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GENERAL CHARACTERISTIC OF THE WORK

Master's thesis on the topic: The Association between Organizational Culture
and Organization development: Field Study in Jordanian Public Universities: 66 pages,
6 tables, 1 appendix

Keywords: ORGANIZATIONAL CULTURE, ORGANIZATION DEVELOP-
MENT, POWER CULTURE, ROLE CULTURE, ACHIEVEMENT CULTURE,
SUPPORT CULTURE, ASSOCIATION, HIGHER EDUCATION, PUBLIC UNI-
VERSITIES, JORDAN.

Purpose: The purpose of this study is to investigate the association between the
types of organizational culture and the level of organization development in Jordanian
public universities.

Objectives: The current study tries to achieve the following objectives:
1-To identify the main types of organizational culture prevailing in Jordanian public
universities.
2-To identify the level of organization development areas implemented by Jordanian
public universities.
3-To investigate the association between the types of organizational culture and organ-
ization development in Jordanian public universities.

4- To help Jordanian public universities in achieving a high match between their types
of organizational culture and their organization development effort.

The object of the research: The object of the current study is organizational
culture type as a factor influencing organization development effort in public univer-
sties.

The subject of the research: The subject of this study is the identification of
the relationship between the types of organization culture and organization develop-
ment.

The results obtained and their novelty: the main results of the current study
showed that power culture, role culture and achievement culture were prevalent types
of organizational culture in the study sample, and support culture is not a prevalent one.
Support culture has a positive significant impact on the level of organization develop-
ment areas implemented by the three Jordanian public universities which was at mod-
erate level.

The novelty of the current study emerges from the existence of research gap on
the subject of the association between the types of organizational culture and the level
of organization development, especially in the Arab environment, including the Jorda-
nian one.



OBIIAA XAPAKTEPUCTHUKA PABOTbI

Marucrtepckass nucceprauusi Ha TeMy: CBA3b MEXIYy OpPraHU3alMOHHON
KyJbTYpOH M pa3BUTUEM OpraHU3alUM: SKCICPUMEHTAIBHOE WCCIEJOBAHUE B
roCcyJapCTBEHHBIX YHUBepcutetax Mopaanuu: 66 ctpanui, 6 Tabnui, 1 mpuioxeHue

KawueBbie caoBa: OPI'AHUBAILIMOHHASA KVYIJIBTYPA, PA3BUTHUE
OPT'AHU3BALNHU, CUIIOBAA KVIJIBTYPA, POJIEBASA KVYJIBTYPA, KYJIBTYPA
JOCTHMXEHNMSA, KVIJIBTYPA TIOAAEPXKKH, ACCOLUAILINA, BBICHIEE
OBPA30OBAHUE, OBILIECTBEHHBIE YHUBEPCUTETHI, MOPJJAHU L.

Heab uccaenoBanus: Llenblo JaHHOTO HCCIEAOBAHMS SIBIISIETCA HM3YYEHUE
CBSI3M MEXIY TUIAMHM OPraHW3allMOHHOM KYJIbTYpPhl U YPOBHEM OPraHU3AIMOHHOTO
pa3BUTHS B TOCYJAPCTBEHHBIX YHUBEpcuTeTax Mopnanuu.

3amauu: Hactosimiee uccneqoBanne NbITa€TCs JOCTUYD CIEAYIOMMNX 3a0ay:

1-OnpenenuTs OCHOBHBIC THITBI OPTaHU3AIMOHHOMN KYJIBTYPBI, IPe00Jia1aroniue
B FOCY/IapCTBEHHBIX YHUBEpcuTeTax Mopaanuu.

2-OnpenenuTh YpOBEHb 001aCTel OPraHU3aIllMOHHOTO Pa3BUTHS, PEaTu3yeMbIX
roCy1apCTBEHHbIMU YHUBepcutTeTamMu Mopaanum.

3-M3yunTh CBSI3p MEXKAY THIAMU  OPraHU3AIMOHHOW  KYJIBTYpbl U
OpraHM3allMOHHBIM Pa3BUTUEM B rOCYIAPCTBEHHBIX YHUBEpcUTeTax Moparanuu.

4-ITomoub TroOCylIapCTBEHHBIM YyHUBepcuTeTaM HMopaaHuum  JTOCTUTHYTh
BBICOKOT'O COOTBETCTBHS MEXAY UX TUIIAMH OPTraHU3ALMOHHON KYJIBTYPBI U YCHIHSIMU
[0 Pa3BUTHUIO OPTraHU3aLIHH.

O0bexkr wuccaenoBanuss. OOBEKTOM  UCCIENOBAaHUA  SIBISETCA  THI
OpraHU3allMOHHON KYJBTYpbl Kak (akTop, BIUAIONIMA HA YCHUIUS TIO Pa3BUTHUIO
OpraHM3aluu B TOCYIapCTBEHHBIX YHUBEPCUTETAX.

IIpeamer ucciaexoBanus: [Ipeamerom HCcCIenOBaHUS SBISIETCS BBISIBICHHUE
B3aUMOCBSI3M MEXAY THUIIAMU OPraHU3allMOHHOW KYyJIbTYpbl W Pa3BUTUEM
OpraHu3aluu.

IHosry4yeHHbIe pe3yJibTaThl U KX HOBH3HA: OCHOBHBIE PE3YyJIbTAThl HACTOSILETO
UCCIICIOBaHUs IOKa3alau, 4TO KyJbTypa BIACTH, pOJeBas KyJbTypa WM KyJIbTypa
JOCTIDKEHUH ObUTM TpeoOsIalaloiMU  THIIAMH  OPTaHU3AIMOHHON KYJIBTYpHl B
UCCIIeyeMO BBIOOPKE, a KyJlbTypa MOMJEPKKH HE SBISICTCS MPeo0Iianatonien.
Kynprypa mogmepKku OKas3bplBaeT IMOJIOKUTEIBHOE BJIMSHHE Ha  YPOBEHb
OPraHu3alMOHHOTO  Pa3BUTHUS,  PEAIM3YEMOr0  TpeMs  TOCYJapCTBEHHBIMHU
yHuBepcureramu Mopaanum.

HoBuzna HacTosimiero wuccienoBaHusi OOyCIOBIIEHa TEM, 4YTO Mpexie
VCCIICIOBAHUS CBS3M MEXAY THUIIAMU OPraHU3alMOHHOM KYJIBTYPBl U YPOBHEM
Pa3BUTHS OpTaHU3AINH MTPAKTUYECKUA HE TPOBOMINCH, OCOOEHHO B apaOCKO# cpeje,
BKII04Uast Mopaanuro.



