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OBIIAA XAPAKTEPUCTUKA PABOTbI

Marucrepckas pabora: 58 c., 9 puc., 10 ta6:., 45 UCTOUHUKOB

MOTUBALIMS, TPV], VIIPABJIEHUE MOTUBAILIMEM,
KAPBEPA, KAPBEPOCTPOUTEJIBCTBO

OOBEKTOM HCCIIeIOBAHUS SBIISICTCS MOTHUBAIUS ITEPCOHANA.

[Ipeqmerom wucciaegoBaHUs SBISICTCS BIUSHUE MOTHBAIMU Ha
TPYJIOBYIO JesiTenbHOCThL iepcoraia BBMG Corp.

enp maructepckoit paboOTHI sBISETCS pa3paboTka MEpPONpPUSITHI
COBEpILICHCTBOBaHUsI cuUcTeMbl MoTuBauuu nepcoHana BBMG Corp.
MIOCPEJICTBOM YIIPABJICHUS KapbEePOH.

Metoasl ucciae0BaHUs: aHAJIU3 U CUHTE3, BBEACHUE U JICAYKIIHS,
rpaduyeckuii, TaOIUYHBIN, 0000ITAIOIIHA.

HccnenoBanust u pa3pabOTKU: TEOPETUYECKOE UCIOJIb30BAaHUE
BIMSHUSL CHUCTEMHOM MOTHUBAallMM Ha BHUACO C (HOKYCOM H3y4aeMbIX
00CTY>KHBAIOIIETO NIEpCcoHasa, BIUsHIUE CUCTEMHOM MOTHUBAIIMK Ha BUIEO
¢ poxycom u BBMG Corp. mozaeit u3 nmpoaHaIM3upOBaHHBIX CEPBHCOB,
npoekT BBMG Corp. "6uzHec ponu imaepa’. 0611 cOOpaH.

DOneMeHThl ~ HAy4YHOWM  HOBM3HBI:  TOAXOHI  pa3padarhiBacT
OU3HEC-CUCTEMY YITPABJICHUS JIIOJAbMHU MPE/IaraeéMbIX YCIIYT.

TexHUUEeCKUHM, DJKOHOMHUYECKHM, COLUAIBHBIK W / WK
HKOJIOTUYECKUH C TOYKM 3PEHMS: peaju3alid, MPOEKT CHOCOOCTBYET
MOBBIIEHUIO d()PEKTUBHOCTU COTPYIHUKOB CUCTEMbI MOTHUBAIIUU YCIIYT,
U, KaK pe3yJbTaT, KOMIaHUs HAaXOAUTCs Ha (DMHAHCOBBIX pe3yIbTaTax.

ABTOp paboTBI, KOTOpas JOKAa3bIBa€T, YTO KOMMBIOTEPHBIM U
aAaHATMTUYECKHUIN MaTepHall B Hel HEe IPABIIILHO M OO BEKTHUBHO MTOKA3hIBAET
COCTOSIHUE paccMaTpUBAEMOr0 Ipoliecca, a TakKe BCE TEOPETUUYECKHE,
METOJOJIOTUYECKHE UM METOAOJIOTMYECKHE 3alllUThl W  KOHIIEIIUU,
3aMMCTBOBAHHBIE U3 JTUTEPATYPbI U JPYTUX COMYTCTBYIOMINX UCTOUHUKOB
C UCTOYHHKAMH JIJI1 aBTOPOB. .



GENERAL CHARACTERISTICS OF THE WORK

The master's thesis contains 58 pp., 9 fig., 10 tables, 45 sources

MOTIVATION, WORK, MOTIVATION MANAGEMENT,
CAREER, CAREER BUILDING

The object of the study is the motivation of the staff.

The subject of the research is the influence of motivation on the
labor activity of BBMG Corp. personnel.

The purpose of the master's work is to develop measures to improve
the BBMG Corp. staff motivation system. through career management.

Research methods: analysis and synthesis, induction and deduction,
graphical, tabular, generalization.

Research and development: the theoretical foundations of the
influence of the motivation system on the work of personnel were studied,
the influence of the motivation system on the work of BBMG Corp.
personnel was analyzed, the project business career management of
BBMG Corp. was developed.

Elements of scientific novelty: an approach to the development of a
system for managing the business career of personnel is proposed.

Technical and economic, social and (or) environmental significance:
the project implementation will contribute to improving the efficiency of
the personnel motivation system and, as a result, the company's financial
results.

The author confirms that the analytical material presented in it
correctly and objectively reflects the state of the process being studied, and
all theoretical, methodological and methodological provisions and
concepts borrowed from literary and other sources are accompanied by
references to their authors.
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