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PE®EPAT
Hunnomuast paborta, 43 c., 17 puc., 17 HCTOUHUKOB.

AHAJIN3 N PA3PABOTKA CEPBUCA IIOMCKA “PABOTOHATEJIb-
COUCKATEJIB”

Knroueswie cnosa — cepBUC NMONUCKA, PEKPYTUHIOBOE areHTCTBO, PEKyPPEHTHBIE
HEWPOHHBIE CETH.

Obvexm ucciedoanusi — METOJIbI pa3pabOTKHU cepBuUca noucka ‘“‘Pabotomareib-
COMCKATEIb .

Llenv pabomwvr — pazpaboTka BeO-cepBuca “PaboTomarenb-cOUCKATENb ¢
BO3MOYKHOCTBIO PacTlio3HABAHUS MOIICHHUYECKUX BaKAaHCHIA 110 MX OTTUCAHUIO.

Memoovl ucciedoganusi  —  anrebpa,  CpaBHUTENBHBIM  aHaIuU3,
MIPOrpaMMHUPOBAHHE.

Pesynomamamu siBnsiercs peaii30BaHHbIN cepBUC noucka “PaborogaTens-
COUCKATeJb~ C BO3MOXKHOCTBIO PacClO3HABaHUS MOIIICHHUYECKUX BaKaHCHM MO UX
OMHUCAHUIO.



PO®EPAT
JpimioMHuas padota, 43 c., 17 man., 17 kpbIHiL.

AHAJII3 | PACTIPAITOYKA CAOPBUCA TIOIIYKY “PABOTAJIABEII-
CVYICKAJIBHIK”

Kniouasvisi c1o6vl — copBIC TONIYKY, PIKPYTHIHTABA€ arcHITBA, PIKYPIHTHBIS
HEUPOHHBIS CETKHU.

Ab'exm oacneoasanns — MeTajpl pacrparoyki capsica momryky “Padboramaser-
cylcKaJIbHUK .

Mb>ma npaywvl — MeTaIpl pactpanoyki capsica momyky “Paboranasert-
CylCKaJhbHHK’’ 3 MardybIMacIfio pacria3HaBaHHS MaxXJISIPCKIX BakaHCIH ma ix amicaHHIo.
Memaowi dacnedasanns — anredpa, mapayHaIbHBI aHANI3, parpaMaBaHHe.

Boinixami 3'synsernia copBuc nomyky “‘PadortamaBern-cyicKaabHHUK” 3
MardpIMacIlio paciia3HaBaHHs MaXJBIPCKIX BakaHCIH ma IX armicaHHIo.



ESSAY
Thesis, 43 p., 17 pics, 17 sources.

ANALYSIS AND DEVELOPMENT OF “EMPLOYER-EMPLOYEE”
SEARCH SERVICE

Keywords — search service, recruiting agency, recurrent neural networks.

The object of research is the methods of development of “employer-employee”
search service.

The purpose of the work is the analysis of development methods of “employer-
employee” search service with the ability to classify job openings by its description.

Research methods — algebra, comparative study, programming.

The results are an implemented “employer-employee” search service with the
ability to classify job openings by its description.



