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[lenp wWccrenoBaHus: WM3YyYEHHE CHCTEMbl MOTHBAIlMM B OpraHU3allid W
pa3paboTka HaIpaBJIeHUN COBEPIICHCTBOBAHUS CHUCTEMbl MOTHBAIIMU IE€PCOHAJIA
Ha MPEANPUATHH.

B pamkax poctmkeHuss 1Ueiau pabOThl  aBTOPOM OBbUIM TOCTaBJICHBI
CJIeIyIONIUE 3a/1auu:

® U3y4YEHHUE TEOPETUYECKUX OCHOB MOTHBAIIMH MIEPCOHANIA B OPTaHU3aIUH;
® UCCJIEIOBAHHE OCOOEHHOCTEH MOTHMBAllMM B CHUCTEME MEHEIKMEHTAa Ha
npumepe OO0 «IlynuxoBoy;

e pa3paboTKa MNPEUIOKEHUN MO COBEPIICHCTBOBAHUIO CUCTEMbI MOTHBALIMH
TpyJla B OpraHu3aluu.

O6bexT uccnenoBanus: OO0 «IlynnxoBoy.

[IpenMer wuccienoBaHUsA: OPraHU3aAIMOHHO-PKOHOMUYECKHUE OTHOIIEHUS,
BO3HUKAIOIIKE B MPOIIECCE PA3BUTHS CUCTEMbl MOTHBAIUU TIEpCOHAA.

Metobl UcciieioBaHUs: O0IIEHAYUYHbIE METOAbI TTIO3HAHUS, CPABHUTEIIbHBIN
aHajau3, OSKOHOMHMKO-MaTeMaTHYECKHE€  METOJbl,  TIpaduKO-aHATIUTUUYECKUE
MOCTPOEHUS.

O6yacTb BO3MOXKHOTO TPUMEHEHHS: MPAKTUYECKA B COBEPIIICHCTBOBAHHUH
cuctembl MoTUBaIuu komrnanuu OO0 «IlynuxoBoy.

ABTOp pabOThl TONTBEPXKIACT, UYTO MPUBEICHHBII B HEW pacueTHO-
AHATUTUYECKUI MaTepual TNpPaBWIBHO M OOBEKTHBHO OTPAXAET COCTOSIHHUE
UCCIIEyEMOTO TMPOLEcca, a BCE 3aMMCTBOBAHHBIE M3 JIUTEPATypHBIX U JIPYTHUX
HMCTOYHUKOB COMPOBOXKIAIOTCS CChUIKAMH HAa UX aBTOPOB.
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The purpose of this graduate work to develop ways to improve the system of
personnel motivation in the enterprise.
In order to achieve this goal, the author posed the following tasks:

o study of the theoretical foundations of staff motivation in the
organization;

o study of the features of motivation in the management system on the
example of LLC "Pulikhovo";

o development of proposals to improve the system of labor motivation

in the organization.

The research object: organizational and economic relations that arise in the
process of improving the system of personnel motivation.

The subject: PULIHOVO LLC.

Research methods: General scientific methods of cognition, comparative
analysis, economic and mathematical methods, graphic and analytical
constructions.

The author of the work confirms that the calculation and analytical material
given in it correctly and objectively reflects the state of the process under study,
and all borrowed from literary and other sources are accompanied by references to
their authors.
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MbTa macnenaBaHHS pacmparioyka HampaMKay yAaacKaHaJCHHS CiCTAMBI
MaThIBAlIbIl TIEpCaHaTy Ha MPaANpPhIEMCTBE.

Y paMKkax nacsrHEHHs MacTayjieHail MOIThl ayTapaM ObUTl TAcTayJICHBIA
HACTYIHbIA 3a1a4bl:

® BBIByYDHHE TIAPATHIYHBIX ACHOY MaTbhIBaIpli MepcaHaly ¥
apraHi3aIsli;

e jacienaBaHHE acaliiBaclly MaThIBallbll ¥ CICTAME MEHEKMEHTY Ha
npsiknanze TAA «IlynixaBay;

e pacrpaloyka mnpamnaHoy Ma YAacKaHaJIGHHI CICTOMblI MaTbIBallbIl
npaisl  aprafizalipblii.

AoG'ekt macnenaBanus: TAA "Ilymixasa".

[IpanMer nacnemaBaHHs: apraHizalbliiHA-DKaHAMIYHBIS aJHOCIHBI, SKIA
V3HIKAIOIb y Tpalpce YaacKaHaJICHHS CICTAMbI MaThIBAIlbll MIEpCaHAITY.

Meranel  fnacnefaBaHHS: — aryJbHAaHABYKOBBIA ~— METaabl  IA3HAHHS,
napayHajlbHbl aHalli3, 3KaHOMIKAa-MaT3MAaTbIYHbIA METaJlbl, rpadika-aHaTITHIYHbISA
na0y10BBI.

BoOnacip MarusiMara MmpbIMSHEHHS: TIPAKThIYHA § YIaCKaHAJICHHI CICTIMBI
maThiBanbll kammnanii TAA «ITynixaBay.

A¥Tap mpaibl nauBsip/pKae, IITO MPbIBEA3EHBI ¥ €1 pa3iiKoBa-aHATIThIYHBI
MaTaIpBIs MpaBibHA 1 a0'eKThIVHA aJTIOCTPOYBae CTaH JacieayeMaro mparpcy, a
Yce 3ama3bluaHbls 3 JITapaTypHBIX 1 THIIBIX KPBIHII CyTpaBaKaroIla crachblikaMi
Ha iX ayTapay.






