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PE®EPAT

Junnomuas pabota comaepxkut 60 crpanun, 9 pucynkos, 19 TtaGmun, 4
NpUIIOKEHUs, 48 HCIIOMh30BaHHBIX HCTOUYHHUKOB.

OTUKA, HOEHHOCTH, IIPABUJIA, KOPIIOPATUBHAA OTUKA,
KOPIIOPATHMBHAA KVJIBTYPA, OTHUYUECKHME HOPMBI, ITIEPCOHAJI,
KOPITOPATUBHLIN KOJEKC, MATEPUAJIBHOE CTHUMYJIMPOBAHME,
HEMATEPUAJIBHOE CTUMYJIMPOBAHUE

OO0beKkT HCCiIeI0BaHUSI — BHYTpU(QHUPMEHHBIE OTHOIICHHS B CHCTEME
COL[MAJIbHO-OPUEHTUPOBAHHON YIKOHOMUKH.

IIpeamer wuccaenoBaHMs — KOpIIOpaTUBHAsA JTUKA KaK MHCTPYMEHT
yIpaBJIEHUS TPYIOBBIMH OTHOLUICHUSIMHU B paMKax (PUPMBI.

Ieap uccaenoBaHuss — BBIABUTH pPOJIb KOPIIOPATUBHOM 3TUKU B CHUCTEME
yHpaBieHUs IEPCOHATIOM (PUPMBI B YCIOBUAX benopycckoil 3KOHOMUYECKON MOJIENH .

MeToabl HcC/IeI0BAHUA: JTUAICKTUYECKUHA METOX HAyYHOrO0 IIO3HAHUSA
JNEHCTBUTENBHOCTH, @ TaKKe CIELUAIbHbIE METOJAbl HMCCIEAOBAaHUA: (hopMalibHO-
JIOTUYECKUN, CHCTEMHO-CTPYKTYPHBIN.

HccaenoBanusi ¥ pa3padoTKHM: pacCMOTPEHBl TEOPETHUYECKHUE ACIIEKTHI
KOPIIOPaTUBHOW 3THKU COBPEMEHHOM OPTraHU3alliN; ITPOBEIAEH aHAIN3 COBPEMEHHOTO
COCTOSIHUSI ~KOPIIOpaTMBHOM d3THKM TmepcoHana YII «JlroBam»; omnpeneneHsl
MEpPONPUATHS IO COBEPIICHCTBOBAHUIO KOPIIOPATUBHOW OTHUKM  IEpCOHaja
VII «JIroBam».

DJIeMeHTbl HAYYHOH HOBHM3HBI: TPEIJIOKEHbI CHOCOOBI M MEXaHWU3MBbI IO
COBEPLICHUIO KOPIIOPATUBHOMN ITUKH MPEIIIPUATHS.

O0s1acTb  BO3MOKHOI0 NPAKTHYECKOI0 NPHMEHEHMsI: JIEATEIbHOCTh
MPEANPUSITUN.

ABTOp pPabOThl TOATBEPKIACT, YTO MPUBEICHHBI B HEH aHATUTHYECKUIN
MaTepHua MPaBUILHO U 0OBEKTUBHO OTPAXKAET COCTOSIHUE MCCIIEyeMOro mpoliecca, a
BCE 3aMMCTBOBAHHBIE W3 JINTEPATYPHBIX M JPYTHMX HCTOYHHUKOB TEOPETUUYECKHUE,
METOJIOJIOTUYECKUE U METOAUYECKUE MOJIOKEHUS U KOHLENIUHU COIMPOBOXKIAIOTCA
CCBUIKAMHU HA UX aBTOPOB.



POD®EPAT

JlpirutomMHas npara 3msmryae 60 craponak, 9 mamonkay, 19 tabomin, 4 nagatkas,
48 BBIKApPBICTAHBIX KPBIHIII.

OTHIKA, KAIITOYHACII, TTPABUIBI, KAPIIAPATBIVHAS DTBIKA,
KAPITAPATBLIVHASL KVYJIBTYPA, DTBIUHBIA HOPMBI, TIEPCAHAIL
KAPITAPATBIVHBI  KOJIDKC, MATDIPBISUIBHAE CTBIMYJISIBAHHE,
HEMATDPBISUTBHAS CTEIMYJISIBAHHE

A0'eKT 1acienaBaHHsl — BHyTpUu(UpMEHHBIE aTHOCIHBI ¥ CICTIME callbIsIbHA-
apbleHTaBaHa SKaHOMIKI.

IIpaamet nacjienaBaHHsA — KapnaparblyHas 3ThIKa SK IHCTPYMEHT KipaBaHHS
paroyHbIM1 aIHOCIHAMI ¥ paMKax (pipMbl.

MbsTa naciienaBaHHA — BBISBIIb POJIIO KaprapaTbhlyHaW ASTBHIKI ¥ CICTIME
KipaBaHHS niepcanaiaM (GipMbl Ba yMoBax Oenapyckail SkaHaMiqHai MaadIi.

Mertaasl JAacieJaBaHHS: JbBUICKTBIYHBI METaJ HaByKOBara Ma3HAHHS
payaicHacIl, a TakcaMa CHElbIIIbHBIS METaJbl acieAaBaHHs: (papMalibHa-JIaryHbl,
CICTAMHA-CTPYKTYPHBI.

HacaenaBanHi 1 pacnmpamoyki: pasmiemkKaHbl TIAPITHIYHBIA  ACTHEKTHI
KaprapaTbhlyHall 3ThIKI Cy4acHall apraHizallbll; MpaBel3€Hbl aHaJl3 CydyacHara CTaHy
KaprapatblyHaid 3Thiki nepcanany YII «JlroBamy»; BbI3HAUaHBI MEpanpbIEMCTBBI T1a
YyaackaHajeHH1 KapnaparblyHail 3Tbiki nepcanany YII «JlroBam.

DJieMeHTbl HABYKOBail HAaBIi3HbI: I[IpamaHaBaHbl CIOCa0bl 1 MEXaHI3MbI
3MI3STUCHEHHS KapriapaThlyHal ATHIK1 IPAANPHIEMCTBRA.

BoOsacup  MarybiMara  npakThlYHAra  NPbIMSIHEHHSI:  J3€iHaclb
IIPAJINpPBIEMCTBAY.

A¥Tap mparlpl manBgpjpkae, ITO MPBIBEI3CHBI B €M aHATITBIYHBI MaTIPBISII
npaBiibHA 1 a0'eKThIYHA aIITFOCTPOYBAE CTaH JIOCIEIHAra MpaIpCcy, a BCe 3ana3bldaHbls
3 JTapaTypHBIX 1 IHIIBIX KPBIHIIl TIApITHIYHBIA, METaalaridyHbisd 1 METaJAbIYHBIS
CTaHOBIIIYA 1 KAHIPMIIBI CYIPaBaKaroOIa CachUIKami Ha iX ayTapay.



ABSTRACT

The thesis contains 60 pages, 9 figures, 19 tables, 4 appendix, 48 used
sources.

ETHICS, VALUES, RULES, CORPORATE ETHICS, CORPORATE
CULTURE, ETHICAL STANDARDS, PERSONNEL, CORPORATE CODE,
MATERIAL INCENTIVES, NON-MATERIAL INCENTIVES

The object of the study is intra—company relations in the system of a socially
oriented economy.

The subject of the research is corporate ethics as a tool for managing labor
relations within the firm.

The purpose of the study is to identify the role of corporate ethics in the
personnel management system of the company in the conditions of the Belarusian
economic model.

Research methods: dialectical method of scientific cognition of reality, as
well as special research methods: formal-logical, system-structural.

Research and development: the theoretical aspects of the corporate ethics of
a modern organization are considered; the analysis of the current state of the
corporate ethics of the personnel of the UP «Luvaly» is carried out; measures to
improve the corporate ethics of the personnel of the UP «Luval» are determined.

Elements of scientific novelty: methods and mechanisms for the
implementation of corporate ethics of the enterprise are proposed.

Scope of possible practical application: the activities of enterprises.

The author of the work confirms that the analytical material given in it
correctly and objectively reflects the state of the process under study, and all
theoretical, methodological and methodological provisions and concepts borrowed
from literary and other sources are accompanied by references to their authors.



