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GENERAL CHARACTERISTICS OF THE WORK

Master’s thesis: 62 p., 10 figures, 8 tables, 58 sources, 2 app.
ORGANIZATIONAL CULTURE, EMPLOYER BRAND, INNOVATIVE CULTURE,
RECRUITMENT AND SELECTION

The aim of the study: to identify the influence of organizational culture on the
process of recruitment and selection in the young and active internet industry

Tasks:

1) To reveal the essence of the concept of “organizational culture”, “recruitment
and selection”;

2) To determine the factors that influence the process of recruitment and
selection;

3) To justify the relationship between organizational culture and recruitment and
selection;

4) To conduct a feasible way for an internet company to form its own
organizational culture, like the brand, creativity, and leadership, managing its
recruitment and selection process.

Object: the process of recruitment and selection in the internet industry

Subject: the influence of organizational culture on the process of recruitment and
selection in the internet industry

Research methods: comparative analysis, case study, questionnaires, graphic method
Realm of the possible practical application

By analyzing the influence of organizational culture on the process of recruitment and
selection in the internet industry, the result of this paper can be applied in practice in
development and organization in the internet industry. One the one hand,
organizational culture are to be enhanced according to the HR strategies and also the
requirement of recruitment and selection process. On the other hand, the
improvement is provided in order to improve the efficiency and effectiveness of the
recruitment and selection process.

The author of the paper confirms that the computational and analytical material
provided in the thesis reflects the state of the process under investigation correctly
and objectively, and all theoretical, methodological and methodical provisions and
concepts are referenced to their authors.



OBILIAA XAPAKTEPUCTHUKA PABOTbI

Marucrepckas aucceprauusi: 62 c., 10 pucynkoB, 8 Tabmui, 58 HUCTOYHUKOB, 2
NPUIOKEHUS.

OPTAHM3AIIMOHHASA KVJIBTVYPA, BPEH/] PABOTOJATEJIA,
NMHHOBAIIMOHHASA KVYJIBTYPA, HABOP U OTBOP ITEPCOHAIJIA

Heab padoTbi: BHISIBUTH BIMSHUE OPTaHU3ALMOHHON KYJIBTYpPbl Ha MpOIEcC HallMa 1
oTOOpa mepcoHasa B MOJIONION M aKTUBHON MHTEPHET-UHTYCTPHH

3agaum uccjie10BaHus:

1) PackppITh CyHIHOCTH TOHSTHS "OpraHu3allMoHHAs KymbTypa', "Habop u oTOOp
nepconana';

2) Omnpenenuts (HakTOpsl, BAUSIIONINE HAa IPOIECC HalilMa U 0TOOPa;

3) ObGocHOBaTh B3aMMOCBS3b MEXIY OPraHU3al[MOHHOM KyIbTypoil U HaOOpOM U
0TOOpPOM MepCoHama;

4) mpoBecTr 000CHOBAHKE TOT0, KAK HHTEPHET-KOMIIAHUS MOXXET C(HOPMUPOBATH CBOIO
COOCTBEHHYIO OpPTaHM3aI[MOHHYIO KYIbTYpPY, TaKyl0 Kak OpeHJ, KpeaTMBHOCTb U
JUIEPCTBO, YIPaBIss MPOLECCOM HaliMa U 0TOopa.

O0bexkT mccaegoBaHMs: IpollecC Hailma W orOopa  mepcoHaira B
UHTEPHET-UHIYCTPUU

IIpeamer ucciieoBaHus: BIMSHUE OPraHU3AIMOHHONW KYJIBTYphl Ha MPOILIECC HailMa
U 0TOOpa MepcoHana B MHTEPHET-UHIYCTPUH

MeToabl HCCIEIOBAHUS: CPABHUTEIBHBIN aHAIN3, U3YYEHNE KOHKPETHBIX CIIy4acs,
aHKETUPOBaHUE, IPpaPpUUECKUN METO

Cdepa BO3MOKHOr0 NPaKTHYECKOT0 NP UMEHEHUsI

AHanu3upys BIMSHUE OPraHM3alMOHHOM KYIbTYphl Ha Mpolecc HaliMa U oTOopa B
UHTEPHET-UHYCTPUHU, PE3YIbTaThl JaHHOM pabOThl MOTYT OBITh NPUMEHEHBI Ha
PAKTHUKE B PA3BUTUU W OpraHU3alMM HHTEpHET-UHAYycTpuu. C OAHOW CTOPOHBI,
OpraHM3allMOHHasl KYJIbTypa JO/DKHA OBbITh yAydllleHa B  COOTBETCTBUU  C
HR-ctparerusimu, a taxxe TpeOOBaHUAMM Mpoilecca Haiima u ordopa. C npyrou
CTOPOHBI, COBEPIIICHCTBOBAHUE MPOBOUTCS C 1I€JIbI0 MOBBIIEHUS 3((HEKTUBHOCTH U
PE3yABTAaTUBHOCTH TpoIlecca HaltMa U oTOopa.

ABTOp paldoThl MOATBEP:KAAET, YTO NPEACTABICHHbIA B JUCCEpPTALUU
pacueTHO-aHAIUTUYECKUN Marepuai MpaBUIbHO U OOBEKTUBHO OTPAKAET COCTOSHHE
UCCIIEAyEMOI0 TMpolecca, a Ha BCE TEOPETUYECKHE, METOJOJOTHYECKHE U
METOJIMYECKHUE MONOKEHUS U KOHLICTIIIUU JAHbI CChUIKM HA UX aBTOPOB.
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