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TTIEPCOHA, VIIPABJIEHUE TTEPCOHAJIOM, CUCTEMA
VIIPABJIEHUSI TIEPCOHAJIOM, AJIATITAIIMSI TIEPCOHAJIA, BUJIBI
AJIATITALINU, DTATIBI AJTATITALIAN, YITPABJIEHUE AJIATITALIMEN.

Llens wHccrmenoBaHUs: COBEPLICHCTBOBAHHWE CHUCTEMBI TPYIOBOM ajganTaluu
nepconana B COOO «benBUHIpymm».

JUis JOCTHKEeHUS JaHHOU e He0OXO0IMMO BBITIOTHUTH AT 331a4:

- PacKpbITh POJIb aJAaNTALMK [IEPCOHANIA B CHCTEME YIPABJICHHS IEPCOHAIIOM;

- PacKpbITh MOHATHE U CYLTHOCTb MPOLECCa aIallTAllUK IEPCOHANIA;

- pacCMOTpPETh TEOPETHUECKHUE ACTIEKThI pa3padOTKU CHUCTEMbI afanTallu mnep-
COHAJIa Ha NPEPUSITHUH,;

- OXapakTepu30BaTh MoOKazaTenu S(PPEKTUBHOCTH U OCHOBHBIE MOAXOJbI K
aJjanTalyy IepcoHana,

- IPOAHAIU3MPOBATh U JaTh OLEHKY CUCTEME amanrtanuu nepconaira B COOO
«benBuHrpynm»;

- IPEJJIOKUTh OCHOBHBIE HAIPaBJICHUS IO COBEPIICHCTBOBAHUIO CHCTEMBI
ananranuu nepconana B COOO «benBuHrpymnmy;

- CIIPOEKTUPOBaTh cucTeMy axantanuu nepcoHana migs COOO «benBun-
rpynmny;

- pa3paboTaTh IUIaH peaiu3alui NPOEKTa aJanTalyuy IepcoHana.

OOBEKT uccle0BaHusA: CUCTeMa TPYAO0BOM aJanTaliu IepcoHaia.

[Ipeamer ucciaenoBaHus: HapPaBICHUSI COBEPILIEHCTBOBAHMS CUCTEMBI a/1anTa-
uuu nepconana B COOO «benBuHrpymm».

MeTtonbl uCClenOBaHMS: aHAIUTHYECKUH, TpadUyecKuil, eIyKTUBHbIN, WH-
JTYKTUBHBIN, CPABHUTEbHBIN, TAOJUYHBIN, OMPOC.

O6macTb BO3MOXXKHOT'O TPUMEHEHUS: MPAKTHUYECKU B YJIY4YIIEHUHU IMpoliecca
TPYAOBOM ajantauuu HOBbIX COTpYAHUKOB B COOO «benBUHTpyII».

ABTOp paboThl TOATBEPKAAET, YTO TMPUBEJIECHHBIH B HEH pacueTHO-
AHAIMTUYECKUI MaTepuai MPaBUJIbHO U OObEKTUBHO OTPAXKAET COCTOSTHUE UCCIEAY-
€MOro IpOIECCa, a BCE 3aMMCTBOBAHHBIE M3 JIMTEPATYPHBIX U JPYTUX MCTOYHUKOB
JAHHBIE CONPOBOKIAIOTCS CChUIKAMH Ha UX aBTOPOB.



Thesis: 96 p., 1 fig., 16 tab., 50 sources, 8 app.

PERSONNEL, PERSONNEL MANAGEMENT, PERSONNEL
MANAGEMENT SYSTEM, PERSONNEL ADAPTATION, TYPES OF
ADAPTATION, ADAPTATION STEPS, ADAPTATION MANAGEMENT.

The purpose of this graduate work: improvement of the labor adaptation sys-
tem of personnel in «Belvingroup» JLLC.

To achieve this goal, should be completed a number of tasks:

-to disclose the role of personnel adaptation in the human resources manage-
ment system;

- to disclose the concept and essence of the personnel adaptation process;

- to consider theoretical aspects of development of personnel adaptation system
in the organization;

- to characterize performance indicators and main approaches to personnel ad-
aptation;

-to analyze and assess the personnel adaptation system in «Belvingroup»
JLLC;

- propose the main directions for improving the personnel adaptation system in
«Belvingroup» JLLC;

- to design the personnel adaptation system for «Belvingroup» JLLC;

- to develop a plan for realization of the personnel adaptation project.

The research object: personnel labor adaptation system.

The subject: directions of improvement of personnel adaptation system in
«Belvingroup» JLLC.

Research methods: analysis, graphical, deductive, inductive, comparative, tabu-
lar, survey.

Scope of possible application: improving the process of labor adaptation of
new employees in «Belvingroup» JLLC.

The author of the work confirms that the calculation and analytical material
given in it correctly and objectively reflects the state of the process under study, and
all borrowed from literary and other sources are accompanied by references to their
authors.
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IIEPCAHAJI, KIPABAHHE TIEPCAHAJIAM, CICTOMA KIPABAHHS
ITIEPCAHAJIAM, AJIATITALIBIS TIEPCAHAJTY, BIJIBI AJJATITAIIBII, DTAIIBI
AJIATITALIBIL, KIPABAHHE AJTATITAITBISIIA.

Mbpra pmacienaBaHHSA:  yAAacKaHaJIEHHE CICTAMBI MpaloOyHaid ajganTaupbli
nepcanany ¥ CTAA «benBiHrpym».

Jlns nacsirHeHHs Jlaji3eHail MAThl Hea0X0/IHa BhIKAHAIb II3par 3a/1a4:

- pacKpbIlb POJIIO aanTalpbll IepcaHany ¥ CiCTIME KipaBaHHS [epcaHaiam;

- pacKpbIlb NaHALLE 1 CyTHACIb NPaL3Cy aJanTalbll NepcaHaly;

- pa3raeA3elb TAPATHIUHBIS  ACMEKThl pPACHpPALOYKl CICT3MBI  aJanTalbli
nepcaHany Ha MpaanpbleMCTBE;

- axapakTaphbl3aBallb IaKa34yblKi 3(EKThIYHACLI 1 ACHOYHBIS MaJbIXOJbl Ja
ajlanTalbli epcaHany;

- IpaaHaii3aBallb 1 Jallb alpPHKY cicTaMme agantaueli nepcaHany y CTAA
«benBiHrpym»;

- IpanaHaBallb ACHOYHbII HaNpaMKl Ma YJAacKaHaJeHHI CICTAMBI ajanTalbli
nepcanany y CTAA «benBinrpyn»;

- cipaeKTaBalb cicTaMy ananranbl nepcanany aius CTAA «benBiHrpym»;

- pacmpaiiaBallb JIaH prajizallbli MpaceKTa aJanTaipbli epcaHay.

AO'eKT gacienaBaHHs: CICTAMA MpaloyHal ajganTallbli epcaHany.

[IpanMer nacnenaBaHHs: HampaMmKi YIacKaHaJGHHs CICTAMBI  ajanTtarlbli
nepcanany y CTAA «benBiHrpym».

Mertaapl gacnenaBaHHs: aHATITBIYHBI, TPadiuHbl, A3TYKTBIVHBI, 1HIYKTHIYHBI,
napayHajibHbl, TaOII4HbI, allbITAHHE.

Bob6macup MaruybiMara MNpBIMSHEHHS: MPakThlYHA § TaJSNIIPHHI Opanscy
npatoyHai aganrtaibii HOBbIX cynpanoyHikay y CTAA «benBiHrpym».

AyTap mpaipl nauBsipakae, IITO NPBIBEA3EHBI ¥ €W pas3iiKoBa-aHaJIIThIYHBI
MaT3phIsUT IpaBlIbHA 1 a0'eKThIYHA aJUIFOCTPOYBae CTaH Jacieayemara npawacy, a yce
3anas3blyaHbls 3 JITapaTypHBIX 1 IHIIBIX KPBIHIL JaHbISA CYNpaBaIKarolllla ClachlIKaMl
Ha 1X ayTapay.



