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OBIIAA XAPAKTEPUCTHUKA PABOTbI

Maructepckas nucceprauusi: 109 c., 12ucynkos, 33 tabmnui, 48 UCTOUYHUKOB, 3
MPUIIOKECHHUS.

VIIPABJIEHUE ITEPCOHAJIOM, CUCTEMA OBYYEHMUA ITEPCOHAIJIA,
[NHOBBIIIEHUE KBAJIMOUKAILINHA, TTIPOPECCUOHAJIBHAA ITOAI'OTOBKA,
PA3BUTHUE ITEPCOHAIJIA, MTHTEPAKTHUBHBIE METO/IbI

OOBEeKTOM WUCCIeOBaHUs SBISETCS cHUcTeMa OOydeHHUs TepcoHana B
OpraHu3aluu.

[IpenmMeToM  MarucTepckoil  auccepTaluu  SBJISIOTCS  COBPEMEHHBIE
UHCTPYMEHTbl W MHTEPAKTHUBHBIE METOJAbl MOJTOTOBKH, TEPENOJIrOTOBKH U
noBbieHus: kBanudukanuu pabotaukoB OO0 «ben Xyaseit TexHomomxucy.

llens Marucrepckod AHMCCEpTAlMM COCTOMT B KOMIUIEKCHOM U3Y4YEHUU
TEOPETUYECKUX ACHEKTOB (DYHKIIMOHUPOBAHUS CUCTEMbl OOY4YE€HHsI B COBPEMEHHOMU
OopraHu3aluy 1 pa3paboTka Ha 3TOW OCHOBE MPEJIOKEHUN M0 COBEPUICHCTBOBAHUIO
cucteMbl  o0yuenuss mepconHara OOO  «ben  Xyaseit  TexHomomxucy,
00€ecCreynBaroIlyl0 THOKOE  COOTBETCTBHE NPO(ECCHOHATIBHBIX 3HAHUH U
NPAKTUYECKUX HABBIKOB PAOOTHUKOB M3MEHSIOMIUMCS H  YCIOXKHSIOIIHUMCS
TpeOOBaHUAM MPOU3BOJICTBA, a TAKXKE 00OCHOBATH SKOHOMUYECKYIO 3(PPEKTUBHOCTD
U COIMAIbHYIO 3HAUMMOCTh IIPEAJIAraeMbIX MEPOITPUSATHU.

Mertoasl  HCCIIEIOBAaHMS:  aHAIW3, CHUHTE3, pacYeTHO-aHATUTUYECKHIA,
SWOT -ananu3, MeTo1pl 000CHOBaHHUS SKOHOMHYECKOH 2 (PEKTUBHOCTH.

HccnenoBanust u pa3pabOTKH: W3yUYEHBl TEOPETUUYECKUE ACTIEKTHI TOCTPOCHUS
CUCTEeMBbI OOy4YeHHS Ha MPEANPUATHU; TPOBEICH AaHAW3 CUCTEMBI OOyYeHUS U
motuBaruu odydenuss OOO «ben Xyaelr TeXHOJOIKUCY»; BHISIBICHBI HAMIPABICHUS
coBepieHcTBoBaHUs cucteMbl 00ydenus OO0 «ben Xyaeit TexHOIOMKUCY.

DNeMEeHTBI Hay4YHOM HOBU3HBI: MPEAJIOKEHO u 000CHOBaHO
COBEpIICHCTBOBAHUE CHCTEMBbl OOyYeHHsS Ha MPEANpPUATHM C IPUMEHEHUEM
pOrpaMM UHTEPAKTUBHOTO OOyUEHUS! COTPYIHHKOB.

O065acTh BO3MOXHOTO MPUMEHEHHSI: TPAKTUYECKU B JACSITEIBHOCTH KOMIAHUH
000 «ben Xyaseit TeXHOIOIKUCY.

TeXHUKO-3KOHOMUYECKAsl, COLMAIbHAS 3HAYMMOCTh: OPraHM3alUs CEKTopa
oOyueHUs MpHUBEAET K TOBBIIICHUIO YPOBHSI NpodeccuoHamu3Ma pabOTHUKOB
MPEANPUSITHS.

ABTOp paboThI MIOATBEPKIACT, 4TO MIPUBEICHHBIN B HEH
pacueTHO-aHATUTUYECKUI MaTepHall MPaBUIbHO U OOBEKTUBHO OTPaKaeT COCTOSHUE
HCCJIEYyEMOr0o Ipolecca, a BCE 3aWMCTBOBAHHBIE M3 JIMTEPATYPHBIX M APYTHX
MCTOYHHUKOB COIPOBOKIAIOTCA CCHUIKAMU Ha WX aBTOPOB.

(moamuck CcTyzeHTa)



GENERAL CHARACTERISTICS OF THE WORK

Master's thesis: 216 pp., 12 figures, 33 tables, 48 sources, 3 applications.

PERSONNEL MANAGEMENT, PERSONNEL TRAINING SYSTEM,
PROFESSIONAL TRAINING, PERSONNEL DEVELOPMENT, INTERACTIVE
METHODS

The object of the research is the personnel training system in the organization.

The subject of the master's thesis is modern tools and interactive methods of
training, retraining and advanced training of employees of Bel Huawei Technologies
LLC.

The purpose of the master's thesis is to comprehensively study the theoretical
aspects of the functioning of the training system in a modern organization and develop,
on this basis, proposals for improving the personnel training system of Bel Huawei
Technologies LLC, which ensures flexible compliance of professional knowledge and
practical skills of workers with changing and increasingly complex production
requirements, as well as substantiate the economic efficiency and social significance of
the proposed activities.

Research methods: analysis, synthesis, computational and analytical,
SWOT-analysis, methods of substantiating economic efficiency.

Research and development: studied the theoretical aspects of building a training
system at the enterprise; the analysis of the training system and training motivation of
Bel Huawei Technologies LLC was carried out; the directions of improving the training
system of Bel Huawei Technologies LLC were identified.

Elements of scientific novelty: the proposed and substantiated improvement of the
training system at the enterprise using interactive training programs for employees.

Scope of possible application: practically in the activities of Bel Huawei
Technologies LLC.

Techno-economic, social significance: the organization of the training sector will
lead to an increase in the level of professionalism of the company's employees.

The author of the work confirms that the calculation and analytical material given
in it correctly and objectively reflects the state of the process under study, and all
borrowed from literary and other sources are accompanied by links to their authors.
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