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OTBOP ITEPCOHAIJIA, YIIPABJIEHUE IIEPCOHAJIOM, AJAIITALIMA
ITEPCOHAJIA, PEKPYTHHI, ABTOMATU3ALINA ITPOLIECCOB,
OOOEKTUBHOCTD, TPY /1, IIEPCOHAIJIL ITPOU3BOJUTEJIBHOCTD.

Hear  wuccienoBaHWsi:  aHAIU3  COACPXKAHUS W HaIpaBJICHUU
pedopmMupoBaHUs KaAPOBON MOJUTUKH MPEIITPHUITHS.

O0beKT uccae0BaHUsA: X03IICTBEHHO-KOMMeEpUecKasl AesiTeIbHOCTh 3A0
«HucTsrit 6eper».

IIpeamer wuccienoBanusi: 0cOOECHHOCTH (POPMUPOBAHUS U peaATU3ALUH
kaapoBoi moauTuku 3A0 «Hucterii 6epery.

MeToabl ucc/ieIOBAHUS: aHAIN3a U CUHTE3a, CONTOCTABIICHUS U CPAaBHEHUS,
METOJ HaOIO/IEHUs, MPUEMbl CHCTEMHOIO aHallh3a, M3y4eHHEe HOPMATHUBHO-
PaBOBOM 0a3bl, M3y4eHHE MOHOTPA(PUIECKUX CTATEH.

HccnenoBanusi U pa3paboTku: B Tmpoliecce pabOThl MPOBEICH aHaIu3
TEOPETUYECKUX AaCTEKTOB KaJpPOBOW TOJUTUKH, BHIPAOOTaHBI MEPOIPHUSATHS TIO
COBEPIIICHCTBOBAHWIO yIpaBieHUs mnepcoHaioM B 3A0 «Uwucteiii Oepery,
IPOM3BE/ICHA OICHKA 0)KMJIa€MOr0 SKOHOMHUYECKOTO 3(p(deKTa MEeponpusTuii mo
COBEPIICHCTBOBAHUIO JIETAIEN KAAPOBOM MOJIUTHUKN OPraHU3aLINH.

DJIeMeHThbI HAYYHO HOBU3HBI: pa3pad0oTaHbl U 000CHOBAHBI MPEIOKEHUS
0 MOBBIIEHUIO Y3PPEKTUBHOCTH KapoBor moauTuku 3A0 «HucTsiit 6epery.

O06J1acTh BO3MOKHOTO IPUMEHEHMSI: IPAKTUYECKH B COBEPILIEHCTBOBAHUU
kaapoBoi nonutuku 3A0 «Huctelit 6eper».

TexHNKO0-IKOHOMHUYECKAs, CONMAJIbHAS 3HAYUMOCTb:  peaau3alus
MpeIJIaracMbIX MEpP MO YIYUIICHUIO KaAPOBOM MOAUTUKU MO3BOJUT 3A0 «HucTslii
Oeper» yBEIUYUTh MPOU3BOAUTENBHOCTH Tpyaa 3A0O «UucTelii Geper», yBeIUuyuT
KOHKYPEHTOCIIOCOOHOCTh OpraHu3auuu, copMupyetr 3p(HeKTUBHO padoTarolmuii
KOJUIEKTHB, & TAKXe, MOMOXET OPraHU3alluu 3aHATH JIMJUPYIOIIHNE MO3WIUHU Ha
PBIHKE.

ABTOp pabOThl TOATBEPKIAET, 4YTO TMPHUBEICHHBIA B HEHl pacyeTHO-
AHAIUTUYECKUM MaTepuan NpaBWIbHO M OOBEKTUBHO OTPAXKAET COCTOSHUE
UCCIENYEMOTO TPOLECcca, a BCE 3aMMCTBOBAHHBIE W3 JIUTEPATYpHBIX U JPYTHX
VMCTOYHUKOB CONPOBOXKIAIOTCS CCUIKAMU HA UX aBTOPOB.



Thesis: 63 p., 5 fig., 18 tab., 59 sources, 2 app.

PERSONNEL SELECTION, PERSONNEL MANAGEMENT,
ADAPTATION, RECRUITMENT, AUTOMATION OF
PROCESSESEFFICIENCY, LABOR, PERSONNEL, PRODUCTIVITY.

The purpose of this graduate work: analysis of the content and directions
of reforming the personnel policy of the enterprise.

The research object: economic activity of «Chistyy bereg» LLC.

The subject: the features of the personnel policy of «Chistyy bereg» LLC.

Research methods: analysis and synthesis, comparison and comparison,
method of observation, methods of system analysis, study of the legal framework,
study of monographic articles.

Research and development: the analysis of theoretical aspects of personnel
policy was carried out, measures to improve personnel management in LLC
«Chistyy bereg» were developed, the expected economic effect of measures to
improve the details of the personnel policy of the organization was assessed.

Elements of scientific novelty: proposals for improving the effectiveness of
the personnel policy of «Chistyy bereg» LLC have been developed and justified.

Scope of possible application: practically in the improvement of the
personnel policy of LLC «Chistyy beregy.

The technical, economic, and social significance: The implementation of
the proposed measures to improve HR policy will allow LLC «Chistyy bereg»
increase the productivity of LLC «Chistyy beregy, will increase the competitiveness
of the organization, will form a team of effective, as well as help the organization to
take a leading position in the market.

The author of the work confirms that the calculation and analytical material
presented in it correctly and objectively reflects the state of the studied process, and
all borrowed from the literature and other sources are accompanied by references to
their authors.
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AJIBOP ITEPCAHAJIA, KIPABAHHE TTEPCAHAJIAM, AJIATITA-LIbIS
[TIEPCAHAJIA, POKPVTBHIHI, AVTAMATBI3ALIBISI  TIPALIDCAYVY,
DOEKTBIYHACLI, I[TPALIA, IIEPCAHAJL, BLITBOPYACILIb.

Mbra nacjeqaBaHHs: aHalli3 3MECTY 1 HarpamKay pagapmaBaHHs KaapaBai
NaTITBIKI TPaapPbIEMCTBA.

AO'eKT nacjieaBaHHA: racnajgapya-KkaMepubliiHas A3elHaclb J3eHacIb
3AT «YsIcTBI Oepary.

IMpaaMeT nacaenaBanus: acadiBaciii hapMipaBaHHs 1 paali3alibli KaapaBai
namiTeiki 3AT «YsicThl Oepary.

MeTaabl aacjeqaBaHHs: aHaI3y 1 CIHTAI3Y, CyNacTayJeHHI 1 TapayHaHHI,
MeTaJ] Ha3lpaHHs, MPBIEMBI CICTIMHAra aHai3y, BBIBYyUYIHHE HApMaThIyHA-IIPaBaBOU
0a3bl, BEIByUIHHE MOHArpag1yHbIX apTHIKYJIay.

HaciaenaBanHi i pacnmpamoyki: y mpampce paObOThl TpaBea3eHbl aHai3
TPAPITHIYHBIX AaCMEeKTay KaJpaBall MalliThIKi, BBIMpPAlaBaHbl MEPANPHIEMCTBHI Ia
ynackanaieHH1 kipaBanHs nepcaHanam y 3AT «UsicTsl 6epary, mpaBea3eHa alpHKa
yaKkaHara sKaHamiuyHara 3(eKTy MepanpbleMCTBay Ma YJaCKaHAJIEHHI ATy
KaJipaBail maJiThIKI apraHi3allbli.

DJieMeHThl HABYKOBall HaBi3HBI: pacmpamaBaHbl 1 aOrpyHTaBaHbISA
IparmaHoBbl MMa TMAaBBIIMPHHIO J(PEKTHIYHACI CICTAMBI aA0opy TmepcaHany B
apranizanei TAA «YbIcTh Gepary.

Bobaacub marusiMara npbIMAHEHHSI: pacipamaBaHbl 1 aOTpyHTaBaHBI
IIparaHoBhI 1A MABBIMIIHHI 3PeKThIYHACI KaapaBai namiTeiki 3AT «YbIcThI Oepary.

Trxnika-3kaHamiuHas, canbisijibHast 3HAYHACIHb: paaTi3aIlbIs
IpanaHaBaHbIX MEp IMa MAJSIIIHAID KaJpaBai MaliThIKl Jacibh MardbiMacib 3AT
"UpicTel Oepar" maBsuIiublllh mpamyKnbiiHace mpaibkl 3AT «UsicTer OGepary,
MaBsUTIYBIIh KaHKYPIHTA3I0IBHACIL apraHi3allbli, chapmipye 3(eKThIyHa Tpairye
KaJIEKThIY, a I3TaK jKa, Janamo’ka aprasizalpll 3aHSALb JIA31PYIOUbls Na3ilbll Ha
PBIHKY.

A¥Tap paOoThl MauBspKae, ITO MPBIBEA3EHBI y €1 pa3IiKOBa-aHATITHIYHBI
MaT3PBIsUT MpaBlibHA 1 a0'eKThIYHA aJIIOCTPOYBAae CTaH JACIEJaBaHHSY TyeMOTo
parpcy, a BCe 3ana3blyaHbls 3 JIITapaTypPHBIX 1 IHIIBIX CPOAKAY CynpaBaKaronia
crachbUIKami Ha 1X ayTapay.
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