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Pa3BuTuHe M nepcneKTUBBI KaJPOBOro JAejonpon3soacTea B benapycu

O6neM paboThl cocTaBisieT 63 cTpaHuUllbl, 59 HAMMEHOBAHUHN HCIIOIB30BAHHBIX
MCTOYHUKOB U JIMTEPATYPHI.

KmoueBbie ciaosa: KAJ/[POBOE JIEJIOITPOU3BOACTBO, KAJIPOBAA
JOKYMEHTALIMA, [EPCOHAJI, TPYIAOBOE 3AKOHOIATEJIBCTBO,
VICTOPUS JIEJIOTTPOM3BOJICTBA, HAWM, IIPOBJIEMBI KAJIPOBOI'O
JEJIOITPON3BO/JICTBA, I'OCYAAPCTBEHHOE PEI'YJIMPOBAHUE
KAJIPOBBIX I[TPOLIECCOB, HR.

OO0beKT MccieoBaHusI: KaapoBas padbota B benapycu.

Heap numiomMHOi padoTbl — BBIABUTH MEPCIEKTUBBI Pa3BUTHUS KaJIPOBOIrO
nenornpousBoAcTBa B PecriyOinke benapyce.

Metoabl ucciaenoBanusi. B ucciieoBaHUM HMCHOJIB30BAHbI OOIICHAYYHBIE U
crieluaibHble UCTOPUUECKUE METO/IBI.

Pe3yabTaThl HMccjeI0BaHUSI M WX Hay4YHas HOBH3HA. [ocynapcTBa Ha
Tepputopun benapycu mMenu oOMIMPHYIO UCTOPUIO KaJIpOBOTO JEIONPOU3BOICTBA.
OHu co3maBaliM  CBOM  YHHMKaJIbHBIE CHUCTEMbl JIOKyMeHTauuu. Bc€ 3T0
HEMOCPEJICTBEHHO BJIMSIET HAa HBIHEIIHEE COCTOSIHUE KaJPOBOIO JEIONPOU3BOICTBA B
cTpade. HbiHeniHee kaapoBoe AENONPOU3BOACTBO IMpeolOpaszyercs Moja JIeHCTBUEM
WHCTUTYIIMOHAIBHOTO M TEXHUYECKOro TMporpecca, coBmagas ¢ I100albHbIMU
TPEHJAAMH Pa3BUTHSL.

PexoMeHaanuM N0 MNPAKTHYECKOMY HCIOJb30BAHUIO Pe3yJIbTATOB.
[Tony4yeHHble pe3ysbTaThl U BBIBOJBI MOTYT OBITh HCIIOJB30BaHbI MPU HANMHUCAHUU
00o01marmux padoT, UCTOPUUECKUX UCCIEAOBAHUM, KYPCOB JIEKIUH, MOCBSAIIEHHbBIX
UCTOPUH U NIEPCIIEKTUBAM Pa3BUTHUS KaJIpOBOrO JETONPOU3BOICTBA B benapycu.

CaMoCTOATEeIbHOCTh BBINOJHEHUS] JAUIIOMHON padoTbl. Pe3ynbraTh
UCCJIEIOBAHMSI, TIPEJICTABICHHbIE B JaHHOM JUIUIOMHOM paboTe, SBISIOTCS
aBTOPCKMMHU M OCHOBaHbl Ha CaMOCTOATEIBHBIX BbIBOAAX wuccienoBarens. l[lpu
BBINIOJIHEHUHU padOThl JPYrue aBTOPbl HE YYACTBOBAIM B MPOBEACHUM JIAHHOIO
UCCJIeI0BAHMUS.
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Pa3Binné i mepcnekTbiBbI KagpaBara cnpaBapojacrsa y beaapyci

AG'éMm mpaupl cknagae 63 crapoHki, 59 HalMEHHSY BBIKAPbICTAHBIX KPBIHIILL 1
JITapaTyphl.

KarouaBbisl €J0BBI: KaJpaBae CIPaBaBOJICTBA, KaJpaBas [aKyMEHTallbls,
nepcaHall, nparoyHae 3akaHaJaycTBa, TICTOPbIS CIpPaBaBOACTBA, HaéM, MpalIeMbl
KaJpaBara ClpaBaBOJICTBA, A3SIpKayHAE PAryJsiBaHHE KaJapaBbix mpardcay, HR.

AO'eKT nacjienaBaHHs: Kajpasas npaua ¥ bemapyci.

MbsTa apInJIOMHAal mpanbl — BbISBIIL MEPCHNEKTHIBBI pa3Billls KaJapaBara
cripaBaBojicTBa Y Pacmy6uinel benapych.

Meran nacaenaBaHHs. Y JaciieJaBaHHI BbIKApbICTaHbl aryjJbHAHABYKOBBIS 1
CHEUbISUIbHBIA TICTAPbIYHBISI META/IBI.

Boiniki gacienaBanHs i ix HaBykoBasi HaBi3Ha. J[35p>KaBbl HAa TAPHITOPHIL
benapyci meni mIBIPOKYIO TICTOPBIIO KajpaBara CIpaBaBOJACTBa. SIHbI CTBapajl cBae
YHIKQJIbHBISL CICTAMBI JJaKyMEHTAalbll. Y€ raTa Hemacpd/iHa YIUIbiBae Ha Isnepaliti
CTaH KaJpaBara CIHpaBaBOJCTBa Yy KpaiHe. LlsmepainHsie kaapaBae crpaBaBOJICTBA
nepayTBOPBILILA Naj A3€THHEM 1HCTBHITYIbIHATA 1 TOXHIYHATA IParpacy, Cynajaaloybl
3 radaabHBIMI TPIHAM1 Pa3BilLIs.

PykamMenaanbli ma NpakTbIYHBIM BBIKAPBICTAHHI BBIHIKAY. ATpbIMaHbISA
BbIHIKI 1 BBICHOBBI MOTYILIb OBII[b BBIKAPBICTaHBI Mpbl HAMiCaHHI a0aryiabHSIOUbIX
paboT, TICTApBIUYHBIX JacielaBaHHSAY, Kypcay JEeKLbIH, MPbICBEYaHBIX TICTOPbBIL 1
NepCcreKThIBaM pa3BIlIlsl KajpaBara cripaBaBojcTBa ¥ benapyci.

CamacroiiHacub BbIKAHAHHSA JAbIIUVIOMHAH npanbl. BeiHiKI gacienaBaHHs,
npajcTayJIeHbIs ¥ AaJA3eHai ABITUIOMHAN Tpalbl, 3'syJIMI0111a ayTapCKiMi 1 3aCHABaHBIS
Ha caMacCTOMHBIX BBICHOBAX jAaciiequbika. [Ippl BeIkaHaHHI Mpallbl 1HIIBIA ayTapbl He
Va3enbHIvaMl ¥ IpaBsI3eHHI Jlaj[3eHara Jgacjie/1aBaHHs.
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The object of the study: personnel work in Belarus.

The aim of the thesis is to identify the prospects for the development of
personnel record keeping in the Republic of Belarus.

Research Methods. General scientific and special historical methods are used
in the study.

The results of the study and their scientific novelty. The states on the
territory of Belarus have had an extensive history of personnel record keeping. They
created their own unique systems of documentation. All this directly influences the
current state of personnel record keeping in the country. The current HR records
management is transformed under the influence of institutional and technical
progress, coinciding with the global development trends.

Recommendations for practical use of the results. The results and
conclusions can be used for writing summaries, historical research, courses of
lectures on the history and prospects of development of personnel record-keeping in
Belarus.

Independence of the graduation thesis. The results of the research presented
in this thesis are the author's and based on the independent conclusions of the
researcher. Other authors did not participate in this study.



