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Jumomuas padora: 63 c., 1 puc., 8 Ta6., 50 ucrounukos, 1 mpu.

VIIPABJIEHUE I[TEPCOHAJIOM, CUCTEMA VIIPABJIEHUA
I[TIEPCOHAJIOM, HAIIPABJIEHMA COBEPIIEHCTBOBAHUA CHUCTEMBbI
VIIPABJIEHUS  TIEPCOHAJIOM, KAJIPOBAS TIOJINTHUKA, HAMM
I[TEPCOHAIJIA, PABBUTHUE IIEPCOHAIJIA

Llenp nccnenoBaHus: KOMIUIEKCHOE MCCIIEAOBAHNE CUCTEMBI YIIPABJICHUS TEp-
corasioM B OO0 «buAitCodr» 1 paspaboTka MpeaIoKEeHHH TT0 €€ COBEPIICHCTBOBA-
HUIO.

JUis JOCTHKEHUS MTOCTABIICHHOM LIEJIM MOCTABJICHBI CIICAYIONIUE 3a0a4u:

1. UCCIIEOBAHbl TEOPETUYECKUE U METOJNYECKUE BOIPOCH OPTraHU3aALHH
yIPaBJIEHUS MIEPCOHAIIOM ITPEANIPUATHS;

2. IPOAHAIIM3UPOBAHA MPAKTUKA ynpasiieHus nepcoHanoM B OO0 «buAiun-
Codr»;

3. pa3paboTaHbl MPEIJIOKEHUS IO COBEPIICHCTBOBAHUIO YIIPABICHUS IEp-

COHAJIOM IPEIPUSATHU.
OOnekT uccnenoBanus: cuctemMa ynpasiaeHus nepconaiom OO0 «buAinCodr».
[Ipenmer uccieqoBaHus: MEPCOHAN OpTraHU3ALIH.

MeTtonbl HccieqoBaHus: CTATUCTUYECKUE METObl 00pabOTKH JaHHBIX, abCo-

JIOTHOE U OTHOCUTENIbHOE OTKJIOHEHHUS, CHHTE3, AaHAJIU3.

O6acTb BOBMOYKHOTO MPUMEHEHHS: TPAKTUYECKU MPUMEHSETCS B ACSTEIbHO-
ctu OO0 «buAUCodT» U APYrux OpraHu3anusix.
ABTOp pabOThI MOATBEPKAAET, YTO MPUBEICHHBII B HEl pacueTHO-aHAJIUTHYE-

CKMIi MaTepHuall MPaBUIbHO U OOBbEKTUBHO OTPAXKAET COCTOSIHUE HCCIIEyEMOTO Mpo-

1ecca, a BCe 3aMMCTBOBAHHBIE U3 JIMTEPATYPHBIX U JIPYTUX MCTOUYHHUKOB TEOpPETHUYE-

CKHE, METOJ0JIOTMUYECKHE U METOJUYECKUE MOJI0KEHUS U KOHIIEHIIUU COMpPOBOXKAa-

I0TCS CChUIKAMU Ha UX aBTOPOB.



Jlpimutomuast pabora: 63 c., 1 mair., 8 tab., 50 kpeIHiL, 1 IpeIM.

KIPABAHHE ITEPCAHAIJIAM, CICTOMA KIPABAHHA IIEPCAHA-JIAM,
HATIPAMKI YJIACKAHAJIEHHSI CICTAMbI KIPABAHHS ITEPCA-HAJIAM,
KAJIPABAS TTAJIITBIKA, HAEM ITEPCAHAJTY, PA3BILE IIEPCAHAJTY

MbTta nacnenaBaHHs: KOMIUIEKCHAE JaciieJaBaHHE CICTAMBI KIpaBaHHS Iep-ca-
HanaMm ¥ TAA «buAiCodt» 1 pactpanoyka rnpanaHoy na sie yJ1acCKaHaJICHHI.

JInst nacsirHEeHHs MacTayJIeHal MAThI I1ACTayJICHBl HACTYITHBIA 3a1a4bl:

1. macienaBaHbl TIAP3THIYHBIA 1 METAJIBIYHBIS MBITAHHI apraHizalbll KIpaBaHHS
nepcaHajgaM MpaanpbleMCTBa;

2. mpaaHaii3aBaHa MpakTbika KipaBaHHs nepcaHanam y TAA «bissCodry;

3. pacnpauaBaHbl IpanaHOBbl Ma YJAACKaHAJIEHHI KipaBaHHsS IepcaHalaM
IpaanpbleMCTBA.

AO'ext nacnenaBaHHs: cicTaMa KipaBaHHs nepcaHaiam TAA «buAi-Codry».

[IpangMer nacneqaBaHHs: epcaHall apraHizalbii.

Mertaapl facinenaBaHHsS: CTATBICTBIYHBIS METaAbl anpanoyKl Jaa3eHbIX, ad-ca-
JFOTHaS 1 aJJHOCHAE aaXxUJIEHHI, CIHTI3, aHaI3.

Bo6macup MarysiMara NpbIMSIHEHHS: MPaKThIYHA MpbIMAHSIENUA ¥ J3€i-Hacl
TAA «buAiCodt» 1 IHIIBIX apraHi3alplsx.

A¥Tap mpanpl manBspjKae, ITO MNPbIBEA3CHBI ¥ €l pa3iikoBa-aHATITHIYHbI
MaTAIPBISUT TIpaBUIbHA 1 a0'eKThIVHA aIIOCTPOYBae CTaH JOCJEIHara mparpcy, a yce
3ama3bluaHbls 3 JITapaTypPHBIX 1 IHIIBIX KPBIHILL TAAPITHIYHBIS, METaalariu-Hbls 1 Me-
TaJIbIYHBIS MATAKIHHI 1 KAHIRMIBI CyMpaBapKarolllla cacklikaMi Ha 1X ayTapay.



Thesis: 63 S., 1 fig., 8 tab., 50 sources, 1 adj.

PERSONNEL MANAGEMENT, PERSONNEL MANAGEMENT SYS-TEM,
DIRECTIONS FOR IMPROVING THE PERSONNEL MANAGEMENT SYSTEM,
PERSONNEL POLICY, RECRUITMENT, PERSONNEL DEVEL-OPMENT

The purpose of the study: a comprehensive study of the personnel man-agement
system in LLC "BISoft" and the development of proposals for its im-provement.

To achieve this goal, the following tasks were set:

1. researched theoretical and methodological issues of organization of personnel
management of the enterprise;

2. the practice of personnel management in BISoft LLC was analyzed;

3. proposals have been developed to improve the personnel management of the
enterprise.

The object of research: the personnel management system of LLC "BI-Soft".

Subject of research: organization personnel.

Research methods: statistical methods of data processing, absolute and relative
deviations, synthesis, analysis.

Scope of possible application: practically in the activities of LLC «BISoft» and
other organizations.

The author of the work confirms that the computational and analytical ma-terial
given in it correctly and objectively reflects the state of the process under study, and
all theoretical, methodological and methodological provisions and concepts borrowed
from literary and other sources are accompanied by refer-ences to their authors.



