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Junomuas padora: 63 c., 4 puc., 20 Tab., 55 ucToyHuk, 6 MpUIL.

I[TEPCOHAUJL, YIIPABJIEHUE ITEPCOHAIJIOM, KAZIPOBASA ITOJINTUKA,
[TPUHITAIIBLI VIIPABJIEHU S, MOTUBALIVS, MAJIBI BUSHEC, OBYUEHUE.

[enb nccnenoBanus: pa3pad0TaTh HANIPABICHHS COBEPIIEHCTBOBAHMS CUCTEMBI
ynpasienus nepconanoM Y CII «benBOb CrpaxoBanue».
B pamkax TOCTH>KEHHS e padOThl aBTOPOM OBUIM MOCTABJIEHBI CIIEIYIOLINE

3ajauu:

— PacKpbITh CYIIHOCTh yNPaBJICHH MEPCOHAaIa B MaJloM OU3HECE;

— BBIICTTUTh UHCTPYMEHTHI MOBBIIEHUS 3((HEKTUBHOCTH yIPABICHUS TIEp-
COHAJIOM;

- U3YYUTh OCOOCHHOCTH KaJpOBOM IMOJUTHKM Ha ycl «0enB30 cTpaxoBa-
HUEY;

- ONPEJEIUTh HANPABIECHUA COBEPIICHCTBOBAHMUS YIPABIEHUS NEPCOHA-
JIOM Ha ycn «0enB30 cTpaxoBaHUEY;

- POAHATM3UPOBATh 3PPEKTUBHOCTh YNPABIECHUS MEPCOHAIOM Ha Mpe.-
NPUATHH,

- IIPOBECTH aHAIM3 U OLUEHKY 3(PPEKTUBHOCTH pa3padOTaHHBIX MEPOIPHSI-
TUI Ha ycIl «0enB30 CTpaxOBaHHEY;

OOBEKT uccaeAOBaHMS: XO035AWCTBEHHO-KOMMeEpYecKas JedarenbHocTs Y CII
«benB3b CrpaxoBanue».

[Ipenmer uccnenoBanus: cucteMa ymnpasieHuss nepconamom Y CII «benBOb
CrpaxoBaHue».

Mertoabl uccne0OBaHus: aHAU3 JINTEPATYPHBIX HCTOYHUKOB, UHTYKLIUS, IETyK-
1[MsI, CHHTE3, ONTMCAaHNEe, CpaBHEHUE, JeTaau3aius, 0000IIeHne u ap.

O6smacTb BO3MOKHOTO MPUMEHEHHS: MPAKTUYECKH B COBEPIICHCTBOBAHUU CH-
creMbl ynpasieHus nepconanom Y CII «benB3Ob CrpaxoBanue».

ABTOp pabOThI MOATBEPKAAET, UTO MPUBEICHHBIN B HEMl pacueTHO-aHAJIUTHYE-
CKUI MaTepua MpaBUIbHO U OOBEKTUBHO OTPAXKAET COCTOSHHUE HMCCIEAYEMOI0 MpPo-
1[ecca, a BCE 3aMMCTBOBAHHBIEC U3 JINTEPATYPHBIX U IPYTUX UICTOYHUKOB COITPOBOXKIA-
I0TCSI CCHUIKAMU Ha UX aBTOPOB.



Thesis: 63 p., 4 fig., 20 tab., 55 source, 6 app.

PERSONNEL, PERSONNEL MANAGEMENT, PERSONNEL POLICY,
MANAGEMENT PRINCIPLES, MOTIVATION, SMALL BUSINESS, TRAINING.

The purpose of this graduate work: to develop directions for improving the per-
sonnel management system of the UIC «BelVEB Insurance».

In order to achieve this goal, the author posed the following tasks:

- to reveal the essence of personnel management in small business;

- identify instrument to improve the efficiency of personnel management;

- to study the features of the personnel policy at uic "belveb insurance";

— to determine the directions of improving the management of personnel at
uic "belveb insurance";

— analyze the effectiveness of personnel management in the enterprise;

— to analyze and evaluate the effectiveness of the developed measures at the
uic "belveb insurance";

The research object: economic and commercial activities UIC «BelVEB Insur-
ance».

The subject: personnel management system at UIC «BelVEB Insurancey.

Research methods: analysis of literary sources, induction, deduction, synthesis,
description, comparison, detailing, generalization, etc.

Scope of possible application: practically in improving the personnel manage-
ment system of UIC «BelVEB Insurance».

The author of the work confirms that the computational and analytical material
given in it correctly and objectively reflects the state of the process under study, and
all borrowed from literary and other sources are accompanied by references to their
authors.



Heimmomuas nipama: 63 c., 4 man., 20 tab., 55 kpbIHina, 6 mpeIM.

I[NEPCAHAJI, KIPABAHHE I[IEPCAHAJIAM, KAJ/IPABA ITIAJIITBIKA,
[TPBIHIBITIBI KIPABAHHS, MATBIBALIBIA, MAJIBI BIBHEC, HABYUAHHE.

MpbaTa aacjienaBaHHs: pacmpaliaBalh HalrpaMKi y1acKkaHaJICHHs CICTIMBI Kipa-
BaHHs nepcananaMm Y CII «benBOb CtpaxaBanue».

VY paMKax JacarHEHHs macTayieHail MITHI ayTapaM ObLIl acTayIeHbIs HACTYII-
HBIS 33]a4bl:

— PaCKpBIIh CYTHACIIb KipaBaHHS TIepcaHaliaM ¥ MajbIM Oi3HACE;

- BBUTYYBII[b IHCTPYMEHTHI aBBIIIPHHS 3()EKTHIYHACII KipaBaHHS MepcaHa-
jam;

- BBIBYYBIIb acabJiiBaclll KaJapaBail MaJITbIKI Ha yco «0enB30 cTpaxa-
BaHHEY;

- BBI3HAYBIIb HANpaMKl YJaCKaHAJIEHHS KipaBaHHS MepcaHajlaM Ha YCII
«0enB30 cTpaxaBaHHEY;

- npaaHaii3aBalb 3(PEeKThIYHACHb KipaBaHHS MepcaHaiaM Ha MpajapbleM-
CTBE;

- IpaBecll aHali3 1 alPHKY 3(EKThIYHACLI paclpalaBaHbIX MeEpanpbleM-
CTBaY Ha yCIl «0eJIB30 CTpaxaBaHHEY;

AO'exT macnenaBaHHs: Tracnagapua-kamepupiiinas n3eiinacup YCII «benBOb
CrpaxaBaHHE».

[Tpanmet nacinenaBanHs: cictoma kipaBanHs nepcadanam Y CII «benB3Ob Crpa-
XaBaHHE».

Mertanpl nacieqaBaHHA: aHANI3 JIITApATypPHBIX KPBIHIL, THAYKIBIS, A3TYKLbIS,
CIHT?3, aficaHHe, apayHaHHe, J3Taji3allbls, adaryIbHEHHE 1 1HIII.

Bo6nacip MardybiMara IpbIMSIHEHHS: MPAKThlYHA Ba YJACKAaHAJEHHI CICTIMBbI
kipaBaHHs nepcananam Y CII «benBOb CtpaxaBanue»

A¥Tap mpansl mauBsipkae, IITO NPbIBEI3EHbI ¥ €l pa3iiKoBa-aHATITHIYHbI
MaTaIphISI paBUIbHA 1 a0'eKThIYHA aUIFOCTPOYBAae CTaH JOCieaHara mparpcy, a yce
3ama3bluaHblsl 3 JITAPATYypPHBIX 1 THIIBIX KPBIHIL CYMpaBaIKarolllla CracbulkaMi Ha 1X

ayrapay.



