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AHHOTALIUA

1. CTpykTypa 1 00beM AMILIOMHOM PadOTHI

JunnomHas paboTa COCTOUT W3 3aJlaHWsl Ha JAUIUIOMHYIO padoTty,
orjamieHUs, pedepara TUIIIOMHONU paObOThI, BBEJICHHUS, TPEX IJ1aB, 3aKIFOUCHHSI,
6 wuocTpanui, S5 Talbnuil, CHOHCKAa HCMHOJb30BAHHBIX HCTOYHUKOB H
autepaTypbl. OOmwmit o0beM paboThl coctaBisier 66 crpanun. Cnucok
WCITOJIb30BAHHBIX UCTOYHUKOB U JIUTEPATYPHI 3aHUMACT 3 CTPAHUI] U BKIFOUACT
44 mo3uLHuU.

2. IlepeuyeHsb KJIIOYEBBIX CJIOB

VIIPABJIEHUE KAPLEPOIM TIIEPCOHAJIA, TPEAIIPUATUS B
TYPU3SME, VIIPABJIEHUE TIIEPCOHAJIOM HA TIPEAITIPUATHMN,
VIIPABJIEHUE KAPBEPOM, METOJIbl VIIPABJIEHMS KAPBEPOI1
I[TEPOCHAJIA, CYIIHOCTDB YITPABJIEHUA ITEPCOHAJIOM, CUCTEMA
VIIPABJIEHUS KAPHEPOM.

3. Tekct pecepara

Obwvexkm uccaeoosanus — Kapbepa rnepconana B cepe Typusma.

Lleav uccaedosanus — WUCCIEIOBAHUE BO3MOXKHOCTEH U TEPCHEKTHUB
TJIaHUPOBaHMsI, POPMHUPOBAHUS U YIIPABJICHUS Kapbepoil epcoHaia Kak OTHON
W3 BOKHEUINIUX YIPABIEHYECKUX CTPATETUH TIPEATIPHUSITHA.

Memoowbr uccaeoosanus — o00001IeHUE, KIacCU(PUKAIINKU, CpPaBHEHUE,
aHaJu3, MOJIETMPOBAHKE, OTIUCAHUE.

lloayuennvie umoeu u ux Hoseusna. B paboTe mpoOBEAEH aHAIN3
yIpaBJlieHUs Kapbepoil mepcoHaa B chepe TypusMma.

Hocmoseeprocms mamepuaroé u pe3yibmamos OUNAOMHOU padOOmbL.
Hcnonp30BaHHBIE MaTepHaNbl W PE3yJbTaThl AUTUIOMHON pPaOOTHI SBISIOTCS
JOCTOBEPHBIMU. PaboTa BBINIOJIHEHA CAMOCTOSITEIBHO.

Pexomenoayuu  no  UCHOAL3OBAHUN) — pPe3yAbmamos  pabomol.
PexomMeH1aliuy 1O COBEPIISHCTBOBAHUIO YIIPABICHUS Kapbepol MepcoHalia Ha
MPEeANPUATHSX CHEephl TYPU3Ma MOTYT IPUMEHSITHCS Ha TTPAKTUKE.



AHATANDbIA

1. CtpykTypa i a6’éMm abINJIOMHAN MPalbI

JpimuioMHas mparia cKiajgaenia 3 3aJaHHs Ha JbITUIOMHYIO Ipaily, 3MeCTa,
padepara ApIMIIOMHAN Mpaiibl, YBOA31HAY, TPOX riay, 6 urtocTpaubiid, 5 Tadmiil,
CIIICY BBIKAPBICTAHBIX KPBIHIIL 1 JITapaTypbl. ATyJIbHBI a0’ €M Ipallsl ckiagae 66
ctapoHak. Cric BBIKApBICTAHBIX KPBIHII 1 JiTapaTypbl 3aiiMae 3 CTapoHakK i
Viiouae 44 nazinbii.

2. IlepaJiik KJIKOYABBIX CJI0Y

KIPABAHHSI KAP'EPAU TIEPCAHAJY, TPAJIIPBIEMCTBA V
TYPBISBME, KIPABAHHE IIEPCAHAJIAM HA TIIPAIIIPBIEMCTBE,
KIPABAHHE  KAPEPAM, METAJIbl KIPABAHHS  KAP'EPAI
INEPCAHAJTY, K CYTHACIIb KIPABAHHA ITEPCAHAJIAM, CICTOMA
KIPABAHHS KAP'EPAI.

3. Takcr pacepara

Ab’exm OacaedsanHa — Kap'epa niepcaHainy ¥ cepsl Typbi3My.

Msma oOacaedsanua — paciieaBaHHE MarybIMaclsgy 1 IEpPCHEKThIY
MJIaHaBaHHsA, (apmipaBaHHS 1 KipaBaHHs Kap'epall mepcaHally [K aJHOU 3
HaliBaXKHEUIIBIX KIpayHIIKIX CTPATATid MpaapbleMCTBA.

Memaowbr uccaeoosanus — abarynbHEHHE, Kiaci(ikalplis, mapayHaHHE,
aHaJjli3, MaJdJIsIBaHHE, alTiCAaHHE.

AmpbimarHble 8bIHIKI 1 IX Hasi3Ha. Y TIpallbl TpaBea3eHbBI aHaJ13 KipaBaHHS
Kap'epail nepcanainy ¥ chepbl TypbI3MYy.

Haxkaaonacuyb ~ mamapweiasray 1 8blHIKAY — ObINAOMHAIL — Npaybl.
BrikappicTaHblsi MaTIPBISUIBI 1 BBIHIKI  ABIIUIOMHAN mpailbl  3'ayistola
naknagabeiMi. [Ipara BeikaHaHa camMacToOMHA.

Pakamenoayvii na ebikapvicmanuioo 8vlHiKay npaybl. PAkameHmansll ma
VaackaHaleHHl KipaBaHHSI Kap'epail mepcaHaidy Ha MOpaanpblieMcTBax cdepbl
TYpBI3MY MOTYIIb IPBIMSIHSIIIA HA MPAKTHIIHI.



ANNOTATION

1. Structure and scope of the diploma work

The diploma work consists of work assignment table of contents, diploma
work summary, introduction, 3 chapters, conclusion, 6 illustrations, 5 tables and
list of references. Total scope of work 1s 66 pages. The list of references occupies
3 pages and includes 44 positions.

2. Keywords

PERSONNEL CAREER MANAGEMENT, ENTERPRISES IN
TOURISM, PERSONNEL MANAGEMENT AT THE ENTERPRISE,
CAREER MANAGEMENT, METHODS OF PERSONNEL CAREER
MANANGEMENT, THE ESSENCE OF PERSONNEL MANAGEMENT,
CAREER MANAGEMENT SYSTEM.

3. Summary text

The object of the research is career of personnel in the field of tourism.

The purpose of the research is research of possibilities and prospects of
planning, formation and management of personnel career as one of the most
important management strategies of the enterprise.Methods of the research is the
method of economic analysis, analysis of literary sources, periodicals,
generalization and systematization, analysis of enterprise documents,
observation, statistical methods of information processing.

The results of the work and their novelty. Generalization, classification,
comparison, analysis, modeling, description.

Authenticity of the materials and results of the diploma work. The materials
used and the results of the thesis are reliable. The work was done independently.

Recommendations on the usage. Recommendations for improving the
career management of personnel at tourism enterprises can be applied in practice.



