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JurmomMHas pabota: 64 c., 9 puc., 27 tab., 52 UCTOYHUKOB, 7 TIPHUII.

I[TIEPCOHAJI, OBYYEHUE ITEPCOHAJIA, ITOBBIIHEHME KBAJIM®U-
KAIIUU, ATTECTALUA, ITOATI'OTOBKA ITEPCOHAIJIA.

[enp uccrnenoBanus: pa3pabOTKa NPEIJIOKEHUN MO MOBBIMIEHUIO 3PDHEKTUB-
HOCTH 00y4YEeHUS MTePCOHAIa OpTraHU3aAINH

OO0nbekT uccnenoBanus: cuctema yrnpanienus nepconainom 3A0 CK «benpoc-
cTpax».

[Ipenmer uccnenoBanus: cuctema odydeHus: 3AO CK «benpocctpax».

Mertoabl ucciaeaoBaHus: aHAIW3 HaydYHOU W y4yeOHOUM JuTepaTypbl, HaOIO/e-
HUe, 00001IeHNe, ONUCAaHNE, BEPTUKAIBHBIN U TOPU30HTAIBHBIN aHalu3, ((PMHAHCOBO-
SKOHOMHWYECKHAWN U CPABHUTEIIbHBIN aHAJIN3.

UccnenoBanust u pa3pabOTKU: U3YUYEHBI TEOPETHUKO-METOA0JIOTHYECKUE OCHO-
BBl OOYUEHMS TIEPCOHAJIa OpTraHU3allUd B COBPEMEHHBIX YCIOBUSIX, TPOBEACH aHAIU3
npakTuku o0yudenusi nepconana B 3A0 CK «benpocctpaxy», a Takke ONpenesieHb
HaIpaBJICHUs] COBEPIIICHCTBOBAHUSI 00yUEHMsI TIEpCOHAJIA B OpraHU3aIUU.

DNeMEeHThl HAYYHOW HOBU3HBI: MPEJIOKEHA JUCTAHIMOHHASI cUCTeMa o0yde-
HUS U DJIEKTPOHHASI CUCTEMa aTTeCTalluu.

O6macTh BO3MOXKHOI'O TPUMEHEHUS: CUCTEMa yIpaBlieHus epcoHanom B 3A0
CK «benpocctpaxy.

TexHUKO-PKOHOMHUYECKas, COlMaIbHAsl 3HAYUMOCTh: BHEAPEHUE TUCTAHIIMOH-
HOM CHCTEMBbI 00yUYeHHMsI MepcoHaja MO3BOISET YCKOPUThH Mpoliecc 00ydeHUs U To-
BBICUTh €TI0 Ka4eCTBO 34 CUET MCMOJIb30BAHUSI WHTEPAKTUBHBIX METOJ0B M WHIUBU-
JTyaJIbHOTO TIOAX0Ja K KOKJIOMY PaOOTHHUKY, a TaKkKe MOBBICUTh KBATH(HUKAIUIO TIEP-
COHaJIa OpraHu3aIu 0oJiee JOCTYIMHBIM U YIOOHBIM J1JIsi pa0OTHUKOB CITIOCOOOM.



Thesis: 64 pages, 9 figures, 27 tables, 52 sources, 7 adj.

PERSONNEL, STAFF TRAINING, PROFESSIONAL DEVELOPMENT,
CERTIFICATION, STAFF TRAINING.

The purpose of this graduate work: to develop recommendations for improving
the effectiveness of training of the organization's personnel

The research object: personnel management system of CJSC IC «Belgoss-
trakhy.

The subject: training system of CJSC IC «Belgosstrakhy.

Research methods: analysis of scientific and educational literature, observa-
tion, generalization, description, vertical and horizontal analysis, financial, economic
and comparative analysis

Research and development: the theoretical and methodological foundations of
the organization's personnel training in modern conditions have been studied, the
analysis of the practice of personnel training in CJSC IC «Belgosstrakh» has been
carried out, and the directions for improving personnel training in the organization
have been determined.

Elements of scientific novelty: a distance learning system and an electronic
certification system are proposed.

Scope of possible application: personnel management system in CJSC IC
«Belgosstrakhy.

Technical, economic, social significance: the introduction-of-aremote-person-
nel training system allows you to speed up the learning process and improve its quali-
ty through the use of interactive methods and an individual approach to each employ-
ee, as well as to improve the qualifications of the organization's personnel in a more
accessible and convenient way for employees.



JlpimutoMHast mpamna: 64 c., 9 main., 27 Tadi., 52 KpbIHIL, 7 IPbIM.

I[TEPCAHAIJL, HABYYAHHE ITEPCAHAIJLY, I[TABBIIIOHHE
KBAJII®IKALIBIS, ATOCTALIBIA, TIAJIPBIXTOYKA ITEPCAHAJTY.

Mbra nacienaBaHHs: pacnpalioyka pIKaMeHAalblii Ma MaBBIIMIPHHIO d(eK-
ThIYHACLl HABYYaHHS NepCcaHaly apraHizallpbli.

AO'ekT pgacnemaBaHHs: cictoMa kipaBaHHs nepcaHaraM  3AT CK
«benazapxcrpax».

[Ipagmer nacnenaBanus: cictama HaBy4daHHS 3AT CK «benazsapxcTpaxy».

Meranpl nacnefaBaHHs: aHalli3 HAaBYKOBal 1 BywydOHaAW JiTaparypsbl,
Ha3ipaHHe, a0aryjibHEHHE, AICaHHE, BEPTHIKAJIbHBI 1 ['apbl3aHTalbHBI aHAI3,
(1HaHCaBa-73KaHAMIYHbI 1 TapayHaJbHbI aHaJII3

JlacienaBaHHi 1 pacipaloyKi: BEIBYYaHbl TIapIThIKa-MeTaJalariyHbls acHO-
Bbl HaBYYaHHs MepcaHay aprasizalblli ¥ Cy4aCHbIX YMOBAaX, IPaBEI3€HbI aHAIII3
npakThiki HaBydaHHs nepcanany ¥ 3AT CK «benmsspxcrpax», a Takcama BbI3Ha-
YyaHbl HAIpaMKi YJaCKaHaJIEHHsI HaByYaHHS NIepcaHally ¥ apraHi3aubli.

DOneMeHThl HaBYKOBail HaBI3HBI: IpanaHaBaHas [bICTAHIIbIHHAA CICTIMA
HaBYYaHHS 1 JIEKTPOHHAs CICTAMA aTACTAIIbII.

Bobmacup MarysiMara npeIMSIHEHHS: CICTAMA KipaBaHHs nepcananaM y 3AT
CK»benazsapxcrpax».

TaxHika-a3KaHaAMIYHAasl, CallblsUIbHAS 3HAYHACIID: YKapaHEHHE JbICTaHIIbIMHAM
CICTAMBI HaBYYaHHs TNepcaHally Ja3Bajiie MacKOphIlb MpaldC HaBYYaHHS 1
NaBbICIb SITO SKACIH 32 KOIIT BBIKAPHICTAHHS 1HTIPAKTBHIYHBIX MeTaaay 1
IHIBIBITyalbHATA TMAJBIXOAY Ja KOXKHara paOoTHIKY, a Takcama IaBBICIIb
KBaTI(PIKALIBIIO TIepcaHally apraHizainblli OOJbII JACTYIMHBIM 1 3pYYHBIM ISl pa-
00THIKay criocabam.



