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O06beM TUIIIOMHOM paboThL: 86 C., 5 pUCYHKOB, 27 Ta0auIl, 62 HCTIOI30BAHHBIX
VCTOYHHKA, 5 TPUIIOKEHU.

I[TEPCOHAJI, PE3VJIbTATBI TPYIA, OLIEHKA PE3VJIbTATOB TPVY/A,
YIIPABJIEHUE I[TEPCOHAJIOM, METO/bI OLEHKWN,
[MTPOMU3BOAUTEJIBHOCTb TPY A, PE3VJIbTATUBHOCTHD,
COBEPHIEHCTBOBAHHME METO/IOB OLIEHKHU TPY JIA.

Llenp wucCcnenoBaHUA: BBIABICHHE OCHOBHBIX HAIpaBICHUN ONTUMHU3ALUU
METOJIOB OILICHKH PE3yJbTaToB Tpynaa mnepcoHana opranuzaiuu OOO «TuHuke» B
COBPEMEHHBIX yCIIOBHUSIX.

3aja4u UCCIEIOBAHMS:

1. OnpenenuTs copepxKaHue OCHOBHBIX IMMOJX00B K OLICHKE PE3yIbTaTOB TPY/a;

2. [IpoBectn aHanu3 3apyOeXHOTO OMBbITA OLEHKH pPE3yJNbTAaTOB TpyAa Ha
COBPEMEHHBIX NPEINPUATUAX CPEPbl 00CITy KUBAHHUS;

3. OnpenenuTh aKTyallbHbIE METOIUKH OLIEHKH PE3yJIbTATUBHOCTH TPY/Ia;

4. BoiaBUTh ~ OCOOCHHOCTH  OIIGHKM  PE3yJIbTaTOB  Tpyda IMepcoHaia
00O «Tunuke»;

5. Pa3pabotate MeponpusiTusi, HapaBJICHHbIE HA COBEPLICHCTBOBAHUE OLIEHKU
pesynbratroB Tpylaa mnepcoHaria OOO «TuHuke» ¢ TPOBECTH OLEHKY HX
IKOHOMUYECKOU 3(h(HEeKTUBHOCTH.

OO6®bekT nuccaenoBanus: napukmaxepckas caionHoro tuna OO0 «TuHUKe».

[Ipeamer  wuccrnegoBaHWs:  OLIGHKAa  pe3yJbTaTOB  TpyJa  IE€pcOHaa
00O «Tunuke».

Meronbl nMccaeaOBaHMs: aHAJIU3 U CHHTE3 HAay4YHOW JIMTEpaTyphl, ONUCAHUE,
CpaBHEHME, HAOJIOJEHIE, METO Ibl 3KOHOMHKO-CTaTUCTHUECKOTO aHAIIM3A.

DneMeHTbl Hay4YHOM HOBHU3HBI: HA OCHOBE aHalM3a HAy4YHOU JHTEpaTypbl
OTEUECTBEHHBIX M 3apyOEKHBIX aBTOPOB IMPOBEACHO KOMIUIEKCHOE HCCIEIOBaHHE
BOIPOCOB OIIEHKU pPE3yJIbTaTOB TpyJda MEpCcOHaNa OpraHU3aluud U pa3padOTaHbI
IPaKTUYECKUE PEKOMEH/IALIMH 110 COBEPILIEHCTBOBAHUIO METOA0B OLICHKH PE3YJIbTAaTOB
Tpyaa corpyaHukoB OO0 «TuHuke».

O6nactp  BO3MOXHOTO  MPAKTUUYECKOTO TMPUMEHEHHUs:  pa3pabOTaHHBIC
MEPOIPUITHS MOTYT OBITh HCIIOJIB30BAHBI MPU COBEPIICHCTBOBAHUH MPUMEHSIEMbIX
METOJI0OB OIIEHKH pe3ysibTaTtoB Tpyaa nepcoHana OOO «TuHuke», a Takxke B
aHAJIOTMYHBIX OPraHU3aLHAX.

ABTOp paOOTHI MOATBEPKAAET, YTO MPUBEACHHBIA B HEH MaTepuasl MPaBUIBHO
U O0OBEKTUBHO OTPAXAET COCTOSTHUE MCCIIETYEMOr0 OOBEKTA, a BCE 3aMMCTBOBAaHHBIE
U3 JINTEPATYPHBIX U APYTUX UCTOYHUKOB TEOPETUYECKUE, METOJUYECKUE MOJIOKEHUS
CONPOBOX/IAOTCS CChUIKAMHU Ha UX aBTOPOB.



AOG'éM mwrmuioMHai mparpl: 86 c., 5 mamoHkay, 27 Tabmin, 62 BEIKApHICTAHBISA
KPBIHILIBI, 5 1agaTKay.

IIEPCAHAJI, BBIHIKI TIIPAIIbI, AI[PHKA BBIHIKAY TIPAIIBI,
KIPABAHHE TIEPCAHAJIAM, METAJIbl AILIRHKI, ITPAJIYKIIBIMHACIIb
TTPALIbI, BRIHIKOBACIIb, YIACKAHAJIEHHE METAJIAY AIIDHKI ITPAIIBI.

MbTa nacnenaBaHHS: BBISYJICHHE aCHOYHBIX HalpaMKay anThIMi3allbli MeTaaay
alPHKI1 BBIHIKAY Mpailbl nepcanany apraizansli TAA «lliHike» y Cy4yacHBIX yMOBaXx.

3anaysl gaciiejaBaHHs:

1. BoI3HauBIlb 3MECT aCHOYHBIX MaAbIX0AAY Ja allPHKI BBIHIKAY Mpalbl;

2. [IpaBecii aHami3 3aMe)KHara BOMBITY alPHKI BBIHIKAY Mpailbl HA Cy4acHBIX
npaanpbieMcTBax chepsl aOCIIyroyBaHHS;

3. Bri3HAubIIb aKTya bHBISI METOJIBIKI AllPHKI BBIHIKOBACITI TTPAITBL;

4. BrisaBilb aca0miBaciii alPHKI BeIHIKAY mpatibl nepcaHany TAA «LliHike»;

5. PacnpamaBaiis MepamnpbIeMCTBBI, HaKipaBaHbIS Ha VIaCKaHAJIEHHE AaIdHKI
BbIHIKAY mpanbl nepcaHany TAA «Llinike» 1 mpaBecil amPHKYy 1X SKaHaMIYHaii
3(EeKThIYHACII.

AO'eKT nacnegaBaHHs: UBIPYJIbHS caloHHara Teiiy TAA «IliHike».

[Ipanmer nacnenaBaHHS: alPHKA BbIHIKay mpatbl nepcaHany TAA «Llinike».

Metanpl nacnenaBaHHS: aHami3 1 abarylbHEHHE HaBYKOBall JiTaparyphl,
aricaHHe, mapayHaHHe, Ha3ipaHHE, METa bl YKaHOMIKa-CTaTHICThIYHATA aHAII3Y.

DJjeMeHThl HaBYKOBall HaBI3HBI: Ha aCHOBE aHaJi3y HAaBYKOBall JiTapaTyphbl
alYBIHHBIX 1 3aMEXHBIX ayTapay MpaBe3eHa KOMILIEKCHAE Jaciie/laBaHHE TTBITAaHHSY
alPHK1 BBIHIKAY Mpallbl IMepcaHally aprasizaibli 1 pacrpalaBaHbl HPAKTHIYHBISA
poKaMeHJalbll Ma YAackaHalleHHI MeTanay aldHKI BBIHIKAY Mpalbl CyMpanoyHiKay
TAA «IlinHike».

BoGmacup  MarubiMara mpakThlYHara BBIKApPBICTAHHS:  paclpanaBaHbId
MEpPAanpbhIeMCTBBl MOTYI[b OBIIlb BBIKAPBICTAHBI TPl yIaCKaHAJIEHHI YKbIBATbHBIX
MeTaaay alpHKI BbIHIKAY mpansl nepcaHany TAA «Llinike», a Takcama ¥y iHIIBIX
aHaJlarYHbIX apraHi3aibisax.

AyTap ABIIUIOMHAM Npansl MauBsApAKae, INTO NPBIBEA3CHBI y €M MaTIPBIII
npaBiibHA 1 a0'€KThIYHA aJTFOCTPOYBae CTaH J0ociaeaHara ad'ekra, a yce 3ana3bldaHbis
3 JTapaTypHBIX 1 IHINBIX KPBIHII[ TIAPITHIYHBIA, METANANATidHbI 1 METaJAbIYHBIS
naNaX’HHI1 1 KaHIPIIBI CypaBaaKarollla crlacbuIkaMi Ha 1X ayTapay.



Thesis: 86 p., 5 figures, 27 tables, 62 sources, 5 apps.

PERSONNEL, LABOR RESULTS, EVALUATION OF LABOR RESULTS,
PERSONNEL MANAGEMENT, EVALUATION METHODS, LABOR
PRODUCTIVITY, EFFICIENCY, IMPROVEMENT OF LABOR EVALUATION
METHODS.

The purpose of the research: to identify the main directions of optimization of
methods for evaluating the results of labor of the personnel of the organization
LLC «Tinike» in modern conditions

Objectives of the thesis:

1. Determine the content of the main approaches to the assessment of labor
results;

2. To analyze the foreign experience of evaluating the results of work at modern
service enterprises;

3. Determine the current methods of evaluating the performance of labor;

4. To 1dentify the features of the evaluation of the results of the work of the staff
of LLC «Tinike»;

5. Develop measures aimed at improving the assessment of the results of the
work of the staff of LLC «Tinike» and evaluate their economic efficiency.

Object of the research: salon-type barber shop LLC «Tinike».

Subject of the research: evaluation of the results of the personnel of
LLC «Tinike».

Research methods: analysis and generalization of scientific literature,
description, comparison, observation, methods of economic and statistical analysis.

Elements of scientific novelty: based on the analysis of scientific literature of
domestic and foreign authors, a comprehensive study of the issues of evaluating the
results of the work of the organization's personnel was conducted and practical
recommendations were developed to improve the methods of evaluating the results of
the work of employees of LLC «Tinike».

Scope of possible practical application: the developed measures can be used to
improve the methods used to evaluate the results of the work of the staff of
LLC «Tinike», as well as in similar organizations.

Author of work confirms that the above thesis work in computational and
analytical material correctly and objectively reflects the state of the process under
investigation, and all borrowed from the literature and other sources of theoretical and
methodological position and concepts accompanied by references to their authors.



