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KOPITOPATMBHAA KVIJIbTYPA OPI'AHU3ALNU, DOPEKTHUBHOCTDL
JNEATEJIBHOCTU  OPTAHU3ALIUN, TIO3UTUBHAA  KOPIIOPATUBHAA
KVIJIBTVYPA, BHEIIHAA CPEIA, [MPO®ECCUOHAJIBHO-TPYIOBAA
JNEATEJIBHOCTDB, HOPMA ITOBEJIEHM A, MOTHUBAILINA.

Heablo ucciie0BaHUS SBISETCS PACCMOTPEHUE KOPIOPATUBHOM KYJIbTYPBI C
MO3UIIMI COIMOJIOTMYECKOTO0 aHAJIN3a, BBIACICHUE BIUSHHUS KOPIOPATUBHOW KYJIbTYPbI
Ha  TpolecC  OpPraHU3alMOHHOIO  pa3BUTUA  OpraHM3aldd  Ha  [pUMepe
000 «Kopc Cutu» u pa3paboTka MPaKTHYECKUX PEKOMEHIAIUU MO0 (HOPMHUPOBAHUIO
KOPIOPATUBHOMN KYJIBTYpPbl B OPraHU3aLIHH.

OO0bexkTOM MHCC/Ie0BAaHUS SBISCTCA Tpoliece (GOPMUPOBAHUS KOPIOPATHBHOM
KyJbTYpbI B OpraHU3all1u.

IIpexmMer wmccie0BaHUSI —  BJIUSHHE  KOPIOPATUBHOM  KYyJbTYphl  Ha
OpraHU3alMOHHOE PAa3BUTHE MPEANIPUATHS.

MeToabl McCIeI0BaHUA: HAyYHOE OOOOIICHHE, CUCTEMHBIH U IKOHOMHYECKHM
aHaJu3, METOJIbl TPYNIHUPOBOK U MATEMAaTUUYECKUX CPABHEHUM, a TakKe OOLICHAyUYHbIC
METO/bI JJOTUYECKOT0 U CTPYKTYPHO-(DYHKIIMOHATBLHOTO aHAJIU3A.

HccnenoBanus u pa3padoTKu: U3y4eHO NOHATHE KOPIOPATUBHOM KYJIbTYpPHI, €€
TUIBI, BUJBl U MOPSAOK (OPMHUPOBAHUS; HCCIENOBAHO BIMSHUE KOPIOPATUBHOM
KyJbTYpbl Ha 3(QQEKTUBHOCTh OpraHU3alliM; JlaHa OpraHU3aLMOHHO-3KOHOMHUYECKas
xapaktepuctuka OO0 «Kopc Cutu»; npoBelieHa OLEHKa KOPIOPATUBHOM KYJIbTYpPbI B
OpraHu3alyy;, MPOAaHAIM3UPOBAHO BIIMSHHUE CTWISL PYKOBOJCTBA HAa KOPIOPATHUBHYIO
KyJbTYPY OpraHu3aluy; pa3paboTaHbl HAIPABICHHS COBEPIIEHCTBOBAHUS U NOBBILICHUS
s dextuBHOCTH KOpropaTtuBHOM KylnbTypel B OO0 «Kopc Cutu» u 000CHOBATb
1eJ1ec000pPa3HOCTh NPETIOKEHHBIX PEKOMEH JAIUi.

JJieMeHTbl HAayY4YHOM HOBH3HBI: IIPOBEJEHA KOMILUIEKCHas pa3padoTka
TEOPETUYECKUX M METOAUYECKUX IMOJIOKEHUH 1O (HOPMUPOBAHUIO KOPIOPATHUBHOM
KyJbpTypbl B opranu3annu Ha npumepe OO0 «Kopc Cutm».

O6siacTh BO3MOKHOTO MPUMeHEHUsI: B (OPMHUPOBAHUU KOPIOPATHUBHOU
KyaeTypsl OO0 «Kopc Cutn».

TexHuKO-?KOHOMUYECKas, COILMaJIbHAas 3HAYUMOCTb: pa3paboTaHHbIE
pEeKOMEHJAIMK 1O  COBEPUICHCTBOBAHUIO U MOBBILEHUIO  3(P(HEKTUBHOCTH
koprnopaTuBHOU KynbTypbl B OO0 «Kopc Cutu» Moryt ObITh UCIOJIB30BaHBI B IPYTHX
AQHAJOTUYHBIX OPTaHU3aALHIX.

ABTOp pabOThl TMOATBEPXKIAET, UTO MPUBEJIEHHBII B HEM pacyeTHO-
QHAIMTUYECKUM  MaTepuall MpPaBWIBHO M  OOBEKTHUBHO OTPa)XKaeT COCTOSTHUE
HCCIENYyEMOro IpOLECcca, a BCE 3aMMCTBOBAHHBIE M3 JIMTEPATYpPHBIX M JPYTUx
HMCTOYHUKOB COITPOBOXKAAKOTCS CCHIIIKAMM Ha UX aBTOPOB.

(momuch CTyICHTA)



Hermutomuas npama: 70 c., 4 man., 12 ta6., 50 xperHi, 10 mpeiki.

. KAPITAPATBIVHAS KVJIbTYPA  API'AHI3AILIBIL, USQDEKTBIS"HACL[B
ASEMHACLI APT'AHI3ALIBIL, IIA3ITBIYHAS KAPIIAPATBIYHAS KVJIBTYPA,
SHEIIHAE ACAPOAA3E, TIPAOECIMHAA-TIPALIOYHASA J3EMHACLD.

Mbraii naciaenaBaHHs 3'syseIa pasriisaa KapmapaTelyHad KyIbTYphl 3 Ma3ilblid
calplsylariyHara aHaily, BBUIYYDHHE YIUIBIBY KaprapaThlyHail KyJIbTYphl Ha MPaIpdC
aprafizainpliiHara pas3Bimmsg apradizaneli Ha mnpbeikaame TAA  «Kope Cimi»y i1
pacmpaiioyka MpakThIYHBIX pIKaMeHAAIbIN MMa ¢apMipaBaHHI KaprapaTblyHall KyJIbTyphl
¥ aprasizaipli.

A0'ekTaM JacjeraBaHHsl 3'synseniia mpandc dapMipaBaHHS KapliapaTblyHai
KyJbTYpHBI ¥ apraHizaiibli.

IIpagmer fpacienaBaHHs —  yIUIBIYy  KapnaparblyHald  KyJbTypbl  Ha
aprasizanpliiHae pa3Bilié mpaarpbIeMCTBA.

Metaabl nacjiefaBaHHsl: HaByKoBae a0aryjbHEHHE, CICTOMHBI 1 AKaHAMIYHBI
aHami3, MeTaabl TPYMOBaK 1 MaTdMaThIUHBIX  MapayHaHHSIY, a  Takcama
aryJbHaHABYKOBBIS META/IbI JIaTi4HAra 1 CTpYKTYpHa-(yHKIbITHATbHATA aHaTi3Y.

JacienaBaHHi i pacnpanoyki: BbIBydaHa NaHALILE KaprapaTblyHal KyJIbTYpbI,
s€ THITIBI, BIABI 1 Tapagak (apMipaBaHHS, JaciielaBaHbl VYIUIBIY KaprapaTblyHail
KyJIbTypbl Ha 3(eKTbhIyHAclb apraHizaibll; JaJ3eHa apraHizalbliiHa-dKaHaMI4Has
xapaktapbicThika TAA «Kopc Cimiy»; npaBe/3eHa alpHKa KaprnapaTtblyHail KyJbTyphl ¥
apraHizalbli; IpaaHali3aBaHbl YIUIbIY CTHUIIO KIpayHILTBA HA KapIapaThIyHYIO KYJIbTYpY
aprasizanbli; pacnpaliaBaHbl HalpaMmKi YJacKaHAJCHHs 1 MaBBIIIPHHSA 3(EKThIYHACIII
kaprapateiyHait kynbTypbl ¥ TAA «Kopc Cimi» 1 alOrpyHTaBaip M3Ta3roJHaCIb
IparnaHaBaHbIX PIKaMEH1allbIi.

JleMeHTHI HABYKOBail HABI3HbI: INPaBEA3€HA KOMIUIEKCHAs pacnpainoyka
TIAPATHIUHBIX 1 METAABIYHBIX MaAXIHHAY Ma (apMipaBaHHI1 KaprnapaTblyHail KyJbTYyphbl
¥ apranizaneii Ha npbikiagse TAA «Kope Cimy.

Bo6saacub MarybiMara npbIMAHEHHSI: TpakTblyHa Y  (apmMipaBaHHI
kaprapateiyHail KynbTypbl TAA «Kopc Citi».

TrxHika-s3xaHaMiuHadA, canbIsiJibHASA 3HAYHACUb: pacnpalaBaHbls
poKaMeHJalpll Ma YJacKaHaJleHHI 1 NaBbIIIPHHI J(EKThIYHACLl KapHapaTblyHail
kyabTypel ¥ TAA «Kopc Cini» Moryup Oblllb BBIKAPBICTAHBl ¥ 1HIIBIX aHAJTariyHbIX
apraHizaublsix.

A¥yTap mpaupl nmanBspaXkKae, INTO MPBIBEA3EHbI Y €l pa3iikoBa-aHATITHIYHbI
MaTAphIsUT MpaBUibHA 1 a0'eKThIYHA aJUTIOCTPOYBae CTaH JOCIeaHara Impanscy, a yce
3amas3plyaHblsl 3 JIITapaTypHBIX 1 1HIIBIX KPBIHIL CYyNpaBajpKarolla ClachbulkaMl Ha 1X

ayrapay.

(moaric cTyadHTA)



Thesis: 70 pp., 4 figures, 12 tables, 50 sources, 10 appendices.

CORPORATE CULTURE OF THE ORGANIZATION, EFFECTIVENESS
OF THE ORGANIZATION, POSITIVE CORPORATE CULTURE, EXTERNAL
ENVIRONMENT, PROFESSIONAL LABOR ACTIVITY, NORM OF
BEHAVIOR, MOTIVATION.

The purpose of the study is to consider corporate culture from the standpoint
of sociological analysis, to highlight the influence of corporate culture on the process
of organizational development of an organization using the example Kors City LLC
and the development of practical recommendations for the formation of corporate
culture in the organization.

The object of the study is the process of forming corporate culture in an
organization.

The subject of the study is the influence of corporate culture on the
organizational development of an enterprise.

Research methods: scientific generalization, systemic and economic analysis,
methods of groupings and mathematical comparisons, as well as general scientific
methods of logical and structural-functional analysis.

Research and development: the concept of corporate culture, its types, types
and order of formation have been studied; the influence of corporate culture on the
effectiveness of the organization was studied; the organizational and economic
characteristics of Kors City LLC are given; an assessment of the corporate culture in
the organization was carried out; analyzed the influence of leadership style on the
corporate culture of the organization; directions for improving and increasing the
efficiency of corporate culture at Kors City LLC have been developed and the
feasibility of the proposed recommendations has been substantiated.

Elements of scientific novelty: a comprehensive development of theoretical
and methodological provisions for the formation of corporate culture in an
organization was carried out using the example of Kors City LLC.

Area of possible application: practically in the formation of the corporate
culture of Kors City LLC.

Technical, economic, social significance: the developed recommendations for
improving and increasing the efficiency of corporate culture at Kors City LLC can be
used in other similar organizations.

The author of the work confirms that the calculation and analytical material
presented in it correctly and objectively reflects the state of the process under study,
and all borrowed from literary and other sources are accompanied by references to
their authors.

(student's signature)
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