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B craThe paccMaTpuBaeTCs MHTETPAINSA METO/A 33a/1aue-OpUeHTHPOBAHHOTO 00y-
yenusi (TBLT) B mportecc o6yueHus mpodheCCHOHAIIBHOMY aHIJIMHCKOMY SI3BIKY, C aK-
IIEHTOM Ha IOJITOTOBKE K cobeceoBaHUAM. [IJIs1 9TOH 1€ aBTOP IIPEJJIaraeT CTPYyK-
TYPUPOBAHHBIA QJITOPUTM, BKJIIOUAIOIIHUHI B cebs aHAIN3 BaKaHCHUH, JUYHBIN ay/IuT,
COIIOCTaBJIEHUE HABBIKOB U TPeOOBAHUH, CAMOOIIEHKY U Pa3paboTKy IJIaHA Pa3BUTHS.
BrInosiHeHVe KOHKPETHBIX KOMMYHUKATHBHBIX 33/1a4 HA KaXKJOM 3Talle CIocOOCTBY-
eT 6oJiee yriIyOJIEHHOMY YCBOEHHIO MaTepruasia, (pOpMUPOBAHUIO KPUTHUECKOTO MBbIIII-
JIEHUS U Pa3BUTHIO YCTHON U MUCHbMEHHOU PEYN HA aHTJIUMCKOM fA3BIKE. DTOT MOAXO/L
MIOBBIIIAET IIAHCHI CTY/IEHTOB Ha YCIIENTHOE MPOXOK/IeHHe CO0eceJOBaHUM U TPYAOY-
CTPOMCTBO Ha KOHKYPEHTHOM PBIHKE TPYZa.

Kmoueente caoea: obyuenue s13bIky Ha ocHOBe 3a7a4 (TBLT); mo/irotroBKa K co-
OecemoBaHN0; 00yueHHEe HAaBbIKAM YCTHOM U MMUChMEHHOM PeYH Ha aHTJIMHCKOM SI3bIKE;
caMOOIleHKa U pedieKcusl.
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This article explores the integration of task-based language teaching (TBLT) into
English instruction, focusing on job interview preparation using a structured algorithm:
vacancy analysis, personal audit, skill-job matching, self-evaluation, and career
planning. The article delves into practical TBLT implementation with tailored tasks and
activities, enhancing the student’s readiness for a job interview. The specified benefits
include improved speaking and writing skills, fluency, self-confidence, enhanced critical
thinking, self-assessment and planning skills. This approach empowers English learners
to excel in job interviews, bolstering their employability in the competitive job market.

Keywords: task-based language teaching (TBLT); job interview preparation;
teaching English; speaking and writing skills; self-evaluation.
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BBenenue. CoBpeMeHHbIE TpeOOBaHUA PAabOTOAATENA K KAUECTBY MTOATO-
TOBKH CIIeIMaINCTA HEIIPEMEHHO BKJIIOYAIOT B cebsI HaJIu4yre COOTBETCTBYIOIIe-
r'o ypOBHA ¢(pOPMUPOBAHHOCTH UHOA3BIYHON PO eCCUOHAIPHON KOMMYHHKA-
TUBHOU KoMmeTeHIUH [1, c. 366]. CeroiHA KOMMYHUKAaTUBHAA KOMIIETEHITU
y?Ke He OrpaHH4YMBaeTcA HPOCTBIM BJIaJleHHWEM HHOCTPAaHHOIO fA3bika. OHa
BKJIIOYAET B ce0s CIIOCOOHOCTD K KyJIbTYPHOH aZjalTaliiu, TMOKOCTh B MBIIILIE-
HHUU, TOTOBHOCTH U yMeHHe 3(P(PeKTUBHO COTPY/IHUYATH B KOMaH e IIPU pele-
HHUU pa3HOOOPa3HbIX TPOGECCUOHATBHBIX 33/1a4.

[TepBbIM KPUTHYECKH BaXKHBIM 3TAIIOM B Kaphepe JIF000TO BBIITYCKHHUKA SB-
ssercs cobeceZiloBaHNe C TIOTEeHIIMAIBHBIM paboToziaTesieM, I7ie KaHAu/aT, Haps-
Jly CO CBOMMU MPO(ECCUOHAIPHBIMU HaBBIKAMU U 3HAHUAMHU, J0JKEH IIpoJie-
MOHCTPHUPOBATh YMEHUE SICHO U YOETUTEJIbHO BBIPAYKATH CBOW MBICIH, YMEHUE
CJIyIIaTh, OBICTPO MIPUHUMATh PELIEHUs U aJJallTUPOBATh CBOE KOMMYHUKATHB-
HOe TIOBe/IeHHe I10/] COOTBETCTBYIOIINI KOMMYHUKATUBHBIN KOHTEKCT. [[pyrumMu
cJIoBaMH, cobecesioBaHKe HAa paboOTy — HTO CJIOKHOE UCIBITAaHKE, KOTOPOe Tpe-
OyeT OT KaH/U/IaTOB YBEPEHHOCTH B cebe U crtocoOHOCTH 3G (PEKTUBHO UCIOTh-
30BaTh CBOU IpodeccHOHANIbHBIE U JIMUHbIE KauecTBa. be3ycsoBHO, Hanbosee
KOHKYPEHTOCIIOCOOHBIM KAaH/IM/IATOM OKa3bIBAETCSA TOT, KTO IIPOIIEJI COOTBET-
CTBYIOIIYIO IIOZITOTOBKY, 3HAKOM CO CTaH/APTHOU IpoLeAypol cobece;oBaHUA
U MOXKeT B OIIpe/ieIEHHON CTeNeH! POrHO3UPOBATh BOIIPOCH! NOTEHITUATIBHOTO
paborojiaTesis, MOXKET IUIAHUPOBAaTh KOMMYHHKATUBHbIE CTPATETUH U AJIalTH-
pOBaTh UX B 3aBUCUMOCTH OT PeIbHOMN CUTyaIluH. TaKylo MOJrOTOBKY CTYZE€HTHI
YHUBEPCUTETOB MOTYT IOJIYyIUTh IPU U3YYEHUU Kypca MPOo(ecCuOHATIbHON KOM-
MYyHUKaIl{ Ha UHOCTPAHHOM, B YaCTHOCTH, Ha AaHIJIMHCKOM fA3BIKE.

B pamkax JaHHOH CTaThU aHAIU3UPYETCA OIBIT UCIIOJIb30BAHUA 3a/jaUe-0-
pueHTHpoBaHHOTO Metona obyuenus (Task-Based Approach) mis pazBurus
KOMMYHHUKATHUBHBIX HABBIKOB [2], HEOOXOTMMBIX /115 YCIIEIITHOTO IIPOXOK/IEHUS
podeccrOHAIBPHOTO UHTEPBBIO HA AHTJIMMCKOM A3bIKe. [I[pyHUMas BoO BHUMa-
HHe TOT (DAKT, YTO UHTEPBBIO ABJIAETCA PE3YAbTATOM I€JIOT0 P MOATOTOBH-
TeJbHBIX 3TAIOB, IIpe/ijIaraeTcs IPOaHAIM3UPOBATh BECh AJITOPUTM IIOJTOTOB-
KU K coOece/IOBaHUI0, pa3pabOTaHHBIN 1 aTpOOUPOBAHHBIN aBTOPOM. KarKkbrit
9Tal pacCMaTPUBAETCS C TOUKH 3pEHUS Pa3BUTUSA COOTBETCTBYIOIINX HABBIKOB.
VccenoBaHre OCHOBAHO Ha OIleHKe paboT CTY/IEHTOB Ha KaXK/10M ITO/ATOTOBH-
TeJIbHOM 3Talle, BO BpeMs NMPOOHBIX cobecel0OBAaHUN U IOCJIEAYIONEM OIIpoce
CTYZIEHTOB JIJIs TIOJTyYeHUsI 0OPATHOU CBA3H.

IIpuHIUOBI 3aavYe-OPUEHTHPOBAHHOIO MeToAa o0ydyeHusA. 3a-
Jlauye-0OpUEeHTUPOBAHHBIN HJTU TPOOJIEMHO-OPUEHTUPOBAHHBIH ITO/IX0/T HATIPAB-
JIeH, TIpeXKJie BCero, Ha pa3BUTHE Y CTYZIEHTOB HaBbIKA pellleHUs1 KOHKPETHBIX
33/1a4, CO3/iaBasg TEM CaMbIM KOMMYHUKATHBHYIO CUTYyaI[ll0, MaKCHMaJIbHO
NpUOJIMIKEHHYI0 K peasbHOU. OTMeuass 3(pHEeKTUBHOCTh MPUMEHEHUs 3a7a-
4e-OpUeHTUPOBAHHOTO MEeTO/ia, UCCIe/I0BaTeJ N U IIPenofaBared MMPaKTUKU
OTMEYAIOT, UYTO 3TOT MeTo, (QOKycHpyeTcsi Ha MPAKTHYeCKOM NpPHUMeHeHUHN
y4eOHBIX MaTepHUaIOB, YTO MOTHBUPYET CTY/IEHTOB aKTHBHO y4acTBOBAaTh B
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PEIIEeHNHU 3a/1a4, HCCII€AO0OBAHU U HpO6J’I€M U IIPUHATHUU peIHeHPIfI. ATO CI10co0-
cTByeT 60s1ee Tiryb0KOMy ycBOeHHIO MaTepruaia. CaMoCTOsTeIbHO aHATTU3UPYST
IIOCTAaBJIEHHbIE 3a/lda4X, OLEHUWBAA aJIbTEPHATHUBHBIE IIOAXOAbI K IIPUHATHUIO
TOTO WJIM MHOT'O pEIIeHHrsA, CTYAE€HTbI y4aTCA MbICJINTb KDUTUYECKH, Pa3BHUBaA-
IOT HaBBIKU CAMOCTOSTEIbHON pa6OTI)I, OCBaWBAXT HABBIKH COTPYAHHYECTBA
¥ KOMaH/JTHOTO B3anMMOJleUCcTBUs. Takol moAX0/a K 00y4eHHI0, Kor/ia yueOHbIe
3ala4ul BCTPAUBAIOTCA B KOHerTHbIﬁ KOHTEKCT, II03BOJIAET cAe1aTh Ux boJtee
PEJIE€BAHTHBIMU JIA CTYAE€HTOB 1 JIEMOHCTPUPYET, KaK y‘-Ie6HbIﬁ MaTepuaJ MO-
JKET IIDUMEHATHCA B peaJIbHOﬁ KHN3HU.

AJITOPUTM MIOATOTOBKH K NP0 EeCCHOHATBPHOMY CO0€eCeJOBAHUIO.
XopoI1Io U3BECTHO, YTO 33/1a4a MOATOTOBKH K NMpodeccHoHaIbHOMY cobecesio-
BAHUIO ABJIAETCI KOMILJIEKCHON [3], IMIO9TOMY Ha IIEPBOM JTall€ IIOCTAHOBKH
3aladyi CTyAeHTaM IIpeajiaraercd CaMHUM IIoAyMaTb U NPEACTABUTH IIPOLECC
IIOATOTOBKH K CO6€C€JIOBaHI/IIO B BH/E IIOC/TIEA0BATEIBHBIX IIAroB. HOIL PYKO-
BOJICTBOM IIPEIIOIaBaTeIsA ONMPENEISIOTCA STAIbl MOCIEAYIOMer paboThl HaL
3a7laHueM. B pe3ysibTaTe MO3TOBOTO IITypMa U COOTBETCTBYIOIIUX OOCYKAEHUI
OTIPENIEJISIIOTCSA COCTABJIAIONINE aJITOPUTMA MOJITOTOBKU K MPOQeCCHOHATBHO-
My CO6€C€ILOB&HI/IIO. PaCCMOTpI/IM Aajsiee 9TH IIaru U 3aJJaHUdA, BbBIIIOJIHAEMbIE
CTYACHTAaMU Ha KaxKJ0M oTalle.

dtan 1. Ouenka coOCTBEHHBIX HaBBIKOB U ymeHud (Personal Audit). Ha
9TOM 3TaIle CTy/IEHTaM IpeIaraeTcs MPOBECTH CAMOAHAIN3 CBOMX KOMIIETEH-
III/If/i 1 HABBIKOB, 3aIIOJIHUTH Ta6111/111y OILI€HKAaMU IIO IIATH- NJIN I[eCHTI/I6aJI.TII)-
HOU HIKaJie, COImpoBOANB CBOU OL€EHKHN KOMMEHTApHUAMU B CBO6OZ[HOI>JI (bopMe
(tabn. 1). laHHBIA BUA pabOThI CIIOCOOCTBYET Pa3BUTHIO HaBBIKA IHChMa Ha
HNHOCTPAaHHOM A3BIKE, KOTOPO€ qpestIqaf/'IHo BaXHO B COBpEMEHHOM I/IH(l)Op-
MaIlMOHHOM ITpocTpaHcTBe [4, c. 53]. Kpome TOro cTy/ieHThl MOJIydyaloT BO3-
MOKHOCTb KpDUTHUYECKHU OCMBIC/IUTDH cBOH YPOBE€Hb IIOATOTOBKH. BOT, Harpu-
Mep, OZIUH U3 TaKuX KoMMeHTapues: “| have big problems with punctuality and
meeting deadlines. Reason for this is my procrastination. | have an illusion,
that | have a lot of time for my business. But | don”t keep in mind, that this
time is not unlimited. So sometimes | face with consequences of this. Now | do
everything, for solving this problem. This is another obstacle that | have to
overcome.”

Tabauua 1
Tabauna camoaHaJIn3a

Communication skills

— Speaking to people face-to-face
— Speaking on the phone

— Expressing ideas and opinions
— Taking part in group discussions
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OxoHnuaxue mabauywt 1

Technical skills

— Using ICT equipment

— Using office equipment

— Using a range of software

— Typing speed

Practical and working skills
— Working accurately

— Accepting responsibility

— Being punctual

— Solving problems
Interpersonal skills

— Helpfulness

— Team working

— Self-control

— Respecting the opinions of others

dramn 2. AHAIU3 TPeIJIOKEHHBIX WU BRIOPAHHBIX CTYZIEHTAMU BaKaHCUH
(Analysis of Job Vacancies). /lasiee cTyeHTbI BBIOMPAIOT BAKAHCHH, HA KOTO-
pble OHU MOTJIH OBl TPETEH0BATh HA PEIbHOM 3Talle CBOero o0yJeHus U aHa-
JIU3UPYIOT UHPOPMAIIUIO, NIPEJCTABIEHHYIO B 00BABIEHUAX, a UMEHHO HEO00-
XOZMMbIE 3HAHUS, OIBIT U HaBBIKK. EcIu Takol mHQOpManuy HeIOCTATOYHO,
CTyZIeHTaM IIpeJjlaraeTcs OPa3MbICJIUTh U IIPEIJIOKUTH CBOU UJIEU O TOM, Ka-
KUe HaBbIKU U OIBIT MOXKET ITOTPeb0BATHCA 1 TON WJIN WHOU I0JIPKHOCTH. J{J1s
y100CTBa OPraHU3aIUY JAHHBIX CTYAEHTaM IIPe/IaraeTcs 3al0JIHUTh TaOIUILy
(Tabm. 2). CTyaeHThl TPEHUPYIOT HAaBBIKH IMOMUCKOBOTO UTEHUS, 3HAKOMSATCS C
SA3BIKOM OOBABJIEHUH, XapaKTePU3YIIIUMCS KPATKOCThIO, IOPOHN H3JIHUIIHEH
CJKATOCTBIO, YTO TPEOYET COOTBETCTBYIONIUX HABBIKOB TOHUMAHUSA, HAIIPHMED,
TaKUX JINTHTBUCTHYECKHUX IIPHEMOB, KaK COKpaIlleHus 1 abOpeBuaTypa.

Tabauya 2
AHaau3 BakaHCUH
Job 1 Job 2
Essential Desirable Essential Desirable
Qualifications
Knowledge
Experience
Skills
Attributes

Aran 3. AHAJIN3 COOTBETCTBUS HABBIKOB M KOMIIETEHIINH CTy/IEHTa BEIOpAH-
HbIM BakaHcusaM (Skill-Job Matching). 9tan 2 u 9tan 3 1oruyecku cBsA3aHbI U
MOTYT BBITIOJTHATHCA OAHOBpeMeHHO. CTy/IeHThl aHAJIM3UPYIOT, HACKOJIBKO YPO-
BEeHb UX IOJITOTOBKU OTBeYaeT TPeOOBAHUAM COBPEMEHHBIX paboTozaTese,
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U OTMEeYaloT /i ce0sl acIeKThI JIISA JaIbHEHUINEro pa3BUTHA U 00pa30BaHUS.
CpeficTBOM OIIEHMBAaHUSA HA 3TOM dTalle MpaKTUKyeTcs otuet (report) wiu scce.

Aran 4. CocraBiieHIEe U HalTMCaHHE He0OX0TMMBIX JOKyMeHTOB (application
letter, CV, application form) nys HauboJsiee moaxoAsIed BakaHCUH. [I0CKOJIBKY
JTAaHHBIN BU/I paOOTHI MIMPOKO HUCIIOJIB3YETCS MPEIojaBaTe/IIMA HHOCTPAHHBIX
SI3BIKOB, MIO3BOJIUM ce0e He KOMMEHTHUPOBATh €T0 MOoApoOH0. OTMETHM JIUIIIb,
YTO 3/I€Ch ITPEI0IaBaTe b ITOYEPKUBAET BAXKHOCTh YMEHUS aJIallTUPOBATh JI0-
KyMEHTHI I107] TpeboBaHUs paboTojiatesneii, GoKycupysch Ha HauboJiee peye-
BAHTHBIX acreKTax. B gaspHel1IeM Takoe COOTBETCTBHE IOKYMEHTOB BaKaHCUU
BBOJIUTCS B KDUTEPUHU Oll€HUBAHUS.

dran 5. CocraBysieHne BOIpPOCcOB st cobecemoBanusa (Job interview
guestions. CoBpeMeHHbIe YUeOHUKHU T10 aHTJIUHCKOMY SI3BIKY ITPE/IJIaraloT HEKO-
TOpPBIE BOIIPOCHI JIJIsT coOeceI0BaHMsI, HAIIIEH JKe 3a7jauel B mapaiuryMe Hallero
ITOIX0/1a SIBJISIETCS HAYYUTh CTY/IEHTOB IIPOTHO3HUPOBATh BO3MOKHBIE BOIIPOCHI
B KOHKPETHOU CUTYaIlUM U IVITAHUPOBATH /IEKBATHBIE OTBETHI, KOTOPHIE IIOTEH-
IHAJIbHBIA pab0TOIaTeTh MOKET OKHIaTh, 1 KOTOPbIE TTO3BOJIAT COUCKATEIISAM
MPE/ICTAaBUTH Ce0s1 C HAWJIyUIled CTOPOHBI. IIpuBesieM HECKOJIBKO IMPUMEPOB
TAKOTO aHAJIN3a, IPOBEJIEHHOTO CTy/IEHTaMH Ha /ITAHHOM 3Tarle ITOATOTOBUTEb-
HoOTO Tporiecca (TabJr. 3).

Tabauya 3
BompocsI k codece0BaHUIO U X MPOTHOCTHYECKUN aHAIN3

Interview question Information expected
How do you deal with pressure or “The interviewer may ask this question
stressful situations?” to see if the candidate understands what

stressful situations the advertised job
might involve and what solutions can be

made”.
What are your short and long term “The question might be asked to find out
goals?” how ambitious the candidate is, if he or

she is ready for further development, or
perhaps to check if the candidate plans to
stay with the company for a long time”.

Aran 6. [IpoBenenune cobecenoBanus (Job interview). Onucanue camoro
cobece0BaHUsA He BXOAUT B 3a7a4 JAHHOH craTbu. I1ocie10BaTeIbHOCTD 9Ta-
OB caMOro cobeceI0BaHUs aHAJTU3UPYETCs B CYIIECTBYIOIIUX HCCIIEIOBAHUAX
[5]. HO, HE cMOTps Ha BTO, SIBJISIETCSA KJIFOYEBBIM, 110 CYyTH, KOHEYHOH IIEJIbIO U
MOZKET IIPOBOJIUTHCS KaK B OYHOM, TaK U B I poBOM dopmare, uto, 6e3ycioB-
HO, aKTyaJIbHO B COBpeMeHHOM ITpodeccnOHaIbHOM KOHTeKcTe [6]. Heobxomu-
MO OTMETHUTD, UTO K 3TAITy COOECe/I0BAHMsI, B pe3yJIbTaTe BBIIIOJTHEHUS 3aJJaHII
MIPE/IIIECTBYIONIHX 3TAMOB, CTY/IEHTHI CO3/]A0T I€JI0€ MTOPTHOIIUO JIOKYMEHTOB.
B paspaboTaHHOM ayirOpuTMe IPEAYCMOTPEHO €elle OJHO 33a/laHKe, a UMEHHO
aQHAJIU3 Pe3yJIbTaTOB ITOATOTOBKH U IIPOXOXKAEHUS HHTEPBBIO.
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Aran 7. Camoonenka (Self-assessment). Ha janHoMm arame cTy/ieHTbI TOTO-
BAT YCTHYIO IIPE3€HTAIUI0, B KOTOPOU OlleHuBaeTcs 3(PpPeKTUBHOCTD MOATOTO-
BUTEJIBHOTO IIpollecca, 1/ WK MUCbMEHHBIN aHAJIU3 CBOETO YYaCTUsA B BBIIIOJI-
HEHUU 33JIaHUuf, IJle OHU OIeHMBAIOT, HACKOJIBKO IOATOTOBUTEIbHBIE DTAIbI
MTOBJIUSJINA HA YCIIEITHOCTD cobeceI0BaHUs, AHAJTU3UPYIOT CBOY CHJIbHBIE U CJ1a-
Oble CTOPOHBI, BBISIBJISIIOT 00JIACTH, B KOTOPBIX BO3MOKHO YJIYYIIIUTh CBOU Ha-
BBIKU U IOAATOTOBKY. Ha OCHOBe Takoro aHaim3a CTyZIeHThl MOTYT OUTHU JaJlb-
1Ie ¥ COCTABUTH IJIAaH UHAUBUIyabHOTro pa3sutus (Career development plan).
OT3BIBBI CTYZIEHTOB O pe3yJIbTaTax BbINOJHEHUA 3aJaHUA
3aBepuIAIOIINM 3TAllOM fIBJIAETCA ONPOC CTYAEHTOB /IS MOJIyYeHUsA WH-
dopmaruu 0 BeyaTIeHUN CTYAEHTOB OT PabOThI HA/T 3aJJaHUEM U UX OI[EHKE
ero a¢pdexruBHocTH. [IpuBeaem npumep takoro ompoca (Tabiuna 3), B KoTo-
pOM IIpUHAIU yuacThe 45 uesoBek (Tpu akafieMuyeckue Irpyniibl). Pe3yabTaThl
ompoca JEMOHCTPUPYIOT, UTO OOJIBIITMHCTBO CTY/IEHTOB MTOJIOKUTEIBHO OLIEHU-
BAIOT CBOH OIIBIT YYACTHA B pab0OTE, OCHOBAaHHOU HA 3a/jaue-OpHUEHTUPOBAHHOM
1 (0)10:(0)i (3
Tabauya 4
Pe3ybTaThl OIPOCA CTYAEHTOB

Strongly agree Strongly disagree

68,5% | 21,5% | 10% 0 0

Now I can align my skills and qualities
with job requirements

I have improved my skills of writing
CV and a job application letter

The assignment has helped me
develop the skills of preparing myself | 25,6 % | 44,4% | 30 % 0 0
adequately for job interviews

The assignment has helped me develop
appropriate strategies in handling 10% | 24,3% |50,7%| 15% 0
difficult questions at the interview.

The assignment has raised my
awareness of some common criteria
used in evaluating performance in a
job interview.

The assignment has helped me develop

15% 30% |35 7% 19,3% 0

217% | 295% [457% | 3,1% 0

and practice the skills necessary for 19.8% | 52,8 % | 27,4 % 0 0
effective job interviews
My interview was successful 17,3% | 57,3% | 15% | 10% | 0,4%

BsiBOaBI. HOJIY‘—IeHHbIe JAAaHHbIE IIOATBEPXKAAIOT, UYTO IIPpAaBUJIbHAA I109-
TallHaA IIOATOTOBKA K CO6€C€I{OBaHI/IIO ILEfICTBPITEJIbHO HUT'PAET KJII0YEBYIO POJIb
B YCIIEIITHOM BBICTYIVIEHHUHU CTYyAE€HTOB Ha CO6€C€,ZIOB8.HI/II/I. ITOT BBIBOJI, XOTs U
KaxKeTCAd O4EBUAHBIM, IIOUEPKUBAECT 3BHAYUMOCTb CUCTEMHOI'O ITOAX0Ja K IO~
TOTOBKE, KOTOpI:Iﬁ Cl'IOCO6CTByeT Pa3BUTHUIO NEHHBIX HpO(I)ECCI/IOHaJIbHI)IX Ha-
BbIKOB, TaKHX KAaK IIJIAHUPOBAaHUE, YIIDABJIEHUE BPEMEHEM, HpO(i)eCCI/IOHaJII)HOG
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