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GENERAL CHARACTERISTIC OF THE WORK

Master’s thesis on the topic RESEARCH ON THE OPTIMIZATION OF THE
SALARY SYSTEM OF THE LINK-WORLD COMPANY: 62 pages, 13 tables, 7
figures, 1 appendix.

Keywords: SALARY SYSTEM; SALARY OPTIMIZATION; NETWORK
MARKETING; SALARY FAIRNESS; SALARY INCENTIVES; Link-World
COMPANY

The research aims to study the Link-World company remuneration system and
develop recommendations for improving it. By analyzing the results of the
guestionnaire, identify the main problems in the current system of remuneration of
Link-World employees, systematize them and propose ways of improvement and
measures for the effective implementation of modern methods of personnel motivation
by the development strategy of the Link-World company.

To achieve this goal, the following tasks were set:

1. Analyze the theoretical approaches of foreign and national researchers to the
system of staff motivation and remuneration to improve the efficiency of the
organization.

2. Based on the analysis of the current system of motivation and remuneration of
the personnel of the Link-World company, identify the actual problems and
weaknesses of the system.

3. Develop a system of measures and measures to improve the system of
motivation of the personnel of the Link-World company.

The object of research: Link-World company salary system.

The subject of research: How to make Link-World company salary system
more reasonable and complete, to achieve better development in the Internet market
competition.

Research  methods: System approach, Statistical analysis method,
classification and observation method, Case analysis, Questionnaire survey method.

Realm of the possible practical application: The results and directions of
Improving the personnel motivation system of the Link-World company are relevant
and in demand for all company operating in the field of e-commerce, since they are
aimed at increasing the value and talents of personnel, contribute to business
development in terms of increasing competencies and satisfaction employees. The
introduction and application of these tools in practice will allow to form an effective
remuneration system, attract highly qualified and creative employees, which will have
a positive impact on the speed of the company's development in the context of growing
competition in Internet marketing market.



The author of the thesis confirms that the computational and analytical material
provided in the thesis reflects the state of the process under investigation correctly and
objectively, and all theoretical, methodological, and methodical provisions and
concepts are referenced to their authors.



OBIIAA XAPAKTEPUCTHUKA PABOTbI

Marucrepckas pabora mo teme: COBEPIIIEHCTBOBAHUE CHUCTEMbBI
OIUIATHI TPYIA HA ITPUMEPE KOMITAHWU LINK-WORLD: 62 ctpanuna, 13
TaOJINLl, 7 PUCYHKOB, | mpuiIoKeHue.

Kimouessie cioa: CUCTEMA 3APABOTHOU IUIATBI; OIITUMUN3ALINS
3APIUIATHI; CETEBOI MAPKETHHTI; CITPABEJIJINBOCTbD
BO3HAI'PAXKAEHUA; CTHUMYVYIJIbI 3APABOTHOM IUIATHI; Link-World
KOMITAHUA

Lenbr wuccaenoBaHusi - W3YYUTh CHCTEMY BO3HArpPakJCHUS KOMITAHUU
Link-World u paspaborath pekomeHmanuu o ec¢ yaydmeHuto. [lyrem ananmza
pe3yabTaTOB aHKETHOI'O OMPOCa BBIIBUTH OCHOBHBIC MPOOJIEMBI B JICHCTBYOIICH
CHUCTEMEe BO3HArpPaKJICHHUS COTPYAHHUKOB KommaHuu L-W, cucTteMaTu3upoBaTh UX U
HPE/UIOKUTh MYTH COBEPIICHCTBOBAHUSA M Mephbl MO 3(PGEKTHUBHOMY BHEIAPECHHUIO
COBPEMEHHBIX METOJIOB MOTHBAIIMKM IIEPCOHAa B COOTBETCTBMHM CO CTpaTeruei
passutus kommanuu Link-World.

JUIIst TOCTHKESHHS [IeTTN MCCIIeI0BaHMUs OBUIH IMOCTABIICHBI CIICAYIOIIHE 3a/1a4H:

1. IlpoaHamu3upoBaTh TEOPETUICCKHE MTOIXOIBI 3apyOSHKHBIX U HAITMOHATBHBIX
UCCIIeZIOBaTeIe K CHUCTEME MOTHBAIIMM W BO3HATPAXKICHHUS TIepCOHANa st
TOBBIICHUS () (HDEKTUBHOCTH JCITEIHHOCTH OpTaHHU3AIIHH.

2. Ha ocHoBe aHanu3a JACHCTBYIOLIEH CUCTEMbl MOTHUBAIIMU U BO3HATPAXKICHUS
nepconana kommanuu Link-World BbIsIBUTE akTyanbHbIE MpOOJEMBI U CllaOble
CTOPOHBI CHCTEMBI.

3. PaspaboraTh cuCTEMy Mep M MEPOIPHUATHA 110 COBEPIICHCTBOBAHUIO
CHCTEMbI MOTHBAIIMH TepcoHana kommanuu Link-World.

O0BbeKT HecJeT0BaHNs: CHCTEMA OIIaThl Tpyaa B kommanuu Link-World.

IIpenmeT uccieq0BaHMs: COBEPIICHCTBOBAHHE CHUCTEMBI OIUIATHI TPyAa B
komnanuu Link-World mns moctrkeHus 1ieniell yCrenrtHoro pa3BHTHS B YCIOBHSIX
KOHKYPEHIIUU Ha PhIHKE HHTEPHET-TOPTOBIIH.

MeTtoapl HcCJIeT0BAHUS: CHUCTEMHBIA IIOAXOJM, METOJ CTaTUCTHYECKOTO
aHaJln3a, METOJ KJIacCH(DHUKAIMA W HAOIIOJACHHS, aHAJIN3 KEHCOB, METOJI aHKETHOTO
orpoca.

Cdepa BO3MOKHOTO MNPAKTHYECKOT0 TPUMEHEHHUsI: pe3yJbTaThl U
HATPaBJICHUS COBEPIICHCTBOBAHMS CHUCTEMBI MOTHBAIlMU IEPCOHAa KOMITAHUHU
Link-World sBisiroTcsi akTyadbHBIMH M BOCTPEOOBAHHBIMH IS BCEX KOMITAHHM,
OCYIIECTBIISAIONINX JACATSILHOCTD B c(hepe HHTEPHET-TOPTOBIIN, TIOCKOJIBKY HaIlCIICHBI
Ha MMOBBIIICHUE IIEHHOCTH U TAJIAHTOB NIEPCOHAJIA, CIIOCOOCTBYIOT Pa3BUTHIO OM3HECA C
TOYKH 3PCHHSI POCTa KOMIICTCHIIMIA M yJIOBJICTBOPEHHOCTH COTPYIHUKOB. BHEIpeHHe



U TPUMEHEHHE [aHHbIX HHCTPYMEHTOB Ha MPAKTUKE IO3BOJUT CPOPMUPOBATH
3G (PEKTUBHYIO CUCTEMY OIUIATHI TPYAd, NMPHUBIECYb BBHICOKOKBATU(UIIMPOBAHHBIX U
KpEAaTUBHBIX COTPYAHUKOB, YTO OKAXET IMO3UTUBHOE BIUSHHUE HA CKOPOCTh Pa3BUTHUSA
KOMIIAaHUU B YCJIOBUSX PACTyILIEW KOHKYPEHIIMM Ha PBIHKE HHTEPHET-MApPKETUHTA.

ABTOp paboThl NOJATBEPKAAET, YTO PACUETHO-AaHATUTHYECKUN MaTepual,
MPEICTABICHHBIA B JHMCCEPTAllMU, MPaBUIBHO M OOBEKTHUBHO OTPAXAET COCTOSHUE
HCCIIEAYEMOTO MIPOLIECCa, a BCE TEOPETUUECKUE, METONOIOTHYECKUE U METOAUYECKUE
MTOJIO’KEHUSI M KOHLETIIIMM UMEIOT CChUIKU HA UX aBTOPOB.
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