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GENERAL CHARACTERISTICS OF THE WORK

Master’s thesis: 59p, 9 tables,2 figure, 28 sources.

Keywords: PERSONNEL MANAGEMENT; COMPANY 'S
COMPETITIVENESS; VALUE CHAIN; HUMAN RESOURCE MANAGEMENT

The aim of the study: This research mainly discusses the influence of personnel
management on the company's core competitiveness from the perspective of the
company.

In order to achieve the above stated goal, the following objectives have been
developed: Analyze the relationship between personnel management and enterprise
core competitiveness.

Take Vanke Group as an example for analysis.

Use personnel management methods to enhance the core competitiveness of
enterprises.

Object of research: China Vanke Co.,Ltd.

Subject of research: Personnel management is a factor that affects the core
competitiveness of an enterprise.

Research methods: Literature research method, statistical analysis method,
descriptive research method.

Realm of the possible practical application: China Vanke Group and Vanke
Branches.

The author confirms that there are settlement the analysis material correctly and
objectively reflects the state of the object, and borrowed from literature and other
sources of theoretical, methodological and methodical principles and concepts are
accompanied by references to their authors.



OBIIAA XAPAKTEPUCTUKA PABOTbI

Maructepckas padora: 59p, 9 tabnun, 2 pucyHka, 28 HCTOUHUKOB.

Kiro4deBble CJIOBA: VIIPABJIEHUE ITEPCOHAJIOM,;
KOHKYPEHTOCIIOCOFHOCTDh  OBIIIECTBA; IIEIIOYKA 3HAUYEHUI;
YITPABJIEHUE JIIOACKUMU PECYPCAMU

Ilens wWccnenoBaHWs: B JAHHOM HCCICAOBAaHMM B OCHOBHOM OOCYXIaeTcs
BIMSHUE YIPABICHUS TIEPCOHAJIOM Ha OCHOBHYIO KOHKYPEHTOCIIOCOOHOCTH
KOMITAaHUH C TOYKU 3PCHUS KOMIIaHUH.

JIJIst HOCTHIKEHUS BBIIIICYKa3aHHOM 1e/Ti OBLTH pa3paboTaHbl CICAYIOIINEC 3aauu:
AHanu3  B3aMMOCBSI3M  MEXJY  YIpPABICHUEM  IEPCOHAJIOM H  OCHOBHOMU
KOHKYPEHTOCTIOCOOHOCTBIO MPEATPUSITHS.

Bossmem Vanke Group B kaduecTBe mpuMepa Il aHaIn3a.

Hcnonb3yiiTe METOABI YIPaBICHUS TEPCOHAJIOM JUIS TOBBIIICHUS OCHOBHOMW
KOHKYPEHTOCTIOCOOHOCTH TIPETTPUATHH.

OO0nekT uccaenosanusd: China Vanke Co., Ltd.

[IpenMer ucciemoBaHus: YNIpaBICHHE NEPCOHAIOM - (aKTOp, BIMSIONIUN Ha
OCHOBHYIO KOHKYPEHTOCIIOCOOHOCTh MPEIPUSITHSI.

Metoabsl  HWCCIEAOBaHMS: METOJ  JIUTEPATypHOTO  HCCJIENOBaHUS, METO.
CTaTUCTUYECKOTO aHaJIN3a, METOJ] OMUCATEIHHOTO UCCIIET0BAHUS.

O6acTh BO3MOXKHOTO MpakTudeckoro npuMmeHenus: China Vanke Group u Vanke
Branch.

ABTOp TIONTBEPXkTAET, YTO pACUETHBIM MaTepuall aHalu3a TMPaBUIBHO H
OOBEKTUBHO OTPAXXaeT COCTOSAHHE OOBEKTa, a 3aMMCTBOBAHHBIC U3 JUTEPATYpHl U
IPYTUX HMCTOYHUKOB TEOPETUYECKHE, METOJOJOTUYECKHE W  METOAUYECKHUE
TIOJIO’KEHUS ¥ KOHIICTIIIMK COMTPOBOXKIAIOTCS CCHIKAMH HAa MX aBTOPOB.
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