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Object of research — corporate culture.

Purpose of research - identify shortcomings in the existing corporate culture of
CHTUP «Anzamas-Trade» and develop recommendations for its change.

Research methods: analysis, synthesis, generalization, comparison, testing,
qualitative and quantitative analysis, methods of statistical data processing, SWOT
analysis, software usage, Gantt chart.

Obtained results and their novelty: an attempt has been made to develop
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Area of possible practical application: the results of the study can be used to
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organization as a whole.
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