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Hunnomuas pabora: 71 c., 10 puc., 10 ta6u., 50 ucrounukos, 13 mpui.

IIEPCOHAJI, KAJIPBI, IIPUBJIEYEHUE, TIOABOP, OTEOP, HAIM,
KOPIIOPATHBHASA KVJIbTYPA, TEKYYECTDH [TEPCOHAIJIA,
ATAIITALIAA, OBYYEHIE, KJIFTOYEBBIE [TOKA3ATEJIN
SODPEKTUBHOCTHU.

Lenpro OUMIOMHONW pabOThl SBISETCS aHAIM3 METOAOJOTMU U TMPaKTUKH
oTOopa, moadopa u Haiima nepcoHasa B 3A0 «MTbanky, BeIsBIIeHHE TTPOOJIEM U
pa3paboTKa MEPOIPUSATUI IO COBEPLICHCTBOBAHUIO MPOIECCOB.

B pamMkax AoCTHXKEHHS MOCTaBJICHHOM L€ aBTOPOM ObLIM IOCTaBJICHBI
CIEAYIOUIUE 3a/1aUH:

1. BeigenuTs Bubl U cIOCOOBI HaliMa mepcoHaa.

2. PaccmoTtpeTh cOBpeMEHHBIE TEHICHIIMU B ITOAOOPE MepcoHaia.

3. IIpoBecTu oburyto xapaktepuctuky 3A0 «MThank.

4. [Ipoananu3upoBaTh (b1MHaHCOBO-?KOHOMHYECKHUE MOKa3aTeiu
MPEAIPUATHS.

5. Ilpoananu3upoBarh pabOTy OTAeda YIPaABJICHUS TMEPCOHATIAOM IO
MPUBJICYCHHIO, OTOOPY U HallMy MepcoHania.

6. IlpoBectn wuccrnenoBaHWe KaJapoOBBIX IMOKazaTesne U 3PpPpexkTuBHOCTU
MIPUMEHSIEMbIX METOJIOB 1M0100pa 1 HaitMa nepcoHana B 3AO «MTbhauky.

7. Pa3zpaboratb MEpONpUSTHS 10 COBEPIICHCTBOBAHUIO TEXHOJOTUN
noaobopa, Haiima nniepconana B 3A0 «MTbhauk».

8. OueHUTh YKOHOMUYECKYI0 3 (HEKTUBHOCTD MPEAIaraeMbIX MEPOIPHUATUH.

O6nwekT uccnenoBanus: nepconan 3A0 «MThank.

[Ipeamer wuccnepoBaHuWs: cTpaTervss pa3BUTHS U OWU3HEC-TUIAH  KakK
3¢ (eKTUBHBIE HMHCTPYMEHTHI CTPOUTENHCTBA M OPraHU3alMu SKCIUTyaTaluu

(U3KYIBTYPHO-037J0POBUTEIHLHOTO LIEHTA.
Metoabl UCCaeA0BaHU: ICHCTBYIOIIAs cCUCTeMa noa0opa, oToopa U HakiMa

nepconana B 3A0 «MTbhauk».

MeTtobl: CTaTUCTUYCCKUH, OIMMCATEIbHBIM, METO/I CpaBHEHMUH,
oO1IeHayYHbIe METO/IbI TO3HAHUS, TpadudecKkue U TAOJTUIHBIC METO/IBI.

O6mactTh  BO3MOXXHOTO  MPAKTUYECKOTO  MPUMEHEHUS:  TOBBIIICHHUE
7 PeKTUBHOCTH TEXHOJOTUM ToaOOpa, oTOOpa © HallMa TepcoHala Ha
COBPEMEHHOM MPEANPUITHH.

ABTOp pabOTHI MOATBEPXKIAAET, YTO MPUBEACHHAS BbIIIE JUIJIOMHAs padoTa
Ha PACUETHO-aHAIUTUYECKOM MaTepuajie MPaBWILHO M OOBEKTUBHO OTpa’KaeT
COCTOSIHUE HCCIIEyeMOr0o MpoIecca, a BCE 3aMMCTBOBAHHBIE W3 JIMTEPATYPhl U
JPYTUX HMCTOYHHUKOB TEOPETUKO-METONOJOTHUECKUE TMOJIOKEHUS W KOHUEHIUU
COIIPOBOK/IAIOTCS CCHIJIKAMM Ha UX aBTOPOB.



Thesis: 71 p., Figures 10, Table 10, 50 sources, 13 app.
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The aim of the thesis is to analyze the methodology and practice of
attraction, selection and hiring of personnel in a modern organization, identify
problems and develop measures to improve processes.

In pursuit of this goal the author has the following objectives:

1. To highlight the types and methods of hiring personnel.

2. To consider current trends in recruitment.

3. To conduct a general description of CJSC “MTBank”.

4. To analyze the financial and economic indicators of the enterprise.

5. To analyze the work of the personnel department in attracting, selecting,
and hiring personnel.

6. To conduct a study of personnel indicators and the effectiveness of the
applied methods of selection and hiring of personnel in CJSC “MTBank”.

7. To develop measures to improve selection technologies, hiring of
personnel in CJSC “MTBank”.

8. To assess the economic efficiency of the proposed measures.

Object of research: personnel of CJSC “MTBank”.

Subject of research: current system of selection, selection and hiring of

personnel in CJSC “MTBank”.
Methods: statistical, descriptive, comparison method, general scientific

methods of cognition, graphical and tabular methods.
Realm of the possible practical applications: improving the efficiency of
technologies for the selection, selection and hiring of personnel in a modern

enterprise.
Author of work confirms that the above thesis work in computational and

analytical material correctly and objectively reflects the state of the process under
investigation, and all borrowed from the literature and other sources of theoretical
and methodological position and concepts accompanied by references to their
authors.



