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B3auMoCBA3p OpraHM3allMOHHON CIPaBEIJIMBOCTH M YJOBJIETBOPEHHOCTH
KU3HBbIO COTPYJHUKOB KOMIIAHWI C PAa3JIMYHBIM THIIOM KOPHOPATUBHOM KYJIBTYpBI:
aHHOTanusi K AumiaoMHoOM pabote / Jluana ['ennanpeBHa benoBa; ®akymnbTer
bunocopum m commanbHBIX Hayk, Kadeapa conmambHON W OpraHU3aIlMOHHON
rcuxoJioruy; Hayd. pyk. M.B. I'ynuc.

O0beKT HccIeI0BAaHUs — OPTAHU3ALMOHHAS CIIPABEIIMBOCTb.

IIpeamer uccaegoBaHusl — B3aUMOCBSI3b OPTaHU3AMOHHON CIPAaBEIJIMBOCTH
U YJOBJIETBOPEHHOCTU XU3HBIO COTPYJHHUKOB KOMIIAHUN C PA3JIMYHBIM THIIOM
KOPIOPAaTUBHON KYJIbTYPHI.

Henab uccaegoBaHusi — OXapaKTEPHU30BaTh B3aUMOCBS3b OpPraHU3ALMOHHON
COPABEVIMBOCTH M YJOBJIETBOPEHHOCTH JKU3HBIO COTPYJHUKOB KOMIIAHUH C
Pa3IMYHBIM TUIIOM KOPIOPATUBHOM KYJIbTYPHI.

OcHoBHBIE pe3yJbTaTbl. BocnpuHuMaemasi mpouenypHas CIpaBeIIMBOCTb
COTPYAHUKOB KOMIIAHUM C PBIHOYHOM KOPHOPATHBHOM KYJIbTYPOW ITOJOKHUTEIBHO
B3aMMOCBsI3aHa C YJOBJIETBOPEHHOCTHIO COTPYTHUKOB MPO(PECCUOHATIBHON cepoit u
CEMENHOU KU3HBIO. CnpaBeymMBOCTh pacrpeneneHus ITOJIOKUTEIIBHO
B3aMMOCBSI3aHAa  C  YJOBJIIETBOPEHHOCTBIO  COTPYOHUKOB  KOMIIAHMM €
OIOPOKPATUYECKOW KOPHOPATUBHOM KYyJIbTypOM C MaTe€pUaIbHBIM JOCTATKOM,
MOJIOKUTENBHOW OLIEHKOM ce0si M COOCTBEHHBIX IOCTYIIKOB, CTAaOMJIBHOCTBIO WU
ONPENENEHHOCThIO KU3HbIO. CHpaBeIMBOCTh PACHpPENENCHUs IOJ0KUTEIBHO
B3aMMOCBSI3aHa C JMHAMUYHOCTBIO U PAa3HOOOpa3WeM >KHU3HU, a CIPaBEIIHUBOCTb
B3aMMOJICUCTBUS — C YAOBJIETBOPEHHOCTHIO COTPYAHUKOB KOMIIAHUM C KJIAHOBOM
KOPIOPAaTUBHOM  KYJBTYPOM JIPY’KECKMMHU OTHOIICHHSIMH, CAMOPa3BUTHEM H
COrJJaCOBAaHHOCTbKO ~ MEXKIY  IOCTaBJIE€HHBIMU W JOCTUTHYTBIMH  LICJISAMH.
CraTucTUYECKH 3HAYMMBIE TMOJOKUTEIbHBIE B3aMMOCBSI3M OBUIM  YCTAHOBJIEHBI
MEXIy  OoOmeid  OopraHuM3alMOHHON  COpaBeUIMBOCThIO (U BcemMu €€
XapaKTePUCTUKAMU) C OOIICH yAOBICTBOPEHHOCTHIO KU3HBIO U OOIIUM MO3UTHBHBIM
(GOHOM HACTpOEHMSI COTPYAHUKOB KOMIIAHUW C  aJXOKpPATHYECKUM THUIIOM
KOPIOPATUBHOM KYJIbTYPHI.

KaroueBbie CJIOBA! YIOBJETBOPEHHOCTbD KN3HBIO;
OPI'AHU3ALIMOHHAA CIIPABEIJINBOCTD; CIIPABEIJINBOCTDB
B3AMMOJIEMCTBUSL; CIIPABEIJIMBOCTD PACIIPEJAEJIEHIMA;

IMPOLUEAYPHAA CITPABEJIMBOCTD; OPTAHU3ALIMOHHAA KYJIBTYPA

Relationship between organizational fairness and satisfaction with the life of
employees of companies with different types of corporate culture. / Diana Belova;
Faculty of Philosophy and Social Sciences, Department of Psychology; scientific
adviser 1.V. Hulis.

Object of research: organizational justice.



Subject of research: relationship between organizational fairness and
satisfaction with the life of employees of companies with different types of corporate
culture.

Purpose of research: to characterize the relationship between organizational
fairness and satisfaction with the life of employees of companies with different types
of corporate culture.

The results. The perceived procedural fairness of employees in companies
with a market-based corporate culture is positively correlated with employee
satisfaction with their professional life and family life. The fairness of distribution is
positively correlated with the satisfaction of employees of companies with a
bureaucratic corporate culture with material wealth, a positive assessment of
themselves and their own actions, stability and certainty of life. The fairness of
distribution is positively correlated with the dynamism and diversity of life, and the
fairness of interaction with the satisfaction of employees of companies with a clan
corporate culture, friendly relations, self-development and consistency between the
goals set and achieved. Statistically significant positive relationships were found
between general organizational justice (and all of its characteristics) with general
satisfaction with life and an overall positive background of mood among employees
of companies with an adhocratic type of corporate culture.

Keywords: LIFE SATISFACTION; ORGANIZATIONAL JUSTICE; FAIR
INTERACTION; FAIRNESS OF DISTRIBUTION; PROCEDURAL FAIRNESS;
ORGANIZATIONAL CULTURE.
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