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Juninomuas padota: 74 c., 6 puc., 14 ta6., 51 UCTOYHUK, 2 IPUJI.

KAJIPBI, KAZIPOBBIN ITOTEHIIMAJL, PBIHOK TPYJIA, KOHKYPEHTHOE
[TPEUMVYILECTBO, YEJIOBEUYECKHUE PECVYPCBI, YIIPABJIEHUE
I[TEPCOHAJIOM, ITEPCOHAUJI.

Ilenp wuccnenoBaHMs: aHaAIW3 KaJApOBOrO IOTEHLMANa OpraHu3aluu, T.e.
COCTaBa, CTPYKTYpHhI, 00ecriedeHHOCTH U 3(h(HEKTUBHOCTH UCIOIB30BAHUS KaAPOBOTO
norenimata OO0 «Oxckmo3uB Tpaiia», pa3zpaboTka HampaBiICHUN MOBBIIICHUS
3 PEKTUBHOCTH UCHOIB30BAHUA KaJPOBOTO MOTEHIIHATIA.

B pPaMKax JOCTHIKCHUA LCIIN pa60TBI ABTOpOM OBLIM TIOCTaBJICHBI CICAYIOIIHC
3aJa4dn.

. U3YYUTh TEOPETUKO-METOAOJOTUYECKHE OCHOBBI TIOHATHS KaJIpOBBIN
MOTEHIMAJ OpraHu3alui;

. IIPOBECTH aHAIU3 M OLEHKY KaapoBoro noreHmuana OO0 «IDKCKIIO3UB
Tpauay;

. paccMOTpPeTh BO3MOXKHBIE HANpAaBIICHUS MOBBIIEHUS 3(PPEKTUBHOCTU

MCMOJIb30BaHus KaJipoBoro noreHmnuana OO0 «Dkckmo3uB Tpanay.

O6nwekT uccnenoanusi: OO0 «Ikckiro3uB Tpauiay.

[Ipenmer wucciienoBaHus: KaJpOBBIM MOTEHIIMAT NPEANPUITUS W OIECHKA
3¢ (GeKTUBHOCTH ero ucob3oBanus (Ha mpuMepe OO0 «Dkckmo3uB Tpaay).

MeToabl UCCIEA0BAHMS: aHAIU3, pacueTHO-aHaIuTHYeckuii, SWOT- aHanus.

O6macTb BO3MOXKHOTO TNPHUMEHEHMS: MpakTH4Yecku B opranuzauuu OO0
«Kckmo3uB Tpaiiay.

ABTOp pabOThl MOATBEP)KIAET, YTO TMPUBEICHHBIA B HEW pacyeTHO-
aHAJTUTHYECKUN MaTepuan TMPaBWIBHO W OOBEKTUBHO OTPaKaeT COCTOSHHUC
HCCIIEYEeMOTO TIpoliecca, a BCE 3aMMCTBOBAHHBIE W3 JIUTEPATYPHBIX M APYTUX
HMCTOYHHMKOB COMPOBOXKIAIOTCS CChUIKAMM HA UX aBTOPOB.



Thesis: 74 p., 6 fig., 14 tab., 51 sourc, 2 app.

HUMAN RESOURCES, HUMAN RESOURCES POTENTIAL, LABOUR
MARKET, COMPETITIVE ADVANTAGE, HUMAN RESOURCES, HUMAN
RESOURCES MANAGEMENT, PERSONNEL.

The purpose of this graduate work: Analysis of human resources potential of the
organisation, i.e. composition, structure, provision and efficiency of use of human
resources potential of «Exclusive Trade» Ltd, development of directions for increasing
the efficiency of use of human resources potential.

In order to achieve this goal, the author posed the following tasks:

. Explore the theoretical and methodological basis of the concept of human
resource capacity of an organisation;

. To analyse and assess the human resources capacity of Exclusive Trade
Ltd;

. consider possible directions for increasing the efficiency of the use of the
human resources potential of Exclusive Trade Ltd.

The research object: Exclusive Trade Ltd.

The subject: The human resources potential of an enterprise and assessment of the
efficiency of its use (in the case of Exclusive Trade Ltd).

Research methods: analysis, calculation and analytical, SWOT analysis.

Scope of possible application: practically in an organisation called Exclusive
Trade Ltd.

The author of the work confirms that the calculation and analytical material given
in it correctly and objectively reflects the state of the process under study, and all
borrowed from literary and other sources are accompanied by references to their
authors.



Hpiruiomuas padora: 74 c., 6 man., 14 ta6., 51 kpernii, 2 gan.

KAJZIPbI, KAJIPABBI ITATOHIIBIAJI, PEIHAK ITPAILIbI, KAHKYPOHTHAA
[IEPABAT'A, YAJIABEYbIA POCYPCBI, KIPABAHHE IIEPCAHAJIAM,
I[TEPCAHAJL

MbTa naciienaBaHHs: aHaMI3 KaJapaBara MaT HIIBISUTY apraHizanpli, T.3H. CKIaIy,
CTPYKTYpHI, 3a0sicriedanacti i 3()eKThIYHACI BBIKAPBICTAHHS KaJpaBara MaT HIbILTY
TAA «Okckmo3iy Tpoaiin», pacmpanoyka HampaMmkay MHaBBIIIHHS 3(EKThIYHACII
BBIKAPBICTAHHS KaJpaBara MmaToHIbIsTY.

VY pamkax JacsSTHEHHs TMacTayleHall MAThl ayTapaMm ObUIl MacTayJIeHbIs
HACTYIHBIS 331a4bl:

. BBIBYUBII[b TPAPAITHIKA-METAIAJIariyHbIl aCHOBBI TAHALIS KaJpaBhbl
MATAHIBISI apraHi3alibli;

. npaBecll aHali3 1 auPHKy KajapaBara naTti HUbpBUy TAA «DKCKIT031Y
Tpanay;
. pasriea3elb MardybIMbls HallPaMKi MaBbIIIPHHS 3()EKTHIYHACIII

BBIKAPBICTaHHS KajpaBara nardHublsity TAA «Okckmto3iy Tpaitmy.
AG'ext gacnenaBanHi: TAA «Okckio3iy Tpanay

[IpagmeT nacnemaBaHHS: KaJpaBbhl MATIHIBIII TMPAIIPHIEMCTBA 1 aldHKa
a(eKTHIYHACII SAT0 BhIKapbIcTaHHS (Ha npbikiaana3e TAA «kckimto3iy Tpaitny).

Mertanpl qacieaaBaHHs: aHall3, pa3TikoBa-aHamiTedHbl, SWOT- anaimis.

BoGnacip mMarusiMara TpbBIMSHEHHS: TIpakThluHAa Y apradizaneii TAA
«OkcKm31y Tpanmy.

A¥Tap mpanpl mauBsipA)kae, IITO MPBIBEA3EHBI ¥ €M pa3iikoBa-aHATITHIYHbI
MaTAIPBISI IPaBiIbHA 1 a0'€KThIVHA aJTFOCTPOYBaE CTaH JaciielyemMaro mparpjcy, a yce
3ama3bluaHblsl 3 JITApAaTyPHBIX 1 IHIIBIX KPBIHIL CyIpaBajpKarolla crachblikami Ha iX

ayTapay.



