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OBIIAA XAPAKTEPUCTUKA PABOTbI

Marucrepckas guccepranusa. 66 c., 3 puc., 13 T1abdn., 52 wucrouynuk, 1
MIPIIIOKCHHE

TPYAOBLIE PECYPChHI, VIIPABJIEHUE TPY/JOBLBIMHU PECYPCAMU,
METO/JbI  VIIPABJIEHUSA, HWHOOPMALIMOHHBIE TEXHOJIOTUMX B
YIIPABJIEHUU ITEPCOHAJIOM

OOBeKT ucciaeAoBaHUS - OOIIECTBO C OrPAaHUYEHHOM OTBETCTBEHHOCTHIO
«YOHHnIuCTAHY.

[Ipenmer wuccnenoBaHUsl - cUCTeMa YIpaBieHUS MNEPCOHAJIOM OOIIeCTBa C
OTrpaHUYEHHON OTBETCTBEHHOCTHIO «OHUIUCTAHCY.

Lensto  marucrepckoit  paboOThl  sIBIsIETCS  pa3paboTKa  MEpOIpPHUSTUI
noBbilieHUsT AG(EKTUBHOCTH  yIpaBieHus TpyldoBeiMH pecypcamu B OO0
«tOHuaucTancy» Ha OCHOBE MH(POPMALIMOHHBIX TEXHOJIOTHUH.

Meronbl UCClEeNOBaHUA. aHAIW3 W CHUHTE3, TIpaduueckuii, TaOIUUHBIH,
000011eH1e, HAOJIIOIEHHE.

UccnenoBanust u pa3pabOTKH: M3yYEHBl TEOPETHUUYECKHE OCHOBBI YIIPABJICHH
TPYJOBBIMH pECypcaMH OpraHu3alliM, TMPOBEACH aHAIM3 CUCTEMbI YIpaBICHUS
tpynoBeiMu pecypcamu B OOO «tOuuaucranc», pa3paboTaH TPOEKT BHEIPEHHE
UHPOPMAIIMOHHBIX ~ TEXHOJOTUA B  yNpaBleHUWE  TPYIAOBBIMU  pecypcamMu
000 «OHuaucTaucy.

DOneMeHThl HayyHOW HOBHU3HBI: TPEIJIOKEHO Cc(HOpMUPOBATH CHUCTEMY
yIpaBleHUs TPYJIOBBIMU peCypcaMu B OpraHu3allil Ha OCHOBE HCIIOJIb30BaHUS
MH(GOPMAIIMOHHBIX TEXHOJIOTH.

TeXHUKO-3KOHOMUYECKasl, COLMaabHas U (WIM) 3KOJIOTMYECKasl 3HAYMMOCTD:
BHEJIpeHUE pa3paboTok OyaeTr crmocoOCTBOBaTh (GopMUpoBaHUIO 3(PhEeKTUBHOM
CUCTEMBI YIIPABJICHHSI TPYIOBBIMU PECYPCAMHU B OPraHU3ALMH.

ABTOp paboThI MOATBEPKIACT, 4TO IIPUBEICHHBIN B HEH
pacyeTHOAHATUTUYECKUI MaTepuall MPAaBUJIBHO U OOBEKTUBHO OTPAXAET COCTOSHUE
HCCJIETYyEMOro Ipolecca, a BCE 3aUMCTBOBAHHBIE W3 JIMTEPATypHBIX U JPYTUX
VMCTOYHHUKOB TEOPETHUYECKHE, METOJOJOTMYECKHME M METOAMYECKHE IIOJOKEHUS U
KOHLEMIUH CONPOBOXKAAKOTCS CChUIKAMHU Ha UX aBTOPOB.




GENERAL CHARACTERISTICS OF THE WORK

The master's thesis contains 66 pp., 3 fig., 13 tables, 52 sources, 1 apps.

HUMAN RESOURCES, HUMAN RESOURCES MANAGEMENT,
MANAGEMENT  METHODS, INFORMATION TECHNOLOGIES IN
PERSONNEL MANAGEMENT

The object of the study is the company «Undestand».

The subject of the research is the management of human resources in the
company «Undestand».

The purpose of the master's work is to develop measures to improve the
efficiency of human resource management in the company «Undestand» based on
information technologies.

Research methods: analysis and synthesis, graphical, tabular, generalization,
observation.

Research and development: we studied the theoretical foundations of the
management of labor resources of the organization, the analysis of management
systems in the company «Undestand», the project implementation of information
technologies in the management of human resources of the company «Undestand».

Elements of scientific novelty: it is proposed to establish a system of human
resource management in an organization on the basis of the use of information
technology.

Technical and economic, social and (or) environmental significance: the
introduction of developments will contribute to the formation of an effective system
of human resource management in the organization.

The author confirms that the analytical material presented in it correctly and
objectively reflects the state of the process being studied, and all theoretical,
methodological and methodological provisions and concepts borrowed from literary
and other sources are accompanied by references to their authors.
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