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OTBOP ITEPCOHAJIA, HAIM ITEPCOHAJIA, METO/Ibl OTBOPA II1EP-
COHAIJIA, CUCTEMA VYIIPABJIEHUA [TIEPCOHAJIOM, DODOEKTHUBHOCTD
NCITOJIb3OBAHUA TPYJOBBIX PECYPCOB

Lenb nccnenoBaHus: HCCIAEAOBAHNE COBPEMEHHBIX METOIOB 0TOOpa 1 HaliMa
nepcoHajza U Ha OCHOBAHUM MOJYYEHHBIX PE3yJbTaTOB ONpPEIEIECHUE HAITpaBICHUI
COBEpIICHCTBOBaHUsS MeTo10B 0TOOpa nepconana B OO0 «Arpul oCtpoit».

OOBEKT HCCIeoBaHus: CUCTeMa yIpaBieHus: oroopom mepcoHaiia B OO0
«Arpul’ oCtpoit».

[Ipenmer uccnenoBaHus: COBOKYIMTHOCTh 3KOHOMUYECKUX OTHOILLIEHUMU, 00Y-
CJIOBJIMBAIOIIMX HAIPaBJIEHUSI COBEPIICHCTBOBAHUS METOJOB OTOOpa IEpCcoHaa,
Kak (hakTopa nosiieHus: KOHKypeHTocrnocooHocTH OO0 «Arpul oCTtpoiiy.

MeTto/1bI MCCIIEIOBaHUS: CTATUCTUYECKUE METO/IbI 00PAaOOTKH TaHHBIX, a0CO-
JIOTHOE U OTHOCHUTENIbHOE OTKJIOHEHHUS, CHHTE3, AaHAJIN3.

UccnenoBanust M pa3pabOTKU: PACKPBITHI TEOPETHUECKUE acHEKThl 0TOOpa
nepcoHasa B OpraHu3aluy; MPOBEACH aHaJIU3 CUCTEMbl 0TOOpA U HaliMa MepcoHana
B OO0 «Arpul oCtpoi»; npemsioKeHbl HANPaBJIEHUSI COBEPIICHCTBOBAHUS METO-
JI0B 0TOOpa MepcoHaia B OpraHu3aluy 1 MPOU3BeIeHa OLICHKA 03KUAEMOr0 SKOHO-
MUYECKOro 3¢ (heKTa OT COBEPILICHCTBOBAHUS METOJIOB OTOOpA MEPCOHAIA.

DOneMeHThl Hay4HOW HOBU3HBI: MPEJIOKEHbI U 00OCHOBAHBI METO/BI COBEP-
IIEHCTBOBAaHMUS 0TOOpa MepcoHalia B OpraHu3alii.

O6macTb BO3MOXKHOTO MPUMEHEHUs: MpakThudecku B aedarenbHoctd OO0
«Arpul’ oCtpoit» u qpyrux cyobekToB xo3siictBoBanusi Pecriyonuku benapyce.

TexHUKO-3KOHOMUYECKas, COlMalibHasg 3HAYUMOCTh: TIIATEIbHOCTh 0TOOpa
rapaHTUPYyeT KaueCTBO JIIOJCKUX PECYPCOB, KOTOPOE BO MHOTOM OMpPEIEIseT BO3-
MOKHOCTh U 3(PPEKTUBHOCTh JaJbHEHIIEro WX HCIOJIb30BAHUS, YTO IMO3BOJIUT
YIAYUIIUTh PE3YJIbTaThl JEATEIBHOCTH OpraHu3aluu, chopMupyeT 3PQPEeKTUBHYIO
KOMaHJYy.

ABTOp pabOThI MOATBEPAKAAET, YTO IPUBEIECHHBIN B HEH pacueTHO-aHAIUTH-
YeCKUil MaTepuasl MpaBUIbHO U OOBEKTUBHO OTPAXKAae€T COCTOSHUE UCCIIEIYEMOIO
IIpoLecca, a BCE 3aMMCTBOBAHHBIE U3 JIMTEPATYPHBIX U APYTHX UCTOYHHUKOB COIPO-
BOXKJIAFOTCS CCBIJIKAMM HA UX aBTOPOB.



Jlpimuiomuast padora: 67 c., 3 mair., 14 ta6., 52 KpbIHiII, 4 TPBIM.

AJIBOP TIEPCAHAJTY, HAEM ITEPCAHAJTY, METAJIbI AJISOPY TIEP-
CAHAJTY, CICTOMA KIPABAHHS TTEPCAHAJIAM, DOEKTBIVHACITH BbI-
KAPBICTAHHSI [TPALIOYHBIX PDCYPCAY

Mbra nacnenaBanus: JlacienaBaHHe CydacHbIX MeTagay aaoopy 1 HalkMy nep-
caHaJy 1 Ha MaICTaBe aTPhIMAHBIX BBIHIKAY BRI3HAYDHHE HApaMKay yl1acKaHaJICHHS
Mmetaaay anoopy nepcanany ¥ TAA «Arpul oCtpoii».

AO'ekT JpacnefaBaHHsS: cicTAMa KipaBaHHs aj0opam mnepcaHany y TAA
«Arpul’ oCtpoit».

[Ipagmer nacienaBaHHsS: CYKYyNHACIb 3KaHAMIYHBIX aJHOCIH, a0ymayisiib-
HBIX HampaMmKi YJacKaHalIeHHS MeTaaay aabopy mepcaHany, sK ¢akrapy
NaBBIIIBHHS KaHKypaHTa3goabHacul TAA «Arpul oCtpoid».

Mertazapl nacieaBaHHs: CTaTbICTBIYHBIS META bl alpaloyKi 1a/13eHbIX, abca-
JFOTHAS 1 aJHOCHAE aaxlJIEHHI, CIHT?3, aHaI3.

JlacnenaBaHHi 1 pacnpaloyKl: PacKpbIThISI TIAP3THIYHbIA aCHEKThI ag0o0py
nepcaHaly ¥ aprasizalnbli; IpaBeI3eHbl aHalll3 CiICTAMbI aA00py 1 HaliMy HepcaHany
Yy TAA «Apul oCrpoii»; npanaHaBaHbl HalpaMKi yJacKaHAJIEHHS MeTagay aadopy
nepcaHaly y aprasizanpli 1 MpaBe3eHa al[PHKa YakaHara sKkaHamiyHara 3(eKTy aj
ylacKaHAJICHHS MeTaay agdopy nepcaHay.

DOneMeHThl HaBYKOBall HaBI3HBI: IpanaHaBaHbl 1 a0rpyHTaBaHBIS MeETaJbl
YyaackaHaJIeHHs af0opy nepcaHany ¥ apraHizaiipbli.

Bobnacup marusiMara npeIMsiHEHHS: MpakTblyHa Y a3eiHacui TAA» Arpu-
I'oCrpoii " 1 iHmBIX cyO'ekTay racnagapanss PacnyOmiki benapychs.

TrxHika-skaHaAMIYHAasI, callblsUIbHAS 3HAYHACIIL: JOalHACIh a100py rapaHTye
AKacUp JIIOJACKIX pAacypcay, SKOoe IIMaT y YbIM BbI3Hauae MardbIMacilb 1 3¢eK-
THIYHACI[h JlajielIara ix BbIKapbICTaHHSI, IITO J1a3BOJIIb MMAJICTIIbIIb BBIHIK] A3€H-
HACIIl apraHizaieli, chapmye 3(heKThIYHYIO KaMaHy.

AyTap mpaupl nanBsipJikae, ILTO NPbIBEA3EHBI ¥ €Il pa3ilikoBa-aHATITHIYHbI
MaT3phIsUT IpaBlIbHA 1 a0'eKThIYHA aJUIIOCTPOYBAE CTaH JOCJEeIHara npamjcy, a yce
3ama3blyaHbls 3 JIITApAaTYPHBIX 1 THIIBIX KPBIHIL CYNpaBa/KaroOIIa ClachblikaMl Ha
1X ayTapay.
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PERSONNEL SELECTION, RECRUITMENT OF PERSONNEL, METH-
ODS OF PERSONNEL SELECTION, PERSONNEL MANAGEMENT SYSTEM,
EFFICIENCY OF THE USE OF LABOR RESOURCES

The purpose of the study: to study modern methods of selection and recruit-
ment of personnel and, based on the results obtained, to determine the directions for
improving the methods of personnel selection in LLC «AgriGoStroy».

Object of research: personnel selection management system in LLC
«AgriGoStroy».

Subject of research: a set of economic relations that determine the directions
of improving the methods of personnel selection as a factor in increasing the com-
petitiveness of LLC «AgriGoStroy».

Research methods: statistical methods of data processing, absolute and rela-
tive deviations, synthesis, analysis.

Research and development: the theoretical aspects of personnel selection in
the organization are disclosed; the analysis of the system of selection and recruit-
ment of personnel in LLC «AgriGoStroy» is carried out; directions for improving
the methods of personnel selection in the organization are proposed and the expected
economic effect of improving the methods of personnel selection is estimated.

Elements of scientific novelty: methods of improving the selection of person-
nel in the organization are proposed and justified.

Scope of possible application: practically in the activities of LLC «Agri-
GOStroy» and other business entities of the Republic of Belarus.

Technical, economic, social significance: thorough selection guarantees the
quality of human resources, which largely determines the possibility and effective-
ness of their further use, which will improve the results of the organization's activi-
ties, will form an effective team.

The author of the work confirms that the computational and analytical mate-
rial given in it correctly and objectively reflects the state of the process under study,
and all borrowed from literary and other sources are accompanied by references to
their authors.






