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Junnomuas pabota: 76 c., 7 puc.,7 ta6., 50 HCTOYHUKOB, 2 TIPUII.

AHAJIN3 MOTUBALIUN TPYJA, HEMATEPUAJIbHASA MOTHUBAILIVA,
MATEPUAJIbBHAA MOTUBALINA, TEKYUECTH KAJPOB, VYIIPABJIEHUE
ITEPCOHAJIOM, [IEPCOHAJI

Lens wuccnepoBaHus: pa3paboTaTh NYTH COBEPIICHCTBOBAHUS CHUCTEMBI
MoTuBaiuu nepcoHana OAO «ACH benapycOanky.

B pamkax gocTuxkeHus 1enu paboThl aBTOPOM OBLIIM MOCTABJIEHBI CIEIYIONINE
3a/layu:

o pacCMOTpPETh TEOPETHUYECKUE AaCIEeKThl aHajdu3a CHUCTEMbl MOTHUBAIIUU
nepcoHa’na,

o JIaTh OLEHKYy cucreMbl MotuBauuu mnepcoHana B OAO «ACH
benapycOank»;

o pa3paboTaTh MyTH COBEPIICHCTBOBAHUS CUCTEMBI MOTHBAIIMH TEpCOHANIA
B OAO «ACBH benapyc6ank.

O6nwekt uccienoBanus: OAO «ACH benapycoank.

IIpenmer wuccnenoBanus: cuctema wmoTuBamuu Tpyga B OAO «ACH
benapyc6anky.

MeTobl UCCIIEIOBAHNUSA: aHATIN3, PACYETHO-aHATTUTUUYECKUH, aHKETUPOBAHHE.

O6nacTb BO3MOXHOTO TMPUMEHEHHUS: MPAKTUYECKHM B CHUCTEME MOTHBAIUH
tpyna B OAO «ACBH benapyc6ank».

ABTOp paboThl TOATBEPXKIAET, YTO TPUBEICHHBIH B HEW pacUYEeTHO-
AHATMTUYECKUM MaTepual TMPaBUIBHO U OOBEKTUBHO OTPAXKAE€T COCTOSHUE
UCCJIElyeMOro TMpollecca, a BCE 3aUMCTBOBAaHHBIE W3 JIMTEPATYPHBIX W JPYTUX
MUCTOYHUKOB COIMPOBOKIAIOTCS CCHUIKAMU HA UX aBTOPOB.



Thesis: 76 p., 7 fig., 7 tab., 50 sources, 2 app.

ANALYSIS OF LABOR MOTIVATION, NON-MATERIAL MOTIVATION,
MATERIAL MOTIVATION, STAFF TURNOVER, PERSONNEL MANAGE-
MENT, STAFF

The purpose of this graduate work: to develop ways to improve the personnel
motivation system of JSC «JSSB Belarusbank».

In order to achieve this goal, the author posed the following tasks:

« consider the theoretical aspects of the analysis of the personnel motivation
system;

* assess the system of personnel motivation in JSC «ASB Belarusbank»»;

« develop ways to improve the personnel motivation system in JSC «ASB Bel-
arusbank».

The research object: JSC «ASB Belarusbank».

Subject of study: the system of labor motivation in JSC «ASB Belarusbank».

Research methods: analysis, calculation-analytical, questioning.

Scope of possible application: practically in the system of labor motivation in
JSC «ASB Belarusbanks».

The author of the work confirms that the calculation and analytical material
presented in it correctly and objectively reflects the state of the process under study,
and all borrowed from literary and other sources are accompanied by references to
their authors.



JlpiruioMuas pabora: 76 c., 7 mai., 7 tab., 50 kpblHill, 2 1anar.

AHAJII3 MATBIBALBIT TTPALIBI, HETATOPBISJIBHASA MATBIBAILIBIA,
MATOPLISIJIbBHAA  MATBIBALIBIA, usgkywsacup  kaapay, KIPABAHHE
INEPCAHAJIAM, [IEPCAHAJI

Mbpra  pmacienaBaHHs:  pacmpaiaBallb IUISIX1  YJIaCKaHAJICHHS  CICTIMBI
MateiBalpli nnepcanany AAT «AADB benapyc6ank».

VY pamkax JacsirHEHHsS mactayieHail MAThl Ipaibl ayTapaM ObLIl macTayJIeHb
HACTYIIHBIS 33]1a4bl:

* pasrieas3elb TIAPITHIUHbISA ACMIEKThI aHaII3y CICTAMbI MaThIBAl[bll IepcaHaa;

* Jlallb alPHKY cicTAMBI MaTbiBallbll iepcanany ¥ AAT «AADB Benapyc-6ank»;

* pacrpanaBalb HUISX1 Y1acKaHaJIeHHs CICTAOMBI MaTbhiBallbll epcaHany ¥ AAT
«AAB benapycOank».

AoG'ext nacnenaBanus: AAT "AAB benapycbank".

[Ipagmer nacnmenaBaHHsi: cicTdmMa MatbiBaneli mpanel ¥ AAT "AADB
benapycb6ank".

Mertazpl jacienaBaHHs: aHai3, pa3iikoBa-aHATITHIYHbI, AaHKETaBaHHE.

Bo6nacup MarysiMara NpbIMSIHEHHS: MTPaKThIYHA ¥ CICTOME MaThIBallbll Mpallbl
¥ AAT "AAD benapycbank".

A¥yTap mpaipl mauBsipjKae, IITO MPBIBEA3CHbI ¥ €M pa3iikoBa-aHATIThIYHbI
MaTAPBISUT TpaBIbHA 1 a0'eKThIYHA aJTIOCTPOYBAae CTaH JIOCIeNHAara Imparpcy, a yce
3ama3bldaHblsd 3 JTITApPaTYPHBIX 1 IHIIBIX KPBIHII CYNpaBaKarolllla CrachlIkaMi Ha 1X

ayrapay.



