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Jlunnomuast padora: 72 c., 7 puc., 32 tabmn., 51 ucrounuka, 2 mpui.

MEXAHW3M MOTHUBALUY, TEOPMHU MOTHBAILUY, IPYI[OBOI?I
I[TIOTEHIOHWAJI, YEJOBEYECKHWU KAIIMTAJI, COLIMAJIbHBIM IIAKET.

[lens wuccnenoBaHus: OLGHUTh MeXaHW3M MoTuBanuu Tpyaa B OAO
«KpuueBniementHomudep» u pa3padboTaTh PEKOMEHAAIMHU [0 TMOBBIIIEHUIO €ro
s HeKTUBHOCTH.

B pamkax noctmxeHUs 1eiau pabOThl aBTOPOM OBLIM MOCTABJICHBI CIEAYIOIINE
3aJlauyu:

® 03HAKOMHUTBCSI C TEOPETHUYECKUMHU acCleKTaMd W OCHOBAaMHU MOTHBAILUU
3 PEeKTUBHOCTH TPY/a;

® U3y4WTh  BIUSHUE  MEXaHMW3Ma  MOTUBaUMM  Ha 3P (PEeKTUBHOE
(GYHKIIMOHUPOBaHUE MEHEI)KMEHTA IIepCOoHAIa,;

® JICCIIEZIOBAaTh 3apyOEKHbIM ONBIT (OPMHUPOBAHUS MEXaHHW3Ma MOTUBALUU
Tpyaa;

® V3y4YUThH OpPraHU3allHOHHO-YKOHOMHYECKYIO NEATEIBHOCTD OAO
«KpuueBuemeHTHOImMPEp»;

® IpOAHAIM3UPOBATh JEHUCTBYIOIIMKA MexaHu3Mm MoTuBamuu B OAO
«KpuueBuemeHTHomMdpep»;

® 1aTh OIICHKY JCHCTBYIOIIEH CUCTEME MOTUBALIUHU HA MIPEANIPUSATHH;

® IPOBECTM  MOHMUTOPUHI  yIOBJIETBOpeHHOCTH  paboTtHukoB  OAO
«KpuueBuemeHTHOIM(pEP» YPOBHEM MOTHBALIMH TPY/a;

® Ha OCHOBE BBISBJICHHBIX MPOOJEM pa3paboTaTh MPOEKT MEPONPHUATHUS IO
COBEpIICHCTBOBAHUIO CUCTEMbI MOTHBAILIMH B UCCIIEAYEMON OpraHU3aIiiy;

e 000CHOBaTh MPEMJIOKEHHbIE MEPONPUATHS IO  COBEPILIEHCTBOBAHUIO
MoTuBauuu Tpyaa nepconana OAO «KpuueBreMmeHTHOMHUEP.

OOBEKT ucCNneNOBaHMS: MEXaHU3M MOTHUBALMM W CTHUMYJIMPOBAaHUSA TpYyIa.

[Ipenmer uccnenoBaHus: 3(PPEKTUBHOCTh MEXaHHW3Ma MOTHBAIMM TE€PCOHAJA
OAO «KpuueBuemeHTHOIU(EPY.

Mertonpl  UCCIENOBaHMSA:  OMHMCAHME, AHAJUTHUUECKUM  METOA,  METO.
CPaBHUTEJIBHOTO aHaJIn3a, CTAaTUCTUYECKUM, Tpaduueckuii, meroq cbObopa (HakTos,
o0o011eHue.

O05acTh BO3MOXKHOTO NMPUMEHEHHMSI: OLIEHKA Pa3BUTHS MEXaHHW3Ma MOTHUBALUU
corpynaukoB OAO «KpuuesriemeHTHOIIH(EDY.

ABTOp paboThl MOATBEP)KIACT, YTO TMPUBEACHHBIH B HEW pPacyeTHO-
aHAJIIMTUYECKUH Marepuan TMpaBUIbHO M OOBEKTUBHO OTPAXae€T COCTOSHUE
HCCJIelyeMOro Ipoliecca, a BCE€ 3aMMCTBOBAHHBIE W3 JMTEPATYpPHBIX U JIPYTUX
MCTOYHUKOB COIPOBOXIAIOTCS CChUIKAMU Ha UX aBTOPOB.



Thesis: 72 p., 7 fig., 32 tab., 51 sources, 2 app.

THE MECHANISM OF MOTIVATION, THEORIES OF MOTIVATION,
LABOR POTENTIAL, HUMAN CAPITAL, SOCIAL PACKAGE.

The purpose of this graduate work: to evaluate the mechanism of labor
motivation in JSC "Krichevtsementnoshifer" and develop recommendations for
improving its effectiveness.

Within the framework of achieving the goal of the work, the author set the
following tasks:

e to familiarize with the theoretical aspects and foundations of motivation of
labor efficiency;

e to study the influence of the motivation mechanism on the effective
functioning of personnel management;

e to study the foreign experience of formation of the mechanism of labor
motivation;

eto study organizational ~and  economic  activity of JSC
"Krichevcementnoshiffer";

eto analyze the current mechanism of motivation in JSC
"Krichevcementnoshiffer";

e to evaluate the current motivation system at the enterprise;

e to monitor employee satisfaction with the level of labor motivation in JSC
"Krichevcementnoshiffer";

¢ on the basis of the identified problems to develop a project of measures to
improve the motivation system in the organization under study;

e to substantiate the proposed measures to improve labor motivation of the
personnel of JSC "Krichevcementnoshiffer".

The research object: the mechanism of motivation and stimulation of labor.

The subject: the effectiveness of the personnel motivation mechanism of JSC
"Krichevtsementnoshifer".

Research methods: description, analytical method, method of comparative
analysis, statistical, graphical, method of collecting facts, generalization.

Scope of possible application: assessment of the development of the motivation
mechanism for employees of JSC "Krichevtsementnoshifer".

The author of the work confirms that the calculation and analytical material
given in it correctly and objectively reflects the state of the process under study, and
all borrowed from literary and other sources are accompanied by references to their
authors.



Jermmomuas padora: 72 c., 7 main., 32 tabn, 51 kperHii, 2 gaaart.

MEXAHI3M MATBIBALIbI, TAOPHII MATBIBAILIBII, TIPAIIOYHBI
[TATOHLBIAJ, HAJIABEYDLI KAIIITAJI, CALIBIAJIBHBI ITAKET

Mbra [nacnefaBaHHS: alaHilb MeEXaHi3M MaTbiBaleli mpansl ¥ AAT
«KppruaypmentHameigep» 1 pacmpanaBaib pIKaMeHAAlbli IMa MaBbIIPHHI ST0
3(EeKThIYHACII.

Y pamkax JacsrHEHHs MAThI pabOThl ayTapam ObLIl MacTaylieHbl HACTYIHBIS
3a71a4bl:

e a3HaéMIIIIA 3 TPAPATHIYHBIMI ACTIEKTaMi 1 aCHOBaMi MaThIBallbli A()eKThIYHACII
Iparbl;

® BHIBYYBILb YIIJIBIY MEXaHI3My MarTbIBallbll HA A(EKThIYHAE (YHKIIbITHABAaHHE
MEHEKMEHTY IIEpCaHaly;

e Jlaciie/1aBallb 3aMEKHBI BOIIBIT (hapMipaBaHHSI MEXaH13My MaThIBallbli IIPaLlbl;

® BBLIBYYbILb apraHizalbliiHa-3KaHAMI4HYIO N3€MHACb AAT
«KpbruayipmenTHambihepy;
e IIpaaHaji3aBallb J3€109bI MeXaH13M MaTbIBalbl1 y AAT

«KpbruayipmentHamibihepy;

e Jallh al[PHKY JI3€I04ail CiCTAIME MaThIBaIlbll HAa MPAIPHIEMCTBE;

e IIpaBeciii MaHITOPBIHT 3aJ1aBOJICHACII] paboTHIKaY AAT
«KpbruaypMeHTHaLIbI(EP) Y3POYHEM MaThIBAI[bll MPAIbI;

® HA aCHOBE BBISAYJICHBIX MpallieM pachpaiiaBailb MPackT MEpPanpbIeMCTBBI Ma
VaackaHaJIeHH] C1ICTAMBI MaThIBALIBIl ¥ JOCIIEIHAN apraHi3allbli;

e a0rpyHTaBallb MpanaHaBaHbIs MEPANIPHIEMCTBBI T1a YAaCKaHAJICHH1 MaThIBAIbI1
npartbl nepcanany AAT «KpbruayusmenTHambihep.

AO'exT nacneaBaHHI: MEXaH13M MaThIBallbll 1 CTHIMYJISIBAHHSI TPAITbI.

[Ipagmer nacnenaBaHHs: 3(DEKThIYHACLHP MEXaHI3My MaThIBallbll IMEpCaHaTy
AAT «KppraayusmeHnTHambipep».

MeTtaasl maciaenaBaHHs: amicaHHe, aHATITBIYHBI METaJ, METa MapayHaabHara
aHai3y, CTaThICTBIYHBI, Tpadiunbl, MeTaa 300py (akTay, abaryibHEHHE.

Bo0Gnacip mMardpiMara mpbeIMSIHEHHS: allPHKa pa3BIILIS MEXaHIi3My MaTbIBallbli
cymnpanoynikay AAT «KperaayipmentHambipepy.

A¥Tap mpanbl manBsipaKae, IITO TPBIBEA3CHBI Y € pasilikoBa-aHaJiTHIYHbI
MaTHPBISIT TIPaBiIbHA 1 a0'e€KThIYHA aTIOCTPOYBae CTaH JacienyemMaro mparjcy, a yce
3ara3bluaHbls 3 JIITAPATYPHBIX 1 THIIBIX KPBIHII CyMpaBapKaOIIa CachlIkaMi Ha 1X

ayrapay.



