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JumiomHuas pa6ora: 65 c., 4 puc., 12 Ta6., 50 ICTOYHUKOB

ITEPCOHAJIL, YIIPABJIEHHUE IIEPCOHAJIOM, CTPYKTYPA KA/IPOB,
[MTPOM3BOAUTEJIBHOCTD, LIM®POBLIE TEXHOJIOI'NN

Hean uccaenoBanmsi: MpOBECTU aHATIU3 CUCTEMBI YIIPABJICHUSI TIEPCOHAIIOM B
ycioBusX 1udpoBoit skonomuku Ha npumepe OO0 «MHposkenepT» U NPeasioKUTh
HaIpaBJICHUS] COBEPILICHCTBOBAHMSI.

O0vbekT uccaenoBanus: npegupustue OO0 «MHpo3KCTIEPTY.

HpeleeT HCCIIeA0BAHUA: HN3MCHCHHC YCJIOBI/Iﬁ YIIpaBJICHUA IICPCOHAJIOM B
HH(prBOfI 9KOHOMHUKC C MCIIOJIB30BAHHUCM COBPCMCHHBIX TEXHOJIOTHM.

MeTOIlbI HccjaeaoBanmsa. O6I.HCH21}"IHBI€ METOAbI HCCICOAOBAHUsA, aHAIMU3a,
CpaBHCHMA, MHAYKIUU, ACAYKIINH, CPABHHUTCIIbHOI'O aHAJIn34a, TaO TUIHBINA MCTOA.

HccnenoBanust u pa3padoTKM: Ha OCHOBE N3YUYEHHS TEOPETUUECKHUX BOIIPOCOB
B (hopmMupoBaHUM HEOOXOIMMOCTH U 3PPEKTUBHOCTH HPUMEHEHHS COBPEMEHHBIX
TexHoJoruii B HR-MeHemkMeHTe onpeneneHsl NOIX0Abl K OLUEHKE Pe3ylbTaTOB HUX
WCITOJIb30BaHUs, MPOBEJEH aHAJIM3 U OLIEHKAa MX Pa3sHOBUAHOCTEN U 3((HEKTUBHOCTH,
OLICHEHBI 0’KM/IAEMbIE SKOHOMUYECKHUE PE3YIbTaThl OT UX BHEAPEHUS B JEATEIbHOCTD
000 «1udosrkcnepT».

J1eMeHTbI Hay‘-IH()ﬁ HOBM3HbI: IIPCATOXCHO U 000CHOBAHHO IMPUMCHCHHUC
HI/I(prBBIX TEXHOJIOT UM I yIIyH4IICHUA ACATCIBHOCTH ITPCAIIPUATHA.

O6/1acTh BO3MOKHOT0 IPUMEHEHMSI: TPAKTUIECKUE PEKOMEH IAlINK B CUCTEME
ynpasienus nepconasioM B OO0 «HposkcrepT».

TexHMKO0-IKOHOMUYECKA, COUUAJBbHAA  3HAYUMOCTb:  IPUMECHEHHUE
paccMaTpPUBAEMbIX TEXHOJIOTHM TOBBICUT KOHKYPEHTOCIIOCOOHOCTh MPEIIPUSTUS B
YCJIOBUSIX IU(PPOBOI IKOHOMUKH, YIYUIIUT pabounii KIIMMAT CPEAU MepCcoHaa.

ABTOp palOThl TOATBEPXKIAET, YTO TPHUBEJACHHBIM B HEH pacueTHO-
AHATUTUYECKUI MaTepual TMpPaBWIBHO M OOBEKTHUBHO OTPAXKAeT COCTOSHUE
HCCIIEYEMOTO IIpolecca, a BCE 3aMMCTBOBAHHBIE W3 JIMTEPATYPHBIX U APYTHUX
VMCTOYHHKOB CONPOBOXKIAIOTCS CChUIKAMH HA UX aBTOPOB.



Thesis: 65 p., 4 fig., 12 tab., 50 sources

PERSONNEL, PERSONNEL MANAGEMENT, PERSONNEL
STRUCTURE, PRODUCTIVITY, DIGITAL TECHNOLOGIES

The purpose of this graduate work: to analyze the personnel management
system in the digital economy using the example of Infoexpert LLC and suggest areas
for improvement.

The research object: the company LLC «Infoexperty.

The subject: changing the conditions of personnel management in the digital
economy using modern technologies.

Research methods: general scientific methods of research, analysis,
comparison, induction, deduction, comparative analysis, tabular method.

Research and development: based on the study of theoretical issues in the
formation of the need and effectiveness of the use of modern technologies in HR
management, approaches to evaluating the results of their use are determined, an
analysis and evaluation of their varieties and effectiveness is carried out, the expected
economic results from their implementation in the activities of Infoexpert LLC.

Elements of scientific novelty: the use of digital technologies to improve the
performance of an enterprise is proposed and justified.

Scope of possible application: practical recommendations in the personnel
management system at Infoexpert LLC.

Technical, economic, social significance: the use of the considered
technologies will increase the competitiveness of the enterprise in the digital economy,
improve the working climate among the staff.

The author of the work confirms that the computational and analytical material
given in it correctly and objectively reflects the state of the process under study, and
all borrowed from literary and other sources are accompanied by references to their
authors.



Jpimmomuast parma: 65 c., 4 man., 121a6., 50 xpsiHin

TTIEPCAHAJL, KIPABAHHE TIEPCAHAJIAM, CTPYKTYPA KAJIPAY,
TIPAIVKUBIMHACLD, TTUBABBIS TOXHAJIOTTI

MbTa aaciegaBaHHsI: TIpaBeCIll aHaNli3 CICTAMBI KipaBaHHs IlepcaHaliaM Ba
¥MoBax JiubaBail ’kaHOMIiKI Ha mpbikiana3ze TAA «lHdaskcnepT» 1 mparnaHaBallb
HaIpaMKi YIacKaHaJICHHS.

AO'eKT nacjaenaBanHsi: npasanpeieMctBa TAA «IHbaskcepT.

IIpagmer nacienaBaHHsI: 3MEHAa YMOY KipaBaHHs IepcaHaiaM y Jjiu0aBait
HKAHOMILIBI 3 BEIKAPBICTAHHEM CYYaCHBIX TAXHAJIOTIH.

Metaabl AacjiefaBaHHA: aryJbHaHABYKOBBIS METa/bl Jaciie/laBaHHs, aHaII3Y,
napayHaHHs, IHIYKIbI1, J3TYKIIbI, MapayHaibHara aHaiizy, TabJIiuyHbl METa/l.

JacjienaBaHHi i pacnpanoyki: Ha aCHOBE BBIBYYDHHS TIAPATHIUHBIX IIBITAHHAY
y (papmipaBaHH1 HeaOXoAHACI 1 3PEKThIYHACI TPBIMAHEHHS CyYaCHBIX TAXHAJIOTIH y
HR-meHepxMeHIie BbI3HaYaHbl MaAbIXOJbl J1a ALPHKI BBIHIKAY 1X BBIKAPBICTAHHSA,
IpaBEe3€HbI aHAJII3 1 allPHKA 1X pa3HaBIIHACLSY 1 3()EKTHIYHACII, allPHEHbI YaKaHbIA
HKaHAMIYHBIS BBIHIKI a]1 1X YKapaHeHHs ¥ n3eriHacub TAA «IHdaskcnep».

DJieMeHThI HABYKOBail HABI3HbI: MpaliaHaBaHa 1 adrpyHTaBaHa MPBIMSHEHHE
T140aBBIX TAXHAJIOTIN ISl MAJIAINILISHHS A3€WHACLI PAAIpPbIEMCTBA.

Bobaacub MaruysiMara npbIMsiHeHHSI: TIPAKTBIYHbIS PIKAMEH Al ¥ cicTaMe
kipaBaHHs niepcananaM y TAA «ludaskcnepr».

TrxHika-IKaHAMIYHASA, CAUBISVIbHAS 3HAYHACHb: IPHIMSIHEHHE Pa3TJIIaHbIX
THXHAJIOT1M MaBBICIb KaHKYPIHTA3[0JbHACLb MPaAIpbleMCTBa Ba YMOBax JiuOaBaii
AKAHOMIKI, MAJICTIIBIb MPAIIOYHBI KJIIMAT CSIPOJ] IepcaHay.

A¥Tap mpanpl manBsipikae, ITO TMPBIBEA3CHBI y €l pa3iiiKoBa-aHaTITHIYHbI
MaTIPBISIT TIpaBibHA 1 a0'eKThIVHA aIIOCTPOYBAE CTAaH JIOCJEIHAra Impampcy, a Bce
3ara3bpluaHblsl 3 JIITAPATyPHBIX 1 THIIBIX KPBIHIIL CYMPaBaKAOIIIA CIIAChIIIKaMl Ha 1X

ayrapay.






