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Hunnomuas pabora: 77 c., 3 puc., 12 tabn., 63 ucrounuka, 4 npuJ.

MOTUBALIMA TTEPCOHAIJIA, BATPATHI HA OIUIATY TPYIOA, ®OHJI
OINNTATBI TPYOA, METOIbBI MOTUBAILINU, ®AKTOPHBIN AHAJIN3.

Lenb AMNIOMHOI paOOThI SIBJSIETCS AaHAJIA3 CUCTEMbl MOTUMBALIUU NEPCOHAJIA U
pa3paboTKa METOJIOB MO €€ YJIyUIIEHHIO.

B pamkax pocTukeHuMs] TOCTABJIEHHOW LEJM aBTOPOM ObUIM TOCTAaBJICHbI
CJIEMIyIOIIME 3a]auu:

1. PaccMoTpeTh posib MOTMBauuu Tpyja B JIESITEIbHOCTU OpraHu3alui,
U3YUUTH €€ BUJIbl U METOJJOJIOTMYECKHUE ACTIEKThI €€ (DOPMUPOBAHUS, PACTIPEIETCHUS U
HCIIOJIL30BaHNUS;

2. IIpoBecTn aHamM3 U JaTh OUEHKY (PUHAHCOBO-XO3SIUCTBEHHOM
NeSITeIbHOCTU OpraHu3aluu;

3. UccnepoBate cucTteMy MOTHMBaUM Tpyja U CUCTEMY (POPMUPOBAHUS
3apabOTHOI MJIaThl B OpraHu3alyu;

4. IIpoBecT aHanmM3  HEMaTepUaJbHBIX  METO[OB  CTUMYJIMPOBAHUS
nepcoHasa, UCCJIEIoBaTh MEXaHU3Mbl €€ (DOPMUPOBAHUS;

5. [Ipoananu3upoBaTh [JUMHAMUKY 3apabOTHOI IUIaThbl Kak MpuMepa
MaTepuaabHON MOTUBALMU COTPY/IHUKOB, UCCJIEIOBATH MEXAHU3MbI €€ (hOpMUPOBAHUS;

6. OnpenenuTsb U 3KOHOMUYECKM OOOCHOBATH BO3MOXKHbIE MYTH yJTyUILIEHUS
CUCTEMbI MOTUBALIUUA COTPYAHUKOB OpPraHU3aLUU.

O61bekT uccaenopanus: opranuzanuss OO0 «CaibBUH» .

[IpegmeT uccnenoBaHus: cUCTEMa MOTHUBALMKM NepcoHasna opraHusauuu OO0
«Ca1bBUH» .

MeTopbl ucciiefoBaHusi: OOLIME MPUEMbI U CIOCOObI UCCJIEIOBAHUS CYIIIHOCTHU U
BUJIOB MOTHMBALIMM TPY/ia, a TAKKE CHEUUATIbHbIE MPUEMbI 9KOHOMUYECKOTO aHaIM3a:
aHasm3 aOCOJIFOTHBIX M OTHOCUTEJIbHBIX NOKa3aTesei, hakTOPHbINA aHAJIN3 U JIp.

O6aacTb BO3MOXKHOIO MPAKTUYECKOr0 MPUMEHEHUS: BHEJPEHUE TPEIOKEHHBIX
PEKOMEHJIalMM JIJIsl COBEPILIEHCTBOBAHMUSI CUCTEMbI MOTHBauuu nepcoHasa B OO0
«Ca1bBUH» .

ABTOp palbOThbl MOATBEPKAAET, UYTO TNPUBEAEHHBIA B JUIJIOMHOW paboTe
PaCUETHO-aHAIUTUYECKUI MaTepuasl MPABUJIBHO U OOBEKTUBHO OTPa’KaeT COCTOSTHUE
UCCIIEyeMOro TMpouecca, a BCE 3aMMCTBOBAHHBIE W3 JIMTEPATYPHBIX W JPYrUX
VUCTOYHUKOB TEOPETUYECKUE, METOJOJIOTUYECKUME U METOJUYECKUE TMOJIOKEHUE W
KOHILIETIAM COMTPOBOKAIOTCS CChIIKAMU HAa UX aBTOPOB.



Hbmnomuas npaua: 77 c., 3 man., 12 tabna., 63 kpbiHilbl, 4 gaj.

MATBIBALLGIA ITEPCAHAITY , BBIJATKI HA AIJIATY ITPALBI, POH/L
AIUTATBI ITPALIBI, METAJIbI MATBIBAILIBII, PAKTAPHBI AHAJII3.

MbsTa paboThl — MpABECIi aHAJII3 CICTAMbI MaThIBaLbIl IEPCAHAITY 1 pa3npaloyka
MeTajay na sie MaJSIMILISHHIO.

Y paMKax [acArHEHHs TMacTayJieHal M3Tbl ayTapaM ObUll MAacTayJEHbIS
HACTYIHbIS 33/1a4bl:

1. Pasrnemzeus posto  MaThIBalbli Mpailbl  §  JI3€MHACLI apraHi3aupbli,
BbIBYYBILIb 5I€ Bilbl 1 METalAJIariyHblsl acleKThl sie papMipaBaHHs, pa3MEpKaBaHHA 1
BbIKAPbICTAHHS;

2. IIpaBecui anami3z 1 Jjaub auPHKy QiHAHCaBa-racnajapyai A3eiHacli
aprasizatipli;
3. HacnepaBaup CicTaMy MaTbIBalpll Mpagbl 1 cicTaMy apmipaBaHHs

3apa0O0THAN MUIaThl ¥ apraHi3aypli;

4.  IlpaBecui aHaji3 HEMAT3PBISTIbHBIX METAJIay CTHIMYJISIBAaHHS NEpcaHaiy,
faciefaBalb MEXaH13Mbl sie papMipaBaHHS;

5. [IpaananizaBaup  [bIHAMIKy  3apa0OTHaii MaTbl K  MPbIKJIAAY
MaTopbIsUIbHAl ~ MaTbIBallbli  CyNpalOyHIKAy, [aciefaBalb  MEXaHI3Mbl  si€
cpapmipaBaHHs;

6.  BbIBHaubIUp 1 9KaHaAMiYHA aOrpyHTaBalb MardbIMblsl LJISIX1 MAJISMIISHHS
CICT3MbI MaThIBallbll CYNpaLlOyHIKAy apraHi3aupbli.

Ao'exTam Jlafi3eHara iacyienaBanns 3'ayisenua apraizanbii TAA «CanbBin».

[TpapmeTam naji3eHara naciielaBaHHs 3'aynsgenua cicTama
MatbiBaupliapradizanbli TAA «CabBiH».

Meranp! acieaBaHHs: aryJbHbIS NPbIEMBI 1 CIOCA0BI lacielaBaHHs CYTHACI 1
BiIay MaTbIBALlbIl Mpalbl, a TAKCaMa CHEUbISVIbHBISA MPbIEMbI 3KaHAMIYHAra aHai3y:
aHaJi3 aOCaJIFOTHBIX 1 AIHOCHBIX MaKa34bIKay, (paKTapHbI aHAJII3 1 1HILI.

BoOnacup MarybiMara npbIMSIHEHHS: YKapaHEHHE MpanaHaBaHbIX paKaMeH/Ialbll
IS ylacKaHaJIeHHs cicTaMbl MaThiBalpll niepcanany y TAA "CanbBin".

A¥yTap npaupl mausspaxKae, ITO MPbIBEJ3EHbI B JbIIVIOMHAN Mpalbl pa3iiKoBa-
AQHAJIITBIYHBI MaT3PbIsI MpaBlibHA 1 a0'eKThIyHa aIOCTPOYBae CTaH JOCJIEHAra
npaiaCy, a BCE 3ana3blyaHblsl 3 JITApaTypPHbIX 1 I1HIIBIX KPbIHIL TIap3ThIYHbIS,
MeTajjajiariuyHbIsl 1  METaJbIYHbIS CTAHOBIIIYA 1 KAHLRMIbI CYNpaBajKarolia
crachblJIKaMi Ha 1X ayTapay.



Thesis: 77 p., Figures 3, Tables 12, 63 sources, 4 app.

PERSONALL MOTIVATION, LABOR COSTS, PAYROLL, MOTIVATION
METHODS, FACTOR ANALYSIS.

The aim of the thesis is to analyze the motivation system of personnel and
developing the methods of its improvement.

In pursuit of this goal the author has the following objectives:

1.  To consider the role of labor motivation in the activities of organizations,
to study its types and methodological aspects of its formation, distribution and use;

2.  Analyze and evaluate the financial and economic activities of the
organization;

3.  To investigate the system of labor motivation and the system of salary
formation in the organization;

4.  To analyze the non-material methods of personnel incentives, to
investigate the mechanisms of its formation;

5. To analyze the dynamics of wages as an example of material motivation
of employees, to investigate the mechanisms of its formation;

6. Identify and economically justify possible ways to improve the motivation
system of the organization's employees.

The object of this research is “Sellwin” LLC.

The subject of this research is the system of motivation of “Sellwin” LLC.

The methods of this research: general and research methods, and the nature and
types of labor motivation, as well as specific methods of economic analysis: analysis
of absolute and relative indicators, factor analysis, etc.

Realm of the possible practical applications: implementation of the proposed
recommendations for improving the system of personnel motivation in LLC "Sellwin".

Technical, economic and social significance of the study: the implementation of
the proposed measures to improve the system of personnel motivation can increase the
economic efficiency of the organization and its competitiveness.

Author of work confirms that the above thesis work in computational and
analytical material correctly and objectively reflects the state of the process under
investigation, and all borrowed from the literature and other sources of theoretical and
methodological position and concepts accompanied by references to their authors.



