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OpraHus3anMoHHass JIOSUIBHOCTh W OpPraHM3alMOHHAs  CIPaBEIJIMBOCTH
COTPYAHUKOB C pa3JIMYHBIMH YPOBHSIMHU YBIIEYEHHOCTH pabOTON : aHHOTaUUs K
muruioMmHor pabore / TymennoB [lanuun CepreeBuu; DakynbTeT ¢umocopun u
colManbHbIX Hayk, Kadenpa couumanbHOM M OpraHvM3allMOHHOM TCHUXOJOTHUM; HAyY.
pyk. [ A. ®odanosa.

O0BeKT uccie0BaHus — yBIEUEHHOCTh pPa0OTOMN

IIpeamer uccneqoBaHusl — OpraHU3alMOHHAS JOJIBHOCTh U OPTraHU3aMOHHAs
CIPaBEUIMBOCTh Yy COTPYAHHMKOB C PA3JIMYHBIMU I10KAa3aTEIsIMU YBJICYEHHOCTU
paboToii.

Henp wuccaenoBaHusi — OXapaKTEpU30BaTh OLEHKY OpPraHU3alMOHHON
CIPAaBEUIMBOCTH U OPraHU3alMOHHYIO JIOSUIBHOCTh Y COTPYAHHUKOB C PAa3IM4YHBIMU
NOKa3aTeNIIMU YBJI€YEHHOCTH PabOTOi.

OcHoBHbIe pe3yabTarbl. COTpYAHUKH C HHU3KHUM YPOBHEM YBJIEUEHHOCTH
paboTON UMEIOT CPEIHIO U HU3KYIO OLIEHKY OpraHM3allMOHHOM CIIpaBeIJIMBOCTH, a
TaK € CPEAHUI U BBICOKUI YPOBEHb OPraHU3allMOHHOM JIOSIIbHOCTH. COTPYIHUKH XKe
CO CPEIHHM YpPOBHEM YBIIEYEHHOCTH PabOTON MMEIOT CPEAHIOI0 OpPraHU3aluOHHYIO
CIpaBEUIMBOCTh, & C BBICOKMM — CpPEIHIOIO U B OCHOBHOW MAacce€ BBICOKYIO
OpPraHU3aLMOHHYIO CIIPABEIIMBOCTb, YTO MOJITBEPKAACT MPAMYIO CBS3b JIAHHBIX
(eHOMEHOB B OpraHu3allUM, T.€. YeM 0oJiee COTPYJAHHK YBJIIEUEHHO BBIMOJHSET
COOCTBEHHBIE 3a/Jayd TEM BBIIIE OH OLIEHUBAET CIPABEMJIMBOCTh OTHOILUEHUS
opranm3anu K HeMmy. llpu cpenHeM Imokaszarene YBIEUEHHOCTH paboToOll vy
COTPYAHUKOB HaOJI0/1aeTCd CpEeIHUA U BBICOKMA YpPOBEHb OpraHU3allOHHOU
JOSAJIBHOCTH, C BBICOKMM YpPOBHEM YBJIEUEHHOCTHM pabOTOW — HHU3Kas U CPEeAHss
OpraHu3allMOHHAsA JIOSJIBHOCTh. DBBUIM BBISBIACHBI pa3iiMyvsi B OpPraHU3alMOHHON
JOSTILHOCTHU MOAYMHEHHBIX U pyKOBOJuUTeNEH. B 1anHOM cityuae pykoBoauTenu 6osee
JOSUIBHBI K OpraHu3aluu, 4eM IOoAYuMHEHHBbIE. lIpouenypHas crpaBelIMBOCTb U
npodeccruoHanbHas JIOSIBHOCTh IPH HU3KOM YPOBHE YBJIEYEHHOCTH PaOOTOM UMEIOT
3HAYUMYIO MOJIOKUTEIbHYIO CBs3b. Ci1abasi MoJI0KUTENbHAs CBS3b Oblia BHISIBICHA U
MEXIY JIOSUIBHOCTBIO K TPYAY M CIpPaBEUIMBOCTbIO B3aUMOJIEHCTBUS CO CPEIHUM
YPOBHEM YBIEUEHHOCTH paboToil. [Ipu BBICOKOM ypOBHE YBICUEHHOCTH pabOTOMH
BBISIBJICHA  CWJIbHAs, IIOJIOXKUTENbHAs, 3HauMMas  CBA3b  CIPABEAJIMBOCTU
pacrnpeeneHus U Npo(ecCHOHATBHOM JOSIBbHOCTH.

Kmouessie caoa: YBJIEHEHHOCTDH PABOTOM, OPTAHU3AIIMOHHA I

JTIOSTLHOCTD, OPTAHU3AILIMOHHAS CITPABEJUIMBOCTH,
OPTAHM3AIIMOHHAS TICUXOJIOT U, [MPOJTIYKTUBHOCTh
COTPYJHUKOB.

Organizational loyalty and organizational justice of employees with different
levels of work engagement / Daniil Tushencov; Faculty of Philosophy and Social
Sciences, Department of Social and Organizational Psychology; scientific adviser G.A.
Fofanova

Object of research: work engagement

Subject of research: organizational loyalty and organizational justice among
employees with varying degrees of work engagement.



Purpose of research: to characterize the assessment of organizational fairness
and organizational loyalty among employees with different indicators of work
engagement.

The results. Employees with low levels of work engagement have medium to
low organizational justice scores and medium to high levels of organizational loyalty.
Employees with an average level of work enthusiasm have average organizational
justice, while those with a high level have medium and generally high organizational
fairness, which confirms the direct connection of these phenomena in the organization,
I.e. The more an employee carries out his own tasks with enthusiasm, the higher he
evaluates the fairness of the organization's attitude towards him. With an average index
of work enthusiasm, employees have a medium to high level of organizational loyalty,
with a high level of work enthusiasm, low and medium organizational loyalty.
Differences were found in the organizational loyalty of subordinates and managers. In
this case, managers are more loyal to the organization than subordinates. Procedural
justice and professional loyalty, with low levels of work engagement, have a significant
positive relationship. A weak positive relationship was also found between loyalty to
work and fairness of interaction with the average level of work engagement. With a
high level of work engagement, a strong, positive, significant relationship between
justice of distribution and professional loyalty was revealed.

Keywords: WORK ENGAGEMENT, ORGANIZATIONAL LOYALTY,
ORGANIZATIONAL  JUSTICE, @ ORGANIZATIONAL PSYCHOLOGY,
EMPLOYEE PRODUCTIVITY
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