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B3auMocBsi3b yBIEYEHHOCTH Pa0OTOM M TOJIEPAHTHOCTU K HEOMPEIAEICHHOCTH
NT-cnennanucToB : aHHOTAUMSA K AWIUIOMHOM pabote / AHHa AJeKcaHIApPOBHA
AnnuneBko; @akynpreT ¢unocopuu U couuanbHbix Hayk, Kadenpa couunansHoil u
OpraHU3alMOHHOM MCUXO0JI0TUH; Hayd. pyK. [.A. ®odanoga.

OO0beKT nccjie0BaHuA — yBIEYEHHOCTh padoToil U T-cnennanucros.

I[Ipeamer wucciaegoBaHMsT — B3aUMOCBSI3b YBIIEUEHHOCTH palbOTON U
TOJIEPAHTHOCTHU K HeomnpeneneHnoctu y UT-cnenuanucros.

Heabp wucciegoBaHMsI — OXapakTEpU30BATh B3aHUMOCBS3b YBJICYEHHOCTH
paboToOi U TOJEPAaHTHOCTH K HeomnpeneneHnoctu y UT-crnenunanucTos.

OcHoBHbBIe pe3yabTarbl. bonpmnHCTBO M T-CrienmanucToB UMEIOT CpPEaHUIM
YPOBEHb YBJICUEHHOCTH pab0OTOM U CpPEIHUM ypOBEHb TOJEPAHTHOCTHU K
HeonpeneneHHocTu. [lo pesynbraram NpOBEICHHOTO WCCIEAOBAHHS BBIABICHO, YTO
CTATUCTUYECKU 3HAYMMOE BJIUSHHUE Ha YBJICUEHHOCTh pabOTON OKa3bIBAET CEMEITHOE
nojokeHue u opmat padbotsl. [Ipu 3TOM 1071, 0O0pa3zoBaHue U CTaX pabOTHI 3HAYUMO
HE BJIMSIIOT HA COCTABJISIONIME YBJICUEHHOCTH PaOOTOM: SHTy3Ha3M, SHEPTUYHOCTD,
MOTJIONIEHHOCTh paboToil. B OTHOIIEHWU TOJEPAHTHOCTH K HEONPEIEIECHHOCTH
YCTAQHOBJICHO BIIUSIHUE CTa)xa pabdoOThl W CEMEHHOIo IMOJOKEHUS Ha JaHHbBIN
MoKa3aTenb. TakKe BIEPBBIE MOJYUYEHBI JAHHBIE O HATUYUU CTATUCTUYECKHU 3HAYUMBIX
B3aMMOCBSI3€ YBJIICUEHHOCTH pa0OTON M TOJEPAHTHOCTU K HEOINPEIEICHHOCTH.
BpIsiBIIEHO, YTO C TOJEPAHTHOCTHIO K HEONPEAECICHHOCTH TECHO CBSI3aHBI BCE
COCTaBJISIIOIINE YBIEYUEHHOCTH PAOOTON: SHEPTUUHOCTbD, YHTY31Ua3M U MOTJIONIEHHOCTh
paboToii. [Ipu 3TOM BbIsIBIIEHA OTpULIATENIbHAS KOPPEISIIUS JAaHHBIX KOMIIOHEHTOB C
MEXJIMYHOCTHOM UHTOJIEPAHTHOCTHIO K HEOITPEIEIICHHOCTH.

KawoueBbie ciaoBa: YBJIEUEHHOCTH PABOTOM, KOPPEJISITHI
VBJIEUYEHHOCTHU PABOTOM, TOJEPAHTHOCTH K HEOITIPEJEJIEHHOCTH,
UT-CITELHHIUAJIMCTBI.

The relationship of work engagement and tolerance to uncertainly of IT
professionals: resume / Anna Andilevko; Faculty of Philosophy and Social Sciences,
Department of Social and Organizational Psychology; scientific adviser G.A.
Fofanova.

Object of research: work engagement of IT professionals.

Subject of research: relationship of work engagement and tolerance to
uncertainly of IT professionals.

Purpose of research: describe the relationship between work engagement and
tolerance to uncertainty of IT professionals.

The results. Most IT professionals have an average level of work engagement
and an average level of tolerance for uncertainty. According to the results of the
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research, it was revealed that marital status and work format have a statistically
significant effect on work engagement. At the same time, gender, education and work
experience do not significantly affect the components of work engagement:

vigor, dedication, absorption. Regarding tolerance to uncertainty, the influence
of work experience and marital status on this indicator was established. Also, for the
first time, data were obtained on the presence of statistically significant relationships
between work engagement and tolerance for uncertainty. It was revealed that all
components of work engagement are closely related to tolerance of uncertainty: vigor,
dedication, absorption. At the same time, a negative correlation of these components
with interpersonal intolerance to uncertainty was revealed.

Keywords: WORK ENGAGEMENT, CORRELATES OF WORK
ENGAGEMENT, TOLERANCE TO UNCERTAINTY, IT-SPECIALISTS.
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