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OBIIAA XAPAKTEPUCTHUKA PABOTbI

Maructepckas aucceprauusa: 76 c., 20 puc., 11 Tabm., 43
HUCTOYHUKA, 6 IPUIOKEHHI.

Krrouessie ciosa: JKEHCKUIM KOJIJIEKTUB, YIIPABJIEHUE,
[IEPCOHAJI, KOH®JIMKTbBI, ICUXOJOIMYECKUIN KIIMMAT,
CTWUJIb YIIPABJIEHUSA, TPEHUHI U, DOOEKTUBHOCTb

lens wuccnegoBaHus — U3YYUTh OCOOCHHOCTU YMPABJICHUS
IPECOHAJIOM B KEHCKOM KOJIJIEKTHBE.

JI71 noCTMXKEHYsI JaHHOM LIEJIN PELICHBI CIEIYIOIME 3a1a4u:

-  U3YYUTh TEOPETHUYECKUE OCHOBBI YIIPABICHHS >KCHCKUM
KOJUICKTUBOM;

- JaTh XapaKTePUCTHKY KOJUIEKTHBY «Xiaomi»

- IPOAHAIIU3UPOBATH CUCTEMY YIIPABJICHUSI )KCHCKUM KOJUICKTUBOM
B «X1iaomi»

- pa3paboTaTh PEKOMEHJIAlUK MO0 COBEPIIECHCTBOBAHUIO Ipoliecca
YIPaBJIEHUS KEHCKUM KOJJIEKTUBOM «X1aomiy.

OOBEKT MCCIIeIOBaHUS — KCHCKHI KOJICKTHB Xiaomi.

[Ipenmer uccnenoBaHusi — OCOOEHHOCTH YTIPABIEHUS MIEPCOHATIOM
B KEHCKOM KOJUICKTHBE.

[lony4yeHnsle pe3ynpTaThl M WX HOBHU3HA: McciemoBaHue HOCUT
TEOPETUKO-TIPAKTUYECKUNA  XapakTep U  OyJeT HampaBJIeHO Ha
COBEPIIIEHCTBOBAHUE YIIPABJICHUSI MIEPCOHATIOM B )KEHCKOM KOJIJICKTHBE.

ABTOp paboOTBI TOJTBEPXKJIAET, YTO IIPUBEICHHBIM B padoTe
pacyYeTHO-aHATMUTUYECKU MaTeprual OOBEKTHBHO OTPAKaeT COCTOSTHHE
ucciemyeMoro  mporecca  (paspabaTeiBaeMoro  0oOBEKTa),  BCE
3aMMCTBOBAHHBIE W3 JIMTEPATYPHBIX HMCTOUYHUKOB TEOPETHUUECKUE U
METOJOJIOTUYECKUE TMOJO0KEHUS U  KOHLENIMU  COMPOBOKIAIOTCS
CCBUTKAMH Ha MX aBTOPOB.



GENERAL CHARACTERISTICS OF THE WORK
Master's thesis: 76 p., 20 fig., 11 table., 43 sources, 6 appendices.
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The purpose of the study is to study the features of presonal
management in a women's team.

To achieve this goal, the following tasks have been solved::

- to study the theoretical foundations of women's team
management;

- to characterize the team of "Xiaomi*

- to analyze the management system of the women's team in
Xiaomi»

- develop recommendations for improving the management process
of the Xiaomi women's team.

The object of the study is the Xiaomi women's team.

The subject of the study is the peculiarities of personnel
management in a women's team.

The results obtained and their novelty: The study is theoretical and
practical in nature and will be aimed at improving the management of
personnel in the women's team.

The author of the work confirms that the computational and
analytical material presented in the work objectively reflects the state of
the process under study (the object being developed), all theoretical and
methodological provisions and concepts borrowed from literary sources
are accompanied by references to their authors.



	ОБЩАЯ ХАРАКТЕРИСТИКА РАБОТЫ
	-  дать характеристику коллективу «Xiaomi»

