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GENERAL CHARACTERISTICS OF THE WORK

The object of the research is the promotion effect of corporate culture on human
resource management

The subject of the research is corporate culture as an integral part of corporate
HR management

The purpose of the work is seek an excellent human resource management
model based on corporate culture, and seek the best combination of the two to propose
the best human resource management strategy for enterprise development.

Research methods:This article uses the literature analysis method, case analysis
method, and questionnaire method in the process of studying corporate human
resource management from the perspective of corporate culture.

Theoretical and practical significance:Researching corporate human resource
management based on the perspective of corporate culture is not only a case of Bank
of Communications Tianjin Branch, but also generalized.

Economic and social significance of the work: For companies with similar
problems in my country, they optimize their own human resource management models
and integrate corporate culture into human resource management Later, the powerful
driving force for the development of the enterprise has made it stand out in the fierce
competition, so that it has very important practical significance to develop better on
the fast track.

The total volume of the work is 58 pages, of which the main text is 50 pages. The
bibliographic list takes 3 pages and is presented by31sources in Russian. The appendix
is presented at 55p. illustrative material.



OBIIAA XAPAKTEPUCTHUKA PABOTbI

OO0beKkT mMccaeJOBAHUSI — BIUSHUE KOPIOPAaTUBHOM KYJbTYpbl Ha
yIpaBJIEHUE YEJIIOBEUYECKUMH PECYPCAMH.

IIpeamer mccieqoBaHusi — KOPIOPATHBHAS KyJIbTypa Kak HEOTbEeMJIEMas
4acTh KOPIOPATUBHOTO YNPABIEHUS IEPCOHATIOM.

Henab paGoThl — U3yYUTh MOJENIN YIPABICHUS YEIIOBEUECKUMU PECYpCaMH,
OCHOBAaHHbIE Ha KOPIOPATUBHOM KyJIbType U MPEAJIOKHUTHh JYUIIYIO CTPaTErHio
yIPaBJIEHUS YEIOBEUECKHUMH PECYPCAMHU JIJISl PA3BUTHSI MPEITPUSATHS.

MeToabl uccjie10BaHUA: B JaHHOW paboOTe MCMOIb3YIOTCS METO/Ibl aHAN3a

JUTEPATypbl, KEHCOB M aHKETUPOBAHHUS B MPOLECCE H3YUYEHHUS KOPIOPATUBHOIO
YIPaBJICHUS YEIOBEUECKUMH PECYPCAMH C TOUKHU 3PEHHUsI KOPIOPATUBHOM KYJIBTYPHI.
TeopeTnueckass M TpaKTUYECKass 3HAYMMOCTb: MCCIEIOBAHME KOPIOPATHBHOTO
yIpaBJIEHUS YEJIIOBEUECKUMH PECYpCaMU C TOYKU 3pEHHUsI KOPIIOPATUBHOMN KYJIBTYPhI —
TSAHBIBUHBCKOTO OT/EICHUS OaHKAa KOMMYHUKAIIHH.
DKOHOMHUYECKas U COIUalbHAs 3HAYUMOCTH PAOOTHI: ISl KOMITAHUM CO CXOXKHUMHU
npobiemamu B Kutae — BO3MOKHOCTh ONTUMHU3AIMK CBOUX COOCTBEHHBIX MOJEIIEH
VIOPABJICHUSI YEJIOBEYECKHMMHU PECYpCaAMU U HHTETPUPOBAHUS KOPHOPATHUBHOM
KyJbTYpbI B YIIPABICHUE YETIOBEUYECKUMU PECYPCAMMU.

OO6muit 00beM paboThl 58 CTpaHHIl, W3 HUX OCHOBHOW TeKCT 50 cTpaHHUII.
bubnuorpaduyeckuit CIMCOK 3aHUMAET 3 CTPaHUIIBI U MpeacTaBieH 31 HCTOYHUKOM
Ha PYCCKOM SI3BIKE.



