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NHHOBALIMM, OBYUEHUE ITIEPCOHAIJIA, PASBUTHUE IIEPCOHAIJIA,
JIEJIOBAA JNEATEJIBHOCTHD, HE®OPMAIJIBHOE OBYYEHMUE,
SJIEKTPOHHOE OBYUEHUE

O0vbekT uccaenoBanus: 3A0 «DapManeBTHUECKUI 3aBOJ] DTHUCY.

IIpeaMer uccieqoBaHusi: MPAKTHUKA IPUMEHEHHUS] MHHOBAIMOHHBIX METO/IOB B
pPa3BUTHM CHUCTEMBI OOy4Y€HHs M pa3BUTUs IepcoHasa Ha npumepe 3A0
«DapManeBTHUECKUI 3aBOJ DTHCH.

Heab 1MIJIOMHOI padoThI: U3YYUTH CUCTEMY OOyUEHUS U Pa3BUTHS IIepCOHaa
B 3A0 «®apManieBTUUECKUI 3aBOJ] DTUCY» U MPEIIOKUTH CIOCOOBI €€ YITyUIICHHUS .

Metoabl HcCIeNOBAHUSI: AHAIU3bl, CHUHTE3bl, CPAaBHEHHMS, JECIyKLHWH,
WHIYKIUU, TEXHUKO-3KOHOMHYECKHE pPAaCUeThl, CHCTEMHBIH METOJ, TrpaduyecKuii
METOJ1, aHaJIu3 (PUHAHCOBBIX KO3PPULIHUEHTOB U (PMHAHCOBON OTYETHOCTH.

UccaenoBanusi u pa3padoTKu: Ha OCHOBE N3YUYEHUS TEOPETUUECKUX ACTIEKTOB
oOyueHHs U pa3BUTUA I[EepcoHajla IMpOBEJAECHAa HUX OIleHKa Ha npumepe 3A0
«DapmaneBTHUECKUN 3aBOJ IDTHUC», 000CHOBaHA HEOOXOJUMOCTh MHBECTUPOBAHUS B
pa3BUTHE COTPYIHHKOB, MIPEIII0KEH KOMILJIEKC MEpOTNPUATUN o
COBEPILIEHCTBOBAHMIO TPOrPAMM Pa3BUTHUS MIEPCOHAIA.

DJIeMeHTbI HAY4YHOH HOBU3HBI: pa3pabOTaHbl MEPHI M0 YIYUILIEHHIO CUCTEMbI
oOy4eHHs] U Pa3BUTHS MEPCOHAJA, MPEJIOKEHBI MPAKTUUYECKUE METObI MO OLEHKE
aPekTUBHOCTH 00yUYEHUS.

O0s1acTh BO3MOKHOI'O0 NPAKTHYECKOI0 IPUMEHEHHUs: JCITEIbHOCTh 10
YIIPaBJICHUIO TPYIOBbIMU pecypcamu B 3A0 «DapManieBTUUECKUI 3aBO JTUCH.

TexXHNKO-IKOHOMHUYECKOe M COLMAJTbHOE 3HAYeHMe: MPEAJIOKEHbl MYyTH U
HaIpaBJeHUs] YJIY4YlIEHUS CHUCTEMbl OOy4YeHMsl M pPa3BUTHs [EpPCOHANIa, 4YTO Ha
MPAaKTUKE MOXKET TMOBBICUTh 3KOHOMHUYECKYI0 3(P()EKTUBHOCTh JEATEIbHOCTH
OpraHu3allyu.

ABTOp paboOThl TOATBEPKIAET, YTO MPUBEICHHBIH B HEH pacyeTHO-
aHAIMTHUYECKUI MaTepuanl MpPaBWIbHO M OOBEKTHUBHO OTPAXaeT COCTOSHUE
UCCJIENYyEMOr0 MpOIEcca, a BCE 3aMMCTBOBAHHBIE M3 JIMTEPATYpPHBIX M JPYTUX
MCTOYHHUKOB COMPOBOKIAIOTCS CChIJIKAMH HA UX aBTOPOB.



Jeimmomnas nipama: 86 c., 14 mai., 15 tabm., 52 pac., 5 mpbim.

IHABAILIbII, HABYUYAHHE TIEPCAHAJIA, PA3BILLE ITEPCAHAJIA,
JI3EJIABAS I3EMHACIb, HEGAPMAJIbHAE HABYUYAHHE, DJIEKTPOHHAE
HABYYAHHE

Mb3T1a npanbl — BBIBYUBIIb CICTOMY HaBy4yaHHS 1 pa3Biuus nepcanany ¥ 3AT
«®DapMarpPYTHIYHEI 3aBOJ] JTIC» 1 MparaHaBallb CIIocadbl si¢ MaJSIIIYHHS.

AG'exT: 3AT «®DapmanyTEIYHBI 32BOJT ITICH»

Ilpagmeram pajn3eHara gacielaBaHHs 3’ SyJ€lla MPAKTbIKa MPBIMSIHEHHS
1HABAIIBIMHBIX METaJay y pas3Billlli CICTAMBI HaBYYaHHsS 1 Pa3BilIsd MepcaHaly Ha
npeiknanze 3AT «DapmardyTeIYHbI 3aBO] OTICY.

Metaabl 1acjeqaBaHHs: aHATI3bl, CIHTI3bI, MApayHAHHSA, I3AYKIIbI1, IHIYKIIbII,
TAXHIKa-3KaHAMIYHbI Pa3iliKi, CICTAMHBI MeTaJ, TpadiuHbl METaJl, aHaji3 (p1HaHCABBIX
kaddinpieHTay 1 piHaHCaBall cripaBa3gayHaciil.

JacjienaBaHHi i pacpanoyki: Ha aCHOBE BBIBYYDHHS T3APITHIYHBIX ACTIEKTAY
HaBy4YaHHS 1 pa3BilUsd IMEpcaHally MpaBel3eHa 1X alPHKa Ha npeikiaaze 3AT
«®DapMaIpPYTHIYHBI 3aBOj OriC», a0rpyHTaBaHa HeaOXOJHACIh iHBECI[ipABaHHS ¥
pa3BilIIEé  CymnpaloyHiKay, NpanaHaBaHbl KOMIUIEKC  MepampbleMCTBay — Ia
VaackaHaJeHH1 Iparpam pas3Billlls epcaHany.

DJieMeHTbl HAaBYKOBAail HaBi3HBI: paclpalaBaHbl Mepbl Ia NaJSMII3HHI
CICTAMBI HaByYaHHS 1 pa3Bills MepcaHally, MpanaHaBaHbl MPAKTHIYHBIA METabl Na
alHIIBI A3()EKTHIYHACI HABYYaHHS.

BobOsacup marysiMara mnpakTbIYHAra MNPbIMAHEHHSI: J3€HHACIhp TIa
KipaBaHHI panoyHeiMi pacypcami ¥ 3AT «DapmardyTeiaHbl 3aBo1 DTICH.

TrxHika-3kaHaMiyHass | canpisJIbHasi  3HA4YHACUb  NpaBea3eHara
JAacjeaBAHHA . MPANaHaABAHbI IIJISAX1 1 HATPAMKI NAJSIIIIPHHS CICTAMbI HABYYaHHS 1
Pa3BILLIs TEpCaHalTy, IITO Ha MPAKTHIIBI MOKA MABBICIIh SKaHAMIYHYIO 3(DEKThIYHACIb
J3eiHACIIl apraHi3albli.

A¥Tap mpaupl nausgpjpKae, IITO NPbIBEI3EHbIA ¥ €H pa3iiKoBa-aHATITHIYHbBI
MaTaIphIsJI paBUIbHA 1 a0'eKThIYHA aIFOCTPOYBAae CTaH JOCieaHara mparpjcy, a yce
3ama3bluaHblsl 3 JITAPATYPHBIX 1 IHIIBIX KPBIHIL Tap3THIYHBISL, METaJanariyHbls 1
METAaJIbIYHBIS CTAHOBIIIYA 1 KAaHIPIIIBI CyTpaBajXKarollia CriacbuIkaMi Ha 1X ayTapay.
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INNOVATION, STAFF TRAINING, PERSONNEL DEVELOPMENT,
BUSINESS ACTIVITY, NON-FORMAL LEARNING, ELECTRONIC LEARNING

Object of this research: CJSC «Pharmaceutical plant Egis».

Subject of the research: the practice of applying innovative methods in the
development of a system of training and development of personnel on the example of
CJSC «Pharmaceutical plant Egisy.

Purpose of the research: to study the system of training and development of
personnel in CJSC «Pharmaceutical plant Egis» and suggest ways to improve it.

Research methods: analyses, syntheses, comparisons, deductions, inductions,
technical and economic calculations, system method, graphical method, analysis of
financial ratios and financial statements.

Research and development: based on the study of the theoretical aspects of
training and development of personnel, they were assessed using the example of CJSC
«Pharmaceutical plant Egis», the need to invest in the development of employees was
substantiated, and a set of measures was proposed to improve personnel development
programs.

Elements of scientific novelty: measures have been developed to improve the
system of training and development of personnel, practical methods have been
proposed for evaluating the effectiveness of training.

Realm of the possible practical application: workforce management activities
in CJSC «Pharmaceutical plant Egis».

Technical and economic, social significance: ways and directions for
improving the system of training and development of personnel are proposed, which
in practice can increase the economic efficiency of the organization. The author of the
work confirms that the calculation and analytical material presented in it correctly and
objectively reflects the state of the process under study, and all borrowed from literary
and other sources are accompanied by links to their authors.



