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AHHOTALIMSA

1. Ctpykrypa 1 00beM TUILIOMHOM padoThI

JurnuioMHast paboTa COCTOUT U3 33JaHUs Ha JTUIUIOMHYIO paboTy, OTJIaBJICHUS,
pedepaTa TUIUIOMHOM pabOTHI, BBEICHMS, TPEX TJaB, 3akatoueHus, 10 wuttocTpanui,
5 TabmuI, CNuUCKa HCMOJIb30BAHHBIX HCTOYHHKOB M JIMUTEPATYphl, 3 MPHIOKECHHUS.
OO6muit 00veM paboTsl cocTaBisgeT /1 crpanuily. CIHCOK HCIONb30BAaHHBIX HCTOY-
HUKOB U JIUTEPATYPHI 3aHUMAET 6 CTpaHUI] ¥ BKIIOYAET 51 MOo3uLHUIO.

2. IlepeyeHb KIIOYEBBIX CJIOB

Kanpel, uHayCcTpUs Typu3Ma, KaJpOBblid MOTEHIMAN, TOCYAapCTBEHHAs KaJapo-
Basg IMOJIMTHKA, CYOBEKTHI TOCYJIapCTBEHHOTO pEryinpoBaHusi, [ ocymapcTBeHHas
porpamMma, cuctemMa KBaJu(pukauuid, npoPpecCUuOHAIbHBINA CTaHAAPT, MPAKTHKOOPH-
€HTUPOBAHHOE 00pa30BAHHUE.

3. Texkcr aHHOTALMH

Obvexm uccnedosanusi — TOCyAapCTBEHHAs! KaJpoBas MOJHUTHKA B cepe Ty-
pu3Ma.

lIpeomem uccneoosanusi — NEATEILHOCTh T'OCYIAPCTBEHHBIX YUPEKICHUN MO
(GOpMHPOBAHHIO M PA3BUTHUIO KaJpPOBOr0 MOTEHLHANA TYpPUCTUYECKOM HHIYCTPHH
PecnyOnuku benapychs.

Llenv uccneoosanuss — aHaIM3 KapOBOrO MOTEHIIMANIA U COIEPKAHUS roCcyap-
CTBEHHOH KaJIpOBOW MOJUTUKH B cepe TypHu3Ma, OnpesieseHue MepcuekTuB COBEp-
IIEHCTBOBAHUS TOCYAapCTBEHHOW KaJpOBOMl MOJUTUKH B cpepe Typusma PecrmyOnu-
ku benapycs.

Memoowl uccnedosanus: 0000IIEHHE, CUCTEMATU3ALIMSI, CPABHUTEIbHBIA aHa-
au3, cucTeMubld anamn3, SWOT-ananu3, CTaTUCTUYSCKAN aHaIN3.

llonyuennvie umoeu u ux Hoguzna. B pabote MpoBeseH aHaIu3 KaJIpOBOro IMo-
teHuuana Pecnyonuku benapych B cepe TypuzMa M HallMOHAJIBHOW KaJpOBOM IMO-
JUTUKA B 3TOW MHAYycTpuH. [IpakTueckas HOBU3HA pabOTHI 3aKIIIOYAETCS B ONpe/e-
JICHUU MEePCIEKTUBHBIX HANPABIEHUN COBEPLIEHCTBOBAHUS TOCYIapCTBEHHON Kaapo-
BoM nonutuku Pecriyonuku benapyck B chepe Typusma.

Locmoeeprnocms mamepuanog u pe3yrbmamog ouniomuou pabomsi. Vicnoins-
30BaHHBIE MATEPHUAIIbI U PE3YJIBTATHI IUILUIOMHON PaOOTHI SIBISIIOTCA JOCTOBEPHBIMH.
PaboTa BbINOIHEHA CAMOCTOSATEIBHO.

Pexomenoayuu no ucnonvsosanuio pezyromamos pabomuwi. Pe3ynbrarsl pado-
Thl MOTYT OBITh MCIOJIb30BaHbl B KAYECTBE HAIIPABJICHUS MO COBEPIIECHCTBOBAHUIO
HAIlMOHAIBHOU CTpATErnu KaapoBOro (pOpMUPOBAHUS U PA3BUTHUS B cepe Typu3zMa
PecnyOnuku benapycs.



AHATALBIS

1. Ctpykrypa i a6'ém abInIoMHAaH mpanbl

JlplIioMHas mpana CKJIajaenua 3 3aJaHHs Ha JbIIUIOMHYIO Mpaiy, 3MecTa,
padepata IBIIJIOMHAN Mpampl, YBAA3EHHSA, TPOX KipayHikoy, 3akmtousnHsg, 10
UTIOCTpaIplid, 5 Tabil, CIICYy BBIKAPHICTOBAHHBIX KPBIHII 1 JIITApaTypbl, 3 MpPHIKIIa-
naHHs. AryibpHBI a0'éM mparel ckiaagae 71 craponky. Cric BBIKAPBICTAHBIX KPBIHIIL 1
JiTapatypsl 3aiimae 6 cTpaHuIl 1 Ykirodae 51 masirsiro.

2. llepaJiik KJIOYaBBIX CJI0Y

Kanpsl, 1HAYCTpBIS TypbI3My, KaJIpaBbl MaTIHIBIUL, A3Ap)KayHas KajapaBas
najiThlKa, CyO0'eKThl I3sip)KayHara paryisBaHHs, J[3sp:kayHas mnparpama, cicTaMa
KBamQikamblid, npadeciiiibl CTaHIapT, MPAKThIKaapbleHTaBaHasl aIyKallblsl.

3. Toker aHaTanbli

Ab'exm oacneoasanus — n3sipKayHas KaapaBas MaliThika Y chephl TyphI3MY.

lIpaomem Oacneoasanns — N3eMHaCIb O3IpKAYHBIX yCTaHOY Ma (hapMipaBaHHI
1 pa3BILL KaJpaBara NaTIHUBILUTY TYphICThIYHAHN 1HAYCTphIl PacyOmiki benapych.

Mbma Odacneoasanns — aHani3 KajgpaBara NaTAIHUBLULY 1 3MECTY A3sAprKayHail
KaJipaBail MaJiThIKI ¥ cepbl TypbI3My, BBI3HAUIHHE IMEPCIEKTHIY YIAaCKaHAJICHHS
I3sipKayHail kagpasail namTheiki ¥ cdepsl Typbi3My Paciy0itiki benapyce.

Memaowl Oacnedasanmus: abarylbHEHHE, CICTAMAThI3AlbIsl, MNapayHaJbHBI
aHayi3, cictamMubl aHaimi3, SWOT-aHai3, cTaTbICTBIYHBI aHAMI3

Ampuivanvia 6vlHIKI 1 iX HagizHa. Y Tpalbl TpaBeI3€Hbl aHAII3 KajpaBara
naT HUbBUTY PacnyOmiki benapych y cdepbl Typbi3My 1 HalbISIHAIbHAN KajapaBan
NajiThIKl ¥ raTail iHaycTpsell. [IpakTeluHas HaBi3Ha palOTHI 3aKirovaelia y BbI3-
HAYPHHI MEpCHNEKThIYHBIX HampamMKay yJacKaHaJCeHHs [3sp)KayHall KaJpaBaii
naniTeiki Pacny6niki benapyce y chepbl Typhizmy.

Jlaxnaonacyv mamapwvisanay i 6viHIKAY ObINIOMHAU npaysl. BeIKapblCTaHbIsA
MaTAIPbISIIbI 1 BBIHIKI JABIIJIOMHAN Tpatbl 3'ayistonna aakinaanbimi. [lpana BeikanaHa
caMacTOMHA.

Poxamenoaywli na evixkapvicmauhi 6viHixay npaysi. BBIHIKI Mpaibl MOTYIb
ObILlb BBIKAPBICTAHBI Y SIKACIl KIPYHKY Ma YAacKaHaJeHH! HallbISHAJIbHAW CTpPATAril
KazpaBara ¢apmipaBaHHs 1 pa3Bilis ¥ cepsl Typsizmy Pacny6Ouniki benapych.



ANNOTATION

1. Structure and scope of the diploma work

The diploma work consists of diploma work assignment, table of contents, di-
ploma work summary, introduction, 10 illustrations, 5 tables, a list of references and
sources used, 3 appendices. Total scope of work is 71 pages. The list of the used
sources and references occupies 6 pages and includes 51 positions.

2. Keywords

Personnel, tourism industry, human resources, state personnel policy, subjects
of state regulation, State program, qualification system, professional standard, prac-
tice-oriented education.

3. Summary text

The object of the study — state personnel policy in the field of tourism.

The subject of the study — the activities of state institutions for the formation
and development of the human resources of the tourism industry of the Republic of
Belarus.

The purpose of the research is the analysis of the human resources potential
and content of the state personnel policy in the field of tourism, determination of pro-
spects for improving the state personnel policy in the field of tourism of the Republic
of Belarus.

Methods of research: generalization, systematization, comparative analysis,
system analysis, SWOT-analysis, statistical analysis.

The results of the work and their novelty. The paper analyzes the human re-
sources potential of the Republic of Belarus in the field of tourism and the national
personnel policy in this industry. The practical novelty of the work is to identify
promising areas for improving the state personnel policy of the Republic of Belarus
in the field of tourism.

Authenticity of the materials and results of the diploma work. The materials

used and the results of the thesis are reliable. The work was done independently.
Recommendations on the usage. The results of the work can be used as a direc-

tion for improving the national strategy of personnel formation and development in
the tourism sector of the Republic of Belarus.



