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OBIIAA XAPAKTEPUCTHUKA PABOTbI

Maructepckas aucceprauus: /5 c., 12 puc., 16 Tadmn., 49 uctounukos, 1 npui.

HEMATEPUAJIBHAA MOTUBALIUA, MATEPUAJIBHAS MOTUBAILIMA,
INEPCOHAJI, BJIMAHHUE, COLMAJIbHO-TICUXJIOTUYEKCHUE ®AKTOPDI,
COBEPILIEHCTBOBAHMUE, 3APABOTHAA IIVTATA, KAPBEPA

OOBEeKT uCClelIOBaHMA: MEXaHM3M  MOTHBallUM  TpyJda pabOTHUKOB
pEeANPUSITHS.

[Ipenmer uccnenoBanus: METOAbl MOTUBAIIMU TPYAa PAOOTHUKOB MPEATIPUSATHUS.

Lenps paboTsl — pa3paboTKa MEPONPUATUI MO MOBBIIIEHUIO MOTHUBALMU TPYJa
pabotaukos B Ugreen Group LTD.

Metonpl uccneOBaHUS: METOJ JeTalu3allid, CHUCTEeMAaTH3alMu DSJIEMEHTOB,
MeToll cuHTe3a (0000IIeHHs), METO/Abl AHATUTHYECKON 00pabOTKH, TPYHIUPOBKU
JAHHBIX, CPABHEHM 1, 0aTaHCOBBIN, rpaduuecKuii, TAOJTUYHBIH.

B mnponecce BbimosniHeHHsT paOOThl MPOBEAEHBI CIEIYIONINE HCCIEI0BAHUS
(pa3paboTKu): pacCMOTPEHbl TEOPUU U COBPEMEHHBIE CHUCTEMBI MOTHUBAIIUU TPYIA;
BBISIBJICHBl OCHOBHBIE 3JIEMEHTHl MOTHBAallMM TPYyJa B KOMIIAHWUW; H3YUYCHBI
3apyOeKHbIE HCCIEAOBAHMS TPYJOBOM MOTHBALMM PAOOTHHUKOB B KOMMEPYECKUX
OpraHu3alusax; TMpejcTaBieHa oOleHKa 3(PGEeKTUBHOCTH CHUCTEMBl MOTHBALUU
nepcoHama Ugreen Group LTD; paspaGoranbl HampaBieHUS MOTHBAIIUU TI0
MOBBIIIEHUIO CTUMYJIUpYIONIEeH (PyHKIMU oruiatel Tpyaa padotaukoB Ugreen Group
LTD; npennoxeHbl HampaBJICHHUS COBEPIIIEHCTBOBAHUSI CUCTEMbI HEMATEPUAIbHOTO
ctumynupoBanus padbotHukoB Ugreen Group LTD.

DJleMEHTaMu Hay4YHOW HOBHU3HBI (IIPAKTUYECKON 3HAYMMOCTH) MOJYYEHHBIX
pPE3YyAbTATOB SIBISIIOTCA MEPONPUATHSA, HAIMPABICHHBIE HAa COBEPIIEHCTBOBAHUE
cucteMbl MoTuBanmu nepconana B Ugreen Group LTD, yuuteiBaromuii crienupuky
IIPOU3BOJICTBEHHO-XO35ICTBEHHON JAESATENBHOCTH NPEANPUATHSA, YTO TO3BOJIAT
MPEANPUATHIO TIOTYYaTh JOTMOTHUTEIBHYIO PUOBLIB.

OO65acThI0 BO3MOYKHOTO MPAKTHYECKOIO MPUMEHEHUS SBISETCS yIpaBiIeHUE
nepconanom B Ugreen Group LTD.

ABTOp paboThl MOATBEPXKAAET, YTO NPHUBEICHHBIM B paboTe pacyeTHO-
AHAIMTUYECKHUI MaTepral 00bEKTUBHO OTPAYKAET COCTOSIHUE UCCIEAYEMOI0O IIpoLecca
(pa3pabaTbiBaeMOro 00OBEKTa), BCE 3aMMCTBOBAHHbBIE M3 JINTEPATYPHBIX UCTOUHHKOB
TEOPETUYECKUE M METOAOJOTMYECKHE MOJOXKEHHUS W KOHLEMUUU CONPOBOXKAAIOTCS
CCBUIKaMU Ha X aBTOPOB.



GENERAL CHARACTERISTICS OF THE WORK
Master's thesis: 75 p., 12 figures, 16 tables, 49 sources, 1 adj.

NON-MATERIAL MOTIVATION, MATERIAL MOTIVATION,
PERSONNEL, INFLUENCE, SOCIO-PSYCHOLOGICAL FACTORS,
IMPROVEMENT, SALARY, CAREER

Object of research: the mechanism of motivation of employees of the enterprise.

Subject of research: methods of motivation of employees of the enterprise.

The purpose of the work is to develop measures to increase employee motivation
in Ugreen Group LTD.

Research methods: method of detailing, systematization of elements, method of
synthesis (generalization), methods of analytical processing, data grouping,
comparisons, balance, graphic, tabular.

In the course of the work, the following research (development) was carried out):
discusses the theories and systems of motivation; identified the basic elements of
motivation in the company; examined studies of motivation of employees in
commercial organizations; presents an assessment of the effectiveness of the system of
personnel motivation Ugreen Group LTD; developed areas of motivation for increasing
the stimulating function of wages of workers Ugreen Group LTD; the directions of
improvement of the system of immaterial stimulation of the employees Ugreen Group
LTD.

The elements of scientific novelty (practical significance) of the results obtained
are measures aimed at improving the system of personnel motivation in Ugreen Group
LTD, which takes into account the specifics of the production and economic activities
of the enterprise, which will allow the enterprise to earn additional profit.

The area of possible practical application is personnel management in Ugreen
Group LTD.

The author of the work confirms that the calculation and analytical material
objectively reflects the state of the process under study (the object being developed),
all the theoretical and methodological provisions and concepts borrowed from literary
sources are accompanied by references to their authors.
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