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Junomuas pabora: 62 c., 3 puc., 18 Tabsn., 50 uCTOUHUKOB.

YIIPABJIEHUE, CTUJIb YIIPABJIEHVA, I[TEPCOHAJIL,
SOOEKTUBHOCTD, KAJIPbI, YIIPABJIEHUE ITEPCOHAJIOM

Llenp wuccieqoBaHUs: OINPEACIICHUE BIUSHUE CTWJS YIPABICHUS Ha
opraHu3anoHHoe noeaeHue nepcoHana OO0 «M30Bak» U omnpeneneHue myTeu
noBbIIeHHE () (HEKTUBHOCTH €0 BIUSIHUA.

B pamkax pgoctwkeHus 1end pabOThl aBTOPOM OBUIM  MOCTaBJIEHBI
CJIEYIOIUE 3aJa4u:

- W3Y4YUTh TEOPETUYECKHE AaCIEKThl BIUAHHUS CTWIA PYKOBOJCTBA Ha
MOBEAECHUS NIEPCOHANA;

- MPOBECTU AHAJIM3 BIMSHUS CTUJIS PYKOBOJMTENS HAa OPraHU3ALMOHHOE
MOBEJCHUE MEPCOHAja UCCIETyEMON OpraHU3aluu;

- pa3paboTaTh IMyTH NOBBIIIEHUS PE3YJbTaTUBHOCTU METOJOB PYKOBOJCTBA
Ha OpraHU3allMOHHOE MOBEIECHHE MTEPCOHAIA.

OObexT uccnenoBanus: neareabHocTs OO0 «30Bak».

[IpeameT wuccnenoBaHWsA: CTWIb YOPABICHUS MW €ro BIUSHHUE HA
OpraHU3alMOHHOE MOBE/ICHNUE MTEPCOHAIA OPTaHU3ALIHH.

MeTtos! nccieoBaHus: aHAIU3, pacueTHO-aHanuTH4Yeckuit, SWOT-ananus.

ABTOp pabOThI MOATBEPKIAET, YTO MPUBEACHHBIN B HEM LUPPOBOI MaTepuan
PaBUIbHO U OOBEKTHBHO OTPAXKAET COCTOSHHE HCCIEAYyEeMOro OObEeKTa, a BCE
UCIIOJIb30BAHHBIE M3 JIUTEPATYPHBIX U JPYTUX HCTOYHUKOB TEOPETHUUYECKUE U
METOAMYECKHUE MOJOKEHUS COMTPOBOKIAIOTCA CCHUIKAMU HA UX aBTOPOB.



Thesis: 62 pages, 3 figures, 18 tables, 50 sources.

MANAGEMENT, MANAGEMENT STYLE, PERSONNEL, EFFICIENCY,
PERSONNEL, PERSONNEL MANAGEMENT.

The purpose of this graduate work: to determine the influence of management
style on the organizational behavior of personnel using the example of Izovac LLC.

In order to achieve the goal of the work, the author set the following tasks:

- to study the theoretical aspects of the influence of leadership style on staff
behavior;

- to analyze the influence of the manager's style on the organizational behavior
of the staff of the organization under study;

- to develop ways to improve the effectiveness of management methods on
the organizational behavior of staff.

The research object: 1zovac LLC.

The subject: management style and its influence on the organizational
behavior of the organization’s personnel.

Research methods: analysis, calculation and analytical, SWOT analysis.

The author of the work confirms that the digital material presented in it
correctly and objectively reflects the state of the object under study, and all
theoretical and methodological provisions used from literary and other sources are
accompanied by references to their authors.
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KIPABAHHE, CTbIJIb KIPABAHHS, ITEPCAHAJL, D®EKTHIYHACIIb,
KAJIPbI, KIPABAHHE IITEPCAHAJIAM

MbhTa pmacienBaHHS: BBI3HAUSHHE  YIJIbIBa CTBUIIO  KipaBaHHA Ha
apraHizalbplifHbIs MaBoA31HEI nepcaHany TAA «l30Bak» 1 BbI3HAYDHHE ILISXOY
NaBbIIIPHHE 3()EKTHIYHACII ATO YIIBIBY.

VY pamkax nacarHeHHsI MATHI pabOTHI ayTapaM ObLIi acTayJIeHbl HACTYITHBISA
3a]1aybl:

- BBIBYYBILb TAPITHIUHBIS ACHEKTHI YIUIBIBY CTHUIIO KIpayHIITBA HA TABO31H
nepcaHaiy;

- IpaBeCLi aHaJII3 YIUIBIBY CTBUIIO KIpayHiKa Ha apraHi3albliiHae MaBOA31HbI
nepcaHaiy JocieHail apraHizalbli;

- pacmpaliaBalb NUISX1 MaBBIIIPHHS BBIHIKOBACI MeTajaay KipayHINTBa Ha
apraHizalpliiHae MaBo/I31HbI IEpCcCaHay.

AO0'exT nacinemaBaHHd: n3eiiHacub TAA»H30Bak".

[IpagmeT nacnenaBaHHs: CTbUIb KIPABAHHS 1 S0 YIUIBIY HA apraHi3alblitHbIsI
NABO31HBI IEPCAHAITY apraHi3allblil.

Mbranbl facieaBaHHA: aHali3, pasiikoBa-aHamiTeiyHbl, SWOT-anamnis.

A¥yTap mpanpbl manBspakae, IITO MPbIBEA3EHbI Y €M a140aBbl MaTIPBISI
nmpaBuUibHa 1 a0'eKThIYHA aJIIOCTpOYBae CTaH JocienHara al'ekta, a Vce
BBIKAPBICTAHBIA 3 JITAPATYPHBIX 1 THIIBIX KPBIHIL TIAPITHIUHBIS 1 METaJbIUYHbISA
naja)X> HHI CyMpaBaKaroIla CrachlikaMi Ha 1X ayTapay.



