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Oé6aacts BO3MOKHOI0 IPaKTUYECKOro NpPUMEHEeHUs1: (puHaHCOBO-
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MCNOJIb30BaHNEM (PUHAHCOBBIX PECYPCOB.

ABTOp pabOThl NMOATBEPXK/AET, YTO MPUBEICHHbIA B HEW pPACYETHO-AHAIUTUYECKUIA MaTepuas
MPAaBUJIBHO U OOBEKTUBHO OTPAXKAET COCTOSTHUE MCCJIEYyEMOro MpoLecca, a BCE 3aMMCTBOBAHHbIE
U3 JIMTEPATYPHbIX U JIPYTMX UCTOYHUKOB TEOPETUYECKUE, METOMIOJOIMYECKUE U METOJUYECKUe
MOJIOKEHUS] M KOHLEMNLMM COMPOBOXKIAIOTCS CChIJIKAMU HA UX aBTOPOB.

Thesis: 68 pages, 7 figures, 9 tables, 50 sources.

MATERIAL INCENTIVES, MOTIVATION, ANALYSIS, MEASURES FOR IMPROVEMENT,
EVALUATION OF EFFICIENCY, ECONOMY.

Object of study: the system of material incentives in the organization "CREDO-DIALOGUE JV
LLC".

Subject of study: improvement of the system of material incentives "CREDO-DIALOGUE JV
LLC".

Purpose of the work: development of measures to improve the system of material incentives for
personnel in "CREDO-DIALOGUE JV LLC".

Research methods: statistical data analysis, observation, experiment, case study, forecasting.

The results obtained and their novelty: the theoretical aspects of material incentives were studied,
the analysis of the existing system of material incentives was carried out, ways to improve the
system of material incentives "CREDO-DIALOGUE JV LLC" were proposed.

Area of possible practical application: financial and economic activity of the organization in
terms of managing the formation and use of financial resources.

The author of the work confirms that the calculation and analytical material presented in it correctly
and objectively reflects the state of the process under study, and all theoretical, methodological and
methodological provisions and concepts borrowed from literary and other sources are accompanied
by references to their authors.






