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Junnomuas pabota: 71 C., 4 puc., 28 1abi., 48 UCTOYHUKOB, 3 TIPUIIL.

VYIIPABJIEHUE, MEXJIYHAPOJIHOE KOPIIOPATHBHOE
VIIPABJIEHUE, O®®EKTUBHOCTH, KOPIIOPATUBHASA KVIIbTYPA,
MOJIEJIN KOPTIOPATHUBHOI'O YIIPABJIEHUA

lens nmaHHOW HAWIUIOMHOW paOOThl SBISETCS BBISIBICHHE OCOOCHHOCTU
KOPIIOPATUBHOT'O YMNPABICHHS OPraHU3allMel U €ro B UCIOJIb30BAHUM B YIIPABICHUU
NOOO «Jloruntpanchbeny.

B pamkax pocTikeHUsT TOCTaBICHHOW I aBTOPOM OBLIM IOCTaBJICHBI
CIEAYIOIINE 3aa4u:

I. paccMOTpeTh TEOPETUKO-METOJIOJOTUYECKUE OCHOBBI MEXIYHAPOIHOU
MPAKTUKU OPTraHU3aI[Md CUCTEMbI KOPIIOPATUBHOTO YIIPABIICHUS;

2. pACKpBITh OCHOBHBIE HJIEMEHTHl KOPHOPATUBHOTO YIPAaBICHUA, UX
B3aMMOCBS3b;

3. M3YUYUTh MEXJIYHAPOIAHYIO MPAKTUKY OPraHU3aluyd KOPIOPATUBHOIO
yIpaBJICHUS;

4. n1ate  OPraHU3alMOHHO-3KOHOMHUYECKYIO  Xapaktepuctuky  HMOOO
«Jloruntpancbeny;

5. TIPOBECTHM OLEHKY MOJEIN MEXIYHApPOJHONW NPAKTUKU OpraHUu3alnu
kopnopatuBHoro ympasienust MOOO «Jlorunatpancben»;

6. ONpeAeNnuTh HAaPaBIEHUs COBEPIICHCTBOBAHUS MEXAYHAPOIHON NMPAKTUKU
OpraHM3alMd CUCTEMbl KOPIOPATUBHOI'O YIPAaBIEHHUS M BO3MOXKHOCTH €€
npumenenust B MOOO «Jloruntpancbem».

OO0bexT uccnenoBanus: cucrema ynpasienus B MOOO «Jloruatpancbeny..

[Ipeamer wuccnenoBaHUs: KOPHOPATUBHOE YIIPABICHUE B aHAJIU3HPYEMOU
OpraHU3aluu.

Mertoapsl uUcclEeOBaHMS: WHAYKUUMW MW JAEAYKIMH, METOJbl CpaBHEHUS,
a0COJIOTHBIX PA3HUIL U JPYTHE.

Ob6nactpb BO3MOYKHOI'O MIPAKTUYECKOTO MIPUMEHEHUS: 15(0]0]0,
«JloruaTtpancben»

ABTOp paboOTHI TOATBEPXKAAET, YTO MPUBEAEHHBIA B JTUIUIOMHOW paboTe
pacuY€THO-aHATUTUYECKUI MaTepuai MPaBUIbHO U OOBEKTUBHO OTPAXKAET COCTOSHUE
HCCIIEyeMOro Tpoliecca, a BCE 3aUMCTBOBAHHBIE W3 JIUTEPATYPHBIX M JIPYTUX
WCTOYHHUKOB TEOPETUYECKUE, METOJOJOTMYECKUE W METOAUYECKHUE IMOJOKEHUS H
KOHIIETIMU COMTPOBOXK/IAIOTCS CChIIIKAMU Ha UX aBTOPOB.
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GOVERNANCE, INTERNATIONAL CORPORATE GOVERNANCE,
EFFICIENCY, CORPORATE CULTURE, CORPORATE GOVERNANCE
MODELS

The purpose of this thesis is to identify the features of corporate governance of
the organization and its use in the management of IOOO "LogintransBel".

Within the framework of achieving this goal , the author set the following
tasks:

1. to consider the theoretical and methodological foundations of the
international practice of the organization of the corporate governance system;

2. to reveal the main elements of corporate governance, their interrelation;

3. to study the international practice of corporate governance organization;

4. to give an organizational and economic characteristic of 1000
"LogintransBel";

5. to evaluate the model of international practice of corporate governance
organization of IOOO "LogintransBel";

6. to determine the directions of improvement of the international practice of
the organization of the corporate governance system and the possibility of its
application in the 1000 "LogintransBel".

The object of research: the management system in IOOO "LogintransBel"..

Subject of research: corporate governance in the analyzed organization.

Research methods: induction and deduction, methods of comparison, absolute
differences and others.

Scope of possible practical application: IOOO "LogintransBel"

The author of the work confirms that the computational and analytical material
given in the thesis correctly and objectively reflects the state of the process under
study, and all theoretical, methodological and methodological provisions and
concepts borrowed from literary and other sources are accompanied by references to
their authors.



