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AYJIUT  VIIPABJIEHMS IIEPCOHAJIOM B  CIHOPTHUBHBIX
OPTAHMBALIAX (HA IIPUMEPE YUYPEXJIEHUS «PECITYBJIUMKAHCKUI
EHTP OJIUMITUUCKON ITOATOTOBKHU 110 TEHHUCY »)

Leap ucciaenoBaHusi: pa3paboTka PEKOMEHIALMN MO COBEPIICHCTBOBAHUIO
CHUCTEMbI YIIPaBJIICHUSA IMEpPCOHANIOM B YyupexaeHun «PecrmyOnukaHckuii UEHTp
OJINMIIUMCKOW MOJATOTOBKH 110 TCHHUCY».

OO0beKT uccjie10BaHMsA . YIIPABICHUE IEPCOHATIOM.

IIpeamer uccien0BaHUA: CHCTEMA YNPABJICHUS NEPCOHAIOM B YUPEXKICHUHU
«PecnyObnukaHCKHiA EHTP OJIMMITUKACKON TTOJTOTOBKHU MO TEHHHUCY.

Mertoabl HcciegoBaHMs: OOLICHAY4YHBIE W CTAaTUCTHYECKHE METOIbI
UCCJIEIOBAHMS, B YHUCJIO KOTOPBIX BXOJAT: Hay4dHas aOCTpakuus, WHIYKUUA U
JNETYKINs, aHAIU3 U CUHTE3, TO3UTUBHBIA U1 HOPMAaTUBHBIN AHAJIU3bI, CTATUCTUYECKUI
METO/, OMIIMPUYECKUE METONbl, TaKUe Kak HaOJIIOJEHUEe, 3SKCIEPUMEHT,
AHKETUPOBAHUE.

HccienoBanusi 1 pa3padOTKU: Ha OCHOBE U3YUYEHHS TEOPETUYECKUX BOIIPOCOB
OpraHu3alliy JESTEIIbHOCTU ONpPEAENEHbl CYIIHOCTh M cheuuuka IesTeIbHOCTH
yupexaenus «PLOIl mo TeHHHCy»., opraHu3anys YIPAaBICHUS IIEPCOHAIOM B
YUPEKICHUHM; OIPEAECIEHb IIyTH COBEPIICHCTBOBAHUS CHUCTEMBI YNPABICHUS
IIEPCOHAJIOM.

JJIeMEHTbl HAYYHOM HOBM3HbI: PE3YyJbTaThl MPOBEICHHOTO HCCIENOBAHUSA
MTO3BOJIAT IMPOMU3BECTU COBEPILIEHCTBOBAHME CHCTEMBI YIIPABICHHS IEPCOHAIOM B
yupexaeanu «PLOII no TeHHUCY».

Ob0sacTe  BO3MOKHOI'O0 TNPUMEHEHHMSI: TIPAKTUYECKHM B  JIESITEIBHOCTH
yupexaenus «PLIOII no TeHHUCY».

TexHUKO-IKOHOMHYECKAsl, COLUMAJbHAs 3HAYUMOCTH: PEKOMEHAALUMU U
MPEIOKEHHST MOTYT ObITh MCHONb30BaHbl yupexjaenueMm «PLIOII mo tennucy». c
LEJIbIO COBEPILIEHCTBOBAHUS CUCTEMBI YITPABIICHUS TIEPCOHAIIOM.

ABTOp pabOThI MOATBEPKIAET, YTO MPUBEACHHBIA B HEMl MaTepuai MpaBUIbLHO
1 00BEKTHUBHO OTPaXKaE€T COCTOSIHUE MCCIIETyEMOro MpoLEecca, a BCE 3aMMCTBOBaHHbIE
U3 JINTEPATYPHBIX M JAPYIMX HCTOYHMKOB TEOPETUYECKUE, METOIOJOTUYECKHE U
METOAUYECKUE MOJIOKEHUSA U KOHIIENIUNA CONIPOBOKIAOTCS CChUIKAMU HA UX aBTOPOB.



Thesis: 81 pages, 28 figures, 10 tables, 51 sources, 4 app.

AUDIT OF PERSONNEL MANAGEMENT IN SPORTS ORGANIZATIONS
(ON THE EXAMPLE OF THE INSTITUTION «REPUBLICAN OLYMPIC
TRAINING CENTER FOR TENNISy)

The purpose of the study: development of recommendations to improve the
personnel management system in the institution «Republican Center of Olympic
training for tennisy.

Object of study: human resources management.

Subject of study: personnel management system in the institution «Republican
Center of Olympic training for tennis.

Research methods: general scientific and statistical research methods, which
include: scientific abstraction, induction and deduction, analysis and synthesis, positive
and normative analysis, statistical method, empirical methods such as observation,
experiment, questioning.

Research and development: on the basis of the study of theoretical issues of
the organization of activity the essence and specificity of the institution «<RCOT for
tennis», the organization of personnel management in the institution; the ways to
improve the personnel management system are defined.

Elements of scientific novelty: The results of the study will improve the
personnel management system in the institution «<RCOT for tennisy.

Area of possible application: in the activities of the institution «<RCOT for
tennisy.

Technical, economic, social significance: recommendations and suggestions
can be used by the institution «RCOT for tennisy. in order to improve the personnel
management system.

The author of the work confirms that the material given in it correctly and
objectively reflects the state of the process under study, and all the theoretical,
methodological and methodological provisions and concepts borrowed from the
literature and other sources are accompanied by references to their authors.
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AVIBIT  KIPABAHHSI  IIEPCAHAJIAM V  CHAPTBIYHBIX
APTAHIBALIBISIX (HA TIPBIKJIAJI3E VCTAHOBBI «POCITYBJIIKAHCKI
IPHTP AJIIMITIMCKAM TAJIPBIXTOVYKI ITA TOHICE»)

MbdTa paciegaBaHHs: pacmpaloyka pdIKaMeHJAIbld TMa  YJacKaHaJeHHI
CICTOMBI KipaBaHHS TMepcaHajaM Ba ycraHoBe «PacmyOmikaHCKI IPHTP amiMIidckan
NaJPBIXTOYKI 1A TIHICEY.

A0'eKT 1acjeaBaHHA . KipaBaHHE IepcaHaiaM.

IIpagmer pnacienaBaHHsl: CICTAOMa KipaBaHHS IIepcaHalaM Ba YCTaHOBE
«Pacmy0OmikaHCK] IPHTP amiMIiicKald TaAPBIXTOYKI 1Ma TIHICE).

Metaabl aaciegaBaHHsi: ATyJbHAHABYKOBBISI 1 CTaTBICTBIYHBIS METaJbl
JacieJaBaHHs, y JIIK SKIX YBaX0A341lb. HABYKOBAasi a0CTPAKIIbIs, IHYKIIBIA 1 IYKIIbIA,
aHami3 1 CIHT33, Ma3iTBIYHbl 1 HApMATbIYHbI aHaMi3bl, CTAaTBICTBIYHBI METaJ,
AMITIPBIYHBIS METAJIbI, TaKisl SIK Ha31paHHE, SKCIIEPHIMEHT, aHKETaBaHHE.

JacjienaBaHHi i pacnpanoyki: Ha aCHOBE BBIBYYHHS TIAP3THIYHBIX ITBITAHHSY
apradizanpll A3edHacll BbI3HAYaHbl CyTHacUp 1 creubl(ika I3eiHacIl YCTaHOBBI
«PLIAII na TaHIice», ApraHizaupbls KipaBaHHS MepcaHaiaM Ba YCTAHOBE; BbI3HAYaHbI
HUIAX1 YaCKaHAJIEHHS CICTAMBI KipaBaHHS MepcaHaiaMm.

JJileMeHThI HABYKOBall HABI3HBI. BBIHIKI TIpaBe/3eHara jacjaeiaBaHHS
JA3BOJISILb BBIPAOIlh y/laCKaHAJICHHE CICTAMbI KipaBaHHs NEpcaHallaM Ba YCTaHOBE»
«PLAII ma TaHICEY.

BoOaacubp MarysiMara npbIMSIHEHHSI: TPAKThIYHA ¥ J3€HHACI] YCTaHOBBI
«PLAII ma TaHICEY.

ThxHika-dkaHaMiuHasi, caObIAJIbHAA 3HAYHACHL. pIKaAMEHAAlbl 1
IparnaHoBbl MOTYIlb ObIlb BhIKapblcTaHbl ycTaHoBail «PLIAII ma ToHice». 3 MaTaii
yIacKaHaJEHHS CICTAMBI KIpaBaHHs MepcaHaiaMm.

A¥Tap mpailpl nmausip/pKae, ITO MPbIBEA3EHBI ¥ € MaTAPbIAI MpaBlUIbHA 1
a0'eKkThIYHA QUIIOCTPOYBAae CTaH JOCJeHAara mpardcy, a Vyce 3ama3blyaHbis 3
JITapaTypHBIX 1 IHIIBIX KPBIHII] TAAPITHIYHBIS, METAJallariyHblsl 1 MeETaJbluHbIS
najaX3HHI 1 KaHIPMIBI CypaBajpKarolla CrachbuikaMi Ha 1X ayTapay.



