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Junnomuas pabota: 79 c., 5 puc., 9 tadmn., 57 ucrt., 1 npu.

HABOP ITEPCOHAUJIA, ITOUCK ITEPCOHAIJIA, AJAIITAIIUA ITEPCOHAIJIA,
MEHEJUKMEHT ITEPCOHAJIA, OBYYEHUE ITEPCOHAJIA, THHOBALIMA

Lens paboOThl - HA OCHOBAaHUU TEOPETHYECKOTO M MPAKTUYECKOrO aHalv3a
NPEJIOKUTh HANPABJICHHsI COBEPIIICHCTBOBAHMSI TTOMCKa M Habopa nepconana B OO0
«Interexyy.

O6nexToM nannoro uccienoBanus spisercs OO0 «Interexyy.

[IpeameToM [OaHHOTrO HCCIEIOBAaHUS SIBISIETCS Mpoliecc Toucka M Habopa
nepcoHana B aesrenbHocTH OO0 «Interexy».

Merozasl ucciaenoBaHusA: aHAIU3bl, CUHTE3bl, CPABHEHUS, IEAYKINH, UHAYKIIHUH,
TEXHUKO-DKOHOMUYECKUE PACUEThI, CHCTEMHBIH METO/I, TpaUIECKUIl METO/.

UccnenoBanus u pa3paboOTKU: HA OCHOBE U3YUYEHHUSI TEOPETHUUYECKUX ACIIEKTOB
MOMCKa M Haiima mpoBejieHa ero oneHka Ha npumepe OOO «Interexy», o0ocHOBaHA
HEO0OXOIMMOCTh BHEJIPEHUSI MHHOBAIIMOHHBIX CITIOCOOOB TIOKMCKA U HaliMa mepcoHasa B
NESATENbHOCTH  OpraHu3alud,  NPEeIJoKeH  KOMIUIEKC  MEPOIpHUSATHH 10
COBEPIIEHCTBOBAHUIO MIPOLIECCOB [TOMCKA, HaliMa, aJanTalliid 1 MOTUBALIMH [IEpCOHAaA.

DOneMeHTbl HAay4YyHOW HOBU3HBI: pa3paboTaHa MoOjelb OOHYCHOM CHUCTEMBI,
NpeAJIOkKEHA aHKeTa JUIsl OLIEHKH YA 0BiIeTBOpeHHOCTH nepcoHana OO0 «Interexy».

O6nactb  BO3MOXKHOIO  IPAKTUYECKOTO  MPUMEHEHHUS: KOMMepyeckas
nestenbHocTh OO0 «Interexy».

TexHUKO-7KOHOMUYECKass W  COLMaJibHas  3HAYUMOCTb  MPOBEAEHHOIO
VICCIIE/IOBAHNSA: BHEPEHUE MPEIIOKECHUM 110 ToncKy. HaliMy aganranuy u MoTUBaliuu
pabotHukoB mo3BoUT OOO «Interexy» CylIECTBEHHO MOBBICUTH 3(P(HEKTUBHOCTD
(yHKIMOHUPOBAHMUSL.

ABTOp pabOThl MOATBEPXKIAET, 4YTO TMPHUBEICHHBIH B HEH pacueTHo-
AHAIMTUYECKUI MaTeprall 00bEKTUBHO OTPAXKAET COCTOSIHUE MCCIIEyEMOr0 MpolLiecca,
a BCE 3aMMCTBOBAHHBIE U3 JIUTEPATYPHBIX U APYIrUX HCTOUYHHKOB TEOPETUYECKHUE,
METOJIOJIOTUYECKUE U METOAUYECKUE MOJOKEHUS M KOHUEHNUMU CONPOBOXKAAIOTCS
CCBUIKaMH Ha X aBTOPOB.
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The aim of the study is to propose directions for improving the search and
recruitment of personnel in Interexy LLC based on theoretical and practical analysis.

Object of the study: Interexy LLC.

Subject of the study: the process of searching and recruiting personnel in the
activities of Interexy LLC.

Research methods: analyses, synthesis, comparison, deduction, induction,
technical and economic calculations, system method, graphic method.

Research and development: based on the study of the theoretical aspects of search
and recruitment, its evaluation was carried out using the example of Interexy LLC, the
need to introduce innovative methods of searching and hiring personnel in the
organization's activities was substantiated, a set of measures was proposed to improve
the processes of search, recruitment, adaptation and motivation of personnel.

Elements of scientific novelty: a model of the bonus system was developed; a
guestionnaire was proposed to assess the satisfaction of the personnel of Interexy LLC.

Application field: commercial activities of Interexy LLC.

Technological- economic, social significance: implementation of search
proposals. Hiring the adaptation and motivation of employees will allow LLC
"Interexy" to significantly increase the efficiency of functioning.

The author of the work confirms that the calculation and analytical material
presented in it objectively reflects the state of the process under study, and all
theoretical, methodological and methodological provisions and concepts borrowed
from literary and other sources are accompanied by references to their authors.



