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AHHOTALIUSA

O6bem gumomHoM pabotel: 60 C., 6 pucynkoB, 23 Tabnuipbl, S8
UCIIOJIb30BAaHHBIX UCTOYHUKOB, 12 IPpUIIOKEHUIA.

MOTUBALUA, CTUMYJIMPOBAHUE, YIIPABJIEHUE TIEPCOHAJIOM,
CUCTEMA MOTHUBALIMU, METOAblI MOTHUBALIMM, OLUIEHKA CHUCTEMBbI
MOTHUBAILIMH, I'PENJIUPOBAHME.

Lenp aumioMHOM pabOThI: pa3BUTHE TEOPETHUECKUX MOJOKEHUHN U pa3padoTKa
MPaKTUYECKUX PEKOMEHJAIMA MO COBEPIICHCTBOBAHUIO CUCTEMbl MOTHBAIIMM B
opranuzanuu OO0 «MeraTomny.

3anaun AUTUIOMHOM paOOThI:

1. VccnenoBath TeOpETUUECKHUE ACTIEKTHI MOTUBAIIMH ITEPCOHAIA;

2. IIpoBecTu aHanu3 cUCTEMBbI MOTUBALMH, puMeHsaemoil B OO0 «Merartomny;

3. Onpenenutb OCHOBHBIE IYTH COBEPIICHCTBOBAHUS CUCTEMBI MOTHBALIHH,
npuMensemoit B OO0 «Meratom.

OOBeKT uccienoBanus - ceTb po3HUUHbIX MarasuHoB OO0 «MEI'ATOID».

[IpenmMeToM HacTOSIIErOo  SIBIAKOTCA CUCTEMAa MOTHBALMM  [E€pCOHAja
OpraHu3aluu.

Meroapl uccneoBaHUS: aHAIW3 W O000OIIEHHME HAy4YHOM JUTEPaTyphl,
CpPaBHEHHE, CUCTEMHBIM MOAXOJ, METOJbl SKOHOMHUKO-CTATUCTUYECKOTO aHaJIN3a,
DKCIIEPTHBIX OIICHOK, a TaKXE COLMOJOTHYECKHE METOJbI cOopa u 00paboTKu
SMIIUPUYECKUX TAHHBIX.

DJIleMEHThl HAy4YHOW HOBU3HBI: HAa OCHOBE aHajiu3a HAy4YHOW JIMTEPATYpHI
OTEUECTBEHHBIX M 3apyOEKHBIX aBTOPOB IMPOBEIACHO KOMIUIEKCHOE HCCIIEIOBAHUE
BOIIPOCOB  pa3pabOTKM M TPUMEHEHUS CHUCTeMbl MOTHBAIIMM T[I€PCOHANIa B
OpraHu3alliy, a TaKK€ BBIJIBUHYTHI MPEIJIOKEHUS MO Pa3BUTUIO JICHCTBYIOIIECH B
opranuzaiuu OO0 «MeraTom» CUCTEMbl MOTUBALIUH.

O06y1acTh BO3MOXKHOTO MPAKTUYECKOTO MPUMEHEHHUS: TPEIOKEHHBIE PEIICHUS
OBLIIM UCTIOJIb30BaHbI HA MPAKTUKE TIPU COBEPIIIEHCTBOBAHUU JIEUCTBYIONICH CUCTEMBbI
MoTuBaluu coTpyaHukoB OO0 «Merarom.

ABTOp IUIIIIOMHOM pabOThI MOATBEPHKIAET, YTO IPUBEACHHBIN B HEW pacyeTHO-
AHATUTUYECKUN Marepuan TNpaBWIBHO HM OOBEKTHMBHO OTPAXAeT COCTOSHUE
UCCIIEyEMOTO TIpoliecca, a BCE 3aUMCTBOBAHHBIE W3 JMTEPATYPHBIX WU JPYTUX
HUCTOYHUKOB TEOPETUYECKHE, METOJOJIOTUYECKUE M METOJUYECKUE TMOJI0KECHUS
CONPOBOK/IAFOTCS CCHUIIKAMM Ha UX aBTOPOB.



AHATALBIA

AO'ém npiutoMHai nparsl: 60 C., 6 MamoHKkay, 23 Ta0miIkl, 58 BRIKaPhICTAaHBIX
KpbIHII, 12 mamarax.

MATBIBALIBIA, CTBIMVYJIABAHHE, KIPABAHHE IIEPCAHAJIAM,
CICTOMA MATBIBALBII, METAZIbI MATBIBAILIBIlI, AIIDHKA CICTOMbI
MATBIBAIIBII, TPOMJABAHHE.

Mbta ApIIIoMHAM Tparfbl: PasBilllé TIAPITHIYHBIX HMaJaXIHHAY 1 pacnparoyka
MPaKTHIYHBIX pIKaMEHAAIbIN Ma YacKaHaJEeHHI CICTAMbI MaThIBallbll ¥ apraHizaibli
TAA «Merarom».

3aaadbl JBITUIOMHAN Tpallbl:

1. acnenaBailb T2apITHIUHBIS aCIIEKTHI MaThIBAIlbIl IIEpCcCaHaa;

2. IlpaBecmi aHami3 CciCTAMBI  MaThIBallbll, sKas TpbIMSAHACHIA Y
TAA «Meratony;

3. BbI3HaubIlb aCHOYHBIA NUIAX1 YJaCKaHAJIEHHS CICTAMBI MaThIBAIlbll, SKas
npeiMsiasienia ¥ TAA «Meratom.

AG'ext nacnenaBaHHs — ceTKa po3HIUHbIX kKpaM TAA «Meratomy.

[IpaameTam cyuacHacltli 3'syJIsroIIIa cicTaMa MaThIBallbli epcaHaia
apraHizalbii.

Meranel pacienaBaHHs: aHali3 1 a0aryJbHEHHE HABYKOBAal JiTaparypsl,
napayHaHHE, CICTOMHBI MaJIbIXOJ, METaJbl SKaHOMIKa-CTaThICThIYHAra aHami3y,
DKCIEPTHBIX aJ3HaK, a TakcaMma CalbLIariyHbll MeTaabl 300py 1 ampamoyki
SMITIPBIYHBIX J1a13EHBIX.

DneMeHThl HaBYKOBail HaBI3HBbI: HA AaCHOBE aHaII3y HAaBYKOBaM JITapaTypbl
allubIHHBIX 1 3aMEXKHBIX ayTapay MpaBea3eHa KOMIUIEKCHAE JacieaBaHHE MbITaHHSIY
pacnpanoyKi 1 MPbIMSHEHHS CICTAMBI MaThIBal[bll IEpCaHay Y apraHizalibll, a Takcama
BbUTyYaHbl MpanaHoBbl Ma pa3BIlULI0 J3etoyail y apradizaubli TAA «Meraton»
CICTOMBI MATBIBALIBII.

BoOnacup MarysiMara mpakThlyHara MNPBIMSHEHHS: MparaHaBaHbIs palIdHHI
OB BBIKAPBICTAHBI HA TIPAKTHIIBI TIPBI YaCKaHAJIEHHI JI3€I0Uail CiCTAMBI MaThIBallbl1
cynpaunoynikay TAA «Meratomny.

A¥Tap ABIIJIOMHAN mpaibl ManBsipaXkae, WTO MPbIBEI3EHbI ¥ €1 pa3iikoBa-
aHAJITBIYHBI MATAPBISUT MpaBibHA 1 a0'eKThIYHA aJJIIOCTpOYBae CTaH JacjeaHara
mpaipcy, a yce 3amas3blyaHbld 3 JIITAPATypHBIX 1 IHIIBIX KPBIHIL T3aPA3THIYHBI,
MeTaJaJlariyHbIsl 1 METaJbIYHbISI MaJlaKdHHI CylpaBaKarola crachblikaMi Ha 1X

ayrapay.



ANNOTATION

Thesis: 60 p., 6 figures, 23 tables, 58 sources, 12 app.

MOTIVATION, STIMULATION, PERSONNEL MANAGEMENT,
MOTIVATION SYSTEM, MOTIVATION METHODS, MOTIVATION SYSTEM
ASSESSMENT, GRADING.

The aim of the thesis is the development of theoretical provisions and practical
recommendations for improving the system of motivation in the organization
LLC «Megatop».

In pursuit of this goal the author has the following objectives:

1. To explore the theoretical aspects of staff motivation;

2. To analyze the motivation system used in LLC «Megatopy;

3. To determine the main ways to improve the motivation system used in

LLC «Megatopy.
Object of the study is the network of retail stores LLC "MEGATOP",

Subject of the present is the system of motivation of the personnel of the
organization.

Methods of research: analysis and generalization of scientific literature,
comparison, system approach, methods of economic and statistical analysis, expert
assessments, as well as sociological methods of collecting and processing empirical
data.

Elements of scientific novelty: based on the analysis of the scientific literature
of domestic and foreign authors, a comprehensive study of the development and
application of the personnel motivation system in the organization was conducted;
proposals were made for the development of the motivation system in the organization
LLC Megatop.

Realm of the possible practical application: the proposed solutions were used in
practice to improve the current system of motivation of employees of LLC «Megatop».

Author of work confirms that calculation and analytical material given in it
correctly and objectively reflects the state of the process under investigation, and all
theoretical, methodological and methodological provisions borrowed from literary and
other sources are accompanied by references to their authors.



