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KOPIIOPATHBHAS KVJIBTYPA, ODODEKTUBHOCTD
JNEATEJIBHOCTU OPIAHU3BALIMHN, TIOSUTHMBHASI KOPIIOPATHUBHAA
KVYJIBTYPA, BHEIIHASI CPEJIA, TTPOOECCHUOHAJIBHO - TPYJIOBAZI
JNEATEJIBHOCTDL, KOPIIOPATHMBHAS KVYJIBTYPA OPI'AHM3AILINU,
HOPMA TTOBEJEHW S, MOTHUBAILIA.

[{ens WccaemoBaHMSI COCTOUT B WCCICIOBAHWH KOPIIOPATHBHON KYJIBTYPHI

UTVYII "UBOP" u ee Bnusnus Ha 3PEKTUBHOCTD AEATEILHOCTH OPraHU3aIUH.
B pamkax AOCTHKEHHs IOCTaBIEHHOW L€ aBTOPOM OBLIM IOCTABIIEHBI

CIIEAYIONINE 3aa4u:

- ONPEICTUTH CYIITHOCTD, IPUHIIUIIBI U CYOBEKTH KOPITOPATUBHOU KYJIBTYPHI;

- 0XapaKTEepPU30BaATh CTPYKTYPY U MOJIEIN KOPIIOPATUBHON KYJIbTYPHI;

- BBISIBUTH 3HAUYEHHME M METOJbI aHanu3a 3(PQPEKTUBHOCTU KOPIOPATHUBHOM
KYJIbTYPHI;

- OLEHUTh  3(P(PEKTUBHOCTb  KOPIOPATHBHOM  KYJbTYpbl  OOBEKTa
UCCJIeIOBAHNUS;

- pa3paboTaTh MPEAIOKEHHS IO YIYUIIEHUIO KOPIOPATUBHON KYJIBTYPhI Ha
PEPUSTUH.

O0mwexT uccnenosannst. YTYII "UBOP".

[Ipenmer uccnenoBanusi: kKopnopatuBHas kyiaerypa UTYII "MUBOP".

Metonbl  uMccnenOBaHUS:  AHATUTUYECKUM, CpPAaBHUTEIbHBIA  aHAIU3,
Ha0JII0/IeHNEe, COMTOCTABJICHHUE, aHAJIOTHI.

UccnenoBanust u pa3pabOTKH. pPAcCMOTPEHBI TEOPETUUYECKHE OCHOBBI
KOPIIOPATUBHOTO YIIPABJICHUS: CYIITHOCTD, IPUHIIMIIBI, CYObEKTHI, 33]Ja4l U MOJIEIH,
METO]IbI O1IeHKH 3 (HEKTUBHOCTH KOPIIOPATUBHOI'O YIPABIICHHUS; TPOBE/ICHA OIICHKA
OpraHu3alOHHO-9KOHOMUYECKHUX nokasaresnein u s dexTuBHOCTH
kopriopatuBHoro ynpasiienus Ha UTYII "MBOP", pazpaboranbl MeponpusiTis mo
NOBBIIEHUIO A((HEKTUBHOCTH KOPIOPATUBHOTO YMPABICHUS MPEANPUATAEM U
OLICHEH YKOHOMUYECKUM dY(PPEKT OT UX BHEIPECHHUSI.

[IpakTuueckas 3HAYUMOCTh PE3yJIbTATOB UCCIECIOBAHUS: peaTn3alus
pEe3yNbTaTOB  MCCIEAOBAaHUS HA  MPAKTUKE TO3BOJUT  M3BICKATh  MYTH
COBEPIIIEHCTBOBAHUSI KOPIMOPATUBHOW KYJIBTYPHl W TIOBBIIIEHUS 3a CYET HTOTO
s dextuBHocTu aesrenbHoctd YTYIT "UBOP".

ABTOp pa0OOTBI TMOATBEPKIACT, YTO TPHUBCACHHBIM B HEH pacueTHO —
AHAIUTUYECKUM MaTepual TpPaBUIBHO U OOBEKTUBHO OTPaXaeT COCTOSHUE
UCCIIEyeMOro IpoIecca, a BCe 3aMMCTBOBAHHBIE U3 HCTOYHHKOB TEOPETUYECKUE,
METOJIOJIOTUYECKUE M METOAMYECKHE MOJIOKCHHUS W KOHIICTIIIUU COMPOBOKIAIOTCS
CCBUIKAMH Ha UX aBTOPOB.



Thesis: 61 p., 13 fig., 13 tab., 52 sources, 10 applications.

CORPORATE CULTURE, EFFICIENCY OF THE ORGANIZATION'S
ACTIVITY, POSITIVE CORPORATE CULTURE, EXTERNAL
ENVIRONMENT, PROFESSIONALLY-LABOR ACTIVITY, CORPORATE
CULTURE OF THE ORGANIZATION.

The purpose of the thesis is to study the corporate culture of PRIVATE
TRADE UNITARY ENTERPRISE "IVOR" and its impact on the efficiency of the
organization.

In order to achieve this goal, the following tasks were set by the author:
- determine the essence, principles and subjects of corporate culture;

- characterize the structure and models of corporate culture;

- identify the meaning and methods of analyzing the effectiveness of
corporate culture;

- evaluate the effectiveness of the corporate culture of the object of study;

- develop proposals for improving the corporate culture at the enterprise.

The object of the study is PRIVATE TRADE UNITARY ENTERPRISE
IVOR.

The subject of the research is corporate culture of PRIVATE TRADE
UNITARY ENTERPRISE IVOR.

The purpose of the study is to study the corporate culture PRIVATE TRADE
UNITARY ENTERPRISE IVOR and its impact on the effectiveness of the
organization.

The methodological basis of the work consists of a dialectic method for
studying theoretical aspects of a topic, a systematic approach to the study of
processes and phenomena, methods of analysis and synthesis, a graphic method, etc.

The results of research and development: studied the theoretical aspects of the
essence and concepts of the corporate culture of the organization; the analysis of the
formation and implementation of corporate culture in PRIVATE TRADE
UNITARY ENTERPRISE IVOR; directions for improving and increasing the
efficiency of corporate culture in PRIVATE TRADE UNITARY ENTERPRISE
IVOR were developed.

The practical significance of the research results: the implementation of the
research results in practice will make it possible to find ways to improve and improve
the efficiency of corporate culture in PRIVATE TRADE UNITARY ENTERPRISE

IVOR.
The author of the work confirms that the calculated and analytical material in

it correctly and objectively reflects the state of the process under investigation, and
all theoretical, methodological and methodological provisions and concepts
borrowed from sources are accompanied by references to their authors.



