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Llenp wWccaenoBaHus: HUCCIEAOBATH CUCTEMY MoOTHBamuu mnepcoHanma B OAO
«CII CnapTak» ¢ LenbI0 JaTbHEHIIETO €€ COBEPIICHCTBOBAHUSA

B pamkax noctukenus 1enu paboThl aBTOPOM OBLIN MOCTABJIEHBI CIEAYIOIINE
3a/1a4H:

® U3YUYUTh TEOPETUYECKHUE OCHOBBI (DOPMHUpPOBAHUS MOTHBAIMU TpyAa Nep-
COHajla B OpPraHU3allMi HAa OCHOBE aHaJIM3a 3apyO0eKHOW M OTEYECTBEHHOW JIMTEpa-
TYpBHI;

® J1aTh OLIEHKY TEHJCHIIUSM Pa3BUTHA CUCTEMbl MOTHUBAIMU TPyJa MEPCOHA-
na Ha nipeanpuatuud OAO «CIT Cnapraky;

® pa3paboTaTh OCHOBHBIE HAMPABJICHUS IO COBEPIICHCTBOBAHUIO CHUCTEMBbI
MotuBanuu Tpyaa nepconana B OAO «CII Cnaprak».

® OICHUTH PKOHOMUYECKYIO 3(DPEKTUBHOCTH MPENJIOKECHHBIX HANpPaBICHUN
COBEPIIEHCTBOBAaHMS CUCTEMbI MOTHBAIMHU Tpyaa nepconana B OAO «CII Craprax».

Oo6nekt uccnenopanusi: OAO «CII Cnapraky.

[Ipenmer uccneqoBaHUsl: COBOKYIMHOCTh B3aWMMOCBSI3€M M B3aMMOOTHOILICHUUN
MEXIY JIEMEHTAMU MEXaHU3Ma CUCTEMblI MOTHBALIMU TPYAa.

Metonbl HCCAENOBAHUS: aHAIIU3 U CUHTE3, CPABHEHUE U CONOCTABIICHUE, Ipa-
(uueckuit METO/, IOTUYECKUI METOM, METOJI MPOTHO3UPOBAHUSI.

O6nacTh BO3MOxkHOTO npuMeHeHus: B AesiteabHocTH B OAO «CII Cnaprak» u
JIPYTUX XO3SUCTBYIOIIUX CyOBEKTOB.

ABTOp pabOThl MOATBEPKIAET, UTO TMPUBEACHHBIM B HEW pacueTHO-
aHAJUTUYECKUI MaTepuas NPaBUILHO U OOBEKTUBHO OTPAXKAET COCTOSIHUE UCCIIEY-
€MOro MpoIECCa, a BCE 3aMMCTBOBAHHBIE U3 JIMTEPATYPHBIX M JIPYTUX MCTOYHHUKOB
COIIPOBOX/JIAIOTCS CCHUIKAMU HA X aBTOPOB.
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The purpose of this graduate work: to investigate the personnel motivation sys-
tem at JSC «Spartak Joint Venture» in order to further improve it.

In order to achieve this goal, the author posed the following tasks:

e to study the theoretical foundations of of labor motivation of personnel in
an organization based on an analysis of foreign and domestic literature;

e to assess the trends in the development of the personnel motivation system
at the enterprise JSC «SP Spartaky;

e to develop the main directions for improving the personnel motivation sys-
tem at OJSC «SP Spartaky.

e to evaluate the economic efficiency of the proposed areas for improving the
personnel motivation system at JSC «SP Spartak».

The research object: JSC «SP Spartak»

The subject: a set of interrelations and relationships between the elements of
the mechanism of the labor motivation system.

Research methods: analysis and synthesis, comparison and comparison, graph-
ical method, logical method, forecasting method.

Scope of possible application: in the activities of JSC «SP Spartak» and other
business entities.

The author of the work confirms that the calculation and analytical material
given 1n it correctly and objectively reflects the state of the process under study, and
all borrowed from literary and other sources are accompanied by references to their
authors.
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MbTa pacnenaBaHHs: JacielaBallb CICTAMY MaThiBalpll nepcanany y AAT
«CII Crnaprak» 3 MaTall ganeumara se y1ackaHaJeHHs

VY paMKax [OacsIrHEHHs DacTaylieHaid MATBl ayTtapam ObUIl HacTayJIEeHbIS
HACTYIIHbIA 3aa4bl:

® BBIBYYBII[b TIAPATHIUHBIA ACHOBBI (papMipaBaHHS MaTbIBAIlbll MPAIlbI
nepcaHana y apranizalibli Ha aCHOBE aHaJII3y 3aMeXHal 1 ailublHHAM JIITapaTyphl;

® Jalb alPHKY TAHADHIIBISIM Pa3Billlld CICTAIMBI MaThIBAIlbIl IIpallbl IEpcaHaTy
Ha npaanpsieMcTBe AAT «CII Craptaky;

® pacmpanaBailb aCHOVHBISI HalpaMKi Ma yAacKaHaJIEHH] CICTAMbI MaThIBalIbI1
npausl nepcanany y AAT "CII Cnaprax";

® alaHillb SKaHaAMIYHYI J(eKTbIyHAclb MpanaHaBaHbBIX  HampamKay
yJacKaHaJeHHs cicTaMbl MaThiBallbll pallsl nepcanany ¥ AAT "CII Cnaprak".

AO'ext nacnenaBanHi: AAT «CII Cnapraxy.

[IpagmeTr macienaBaHHs: CyKyIHAaclh y3a€MacyBs3ay 1 y3aeMaaJHOCIH MaMix
AJIEMEHTaM1 MEXaH13My CICTAMBI MaThIBAIIbI1 MPAIIBI.

Mertanbl nacnenaBaHHS: aHai3 1 CIHT?3, MapayHaHHE 1 CyHacTayJeHHE,
rpadi9HBI METAI, JariyHbl METal, METaJl MparHa3aBaHHS.

BoGmacup MaruysiMara npeiMsiHeHHs: y azedHacul § AAT «CII Cnaprak» i1
IHIIBIX FacMaiapybiX cy0'eKkTay.

A¥yTap mpansl nanssip/iKae, IITO MNPbIBEA3EHbI ¥ € pa3iikoBa-aHATITBIYHbI
MaT3phIs MpaBUibHA 1 a0'eKThIYHA aJIFOCTPOYBae CTaH JacliielyeMaro mparpcy, a
Yce 3ama3plyaHbls 3 JITApaTyPHBIX 1 IHIIBIX KPBIHII CYIIpaBa>Karollla Crnachlikami Ha
1X ayTapay.



