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PE®EPAT

O0bém padoThl: 53 cTpanuIlbl, 76 UCTIOIB30BAHHBIX HCTOYHUKOB.

Kiarouesbie caosa: JIMYHBIE HEWMMVYIIECTBEHHBIE TPYIOBBIE
[TPABA, IIEPCOHAJIBHBIE JAHHBIE PABOTHUKA, JOCTOHUHCTBO
PABOTHUKA, TPYAOBAS YECTbH, ITPOOECCHUOHAJIBHAA PEITYTALNA,
[MPOD®ECCHUOHAJIBHOE OBYUEHUE, [TPOOECCHUOHAJIbHASA
[TOAI'OTOBKA, IIEPEIIOAI'OTOBKA, IIOBBIIIEHME KBAJIM®OUKALNMU,
CTAXHMPOBKA.

OO0beKT McciIe0BAHNS: JTUYHbIE HEMMYILIECTBEHHbIE MPaBa KaK COLIMAIIbBHOE
Y IPABOBOE SIBJICHHUE.

Heas padorhl: 3TO ONpeAesieHUE TMOHSATUS JIMYHBIX HEUMYIIECTBEHHBIX
TPYJIOBBIX IIpaB, YCTAHOBJIEHHWE OTJIMYUS JIMYHBIX HEUMYIIECTBEHHBIX TPaB
pabOTHHKA OT AaHAJIOTMYHBIX MpaB, PETYJIHPYEMBIX TIPaKJAHCKUM IPABOM,
000CHOBaHME HEOOXOAMMOCTH UX PETYJIMPOBAHUSA U 3alUTHl B pamMKax TPYIOBOrO
paBa, pacCCMOTPEHHE OCOOEHHOCTEN OTIENbHBIX BUAOB JTUYHBIX HEMMYIIECTBEHHBIX
TPYAOBBIX MPaB, a TAK)KE BbISIBJICHUE OCHOBHBIX MPOOJIEM X peaU3alliH.

MeTtonosiorust Mcciael0BaHUsA: OOIEHAYYHbIE METObl (IUATEKTUYECKUM,
UCTOPUYECKUM, aHaJIU3, ACAYKUMS W HUHIYKIWA) U CHEIHUAIbHbIC HOPUINYECKHUE
METO/IbI (CPAaBHUTEIBHO-TIPABOBON U (POPMATBHO-IOPUIUIECKUI).

Hayuynasi HOBH3HAQ HCCJIeIOBAHHWS: B JUIUIOMHOW paboTe MpeanpuHaTa
MOMBITKA MPOAHAIU3UPOBATH U AATh MPABOBYIO XAPAKTEPUCTUKY MHCTUTYTY JIMUHBIX
HEUMYIIECTBEHHBIX TPYJOBBIX MPaB, a TAKKE BBIIBUTH MPOOJIEMbI UX peau3alud U
3allUTBl  HA TMpakThuke. B pe3ynpTaTe MNpOBEAEHHOTO MCCIENOBAaHUS ObUIH
BbIPa0OTaHBI MPE/JIOKEHUS 110 COBEPIICHCTBOBAHUIO 3aKOHOAATENbCTBA PecnyOnuku
benapycs. B wacTHOCTH, OBLIM MPENIOKEHBI BApUAHTHI ISl U3MEHEHUS TPYIAOBOrO
3aKOHOJIaTE€JIbCTBA B KOHTEKCTE PEryJMpOBaHUSA M 3alllUThl OTAEIbHBIX BHUIOB
JMYHBIX HEMMYIIIECTBEHHBIX TPYAOBBIX MPAB.

JunoMHast pabota ABJISIETCS CaMOCTOSITEJIBHO BBIIIOJIHEHHBIM

HCCIICAOBAHHUCM.



PODEPAT

A0’eM npanbl: 53 cTapoHIlbl, 76 BEIKAPBICTAHBIX KPBIHIII.

KmouaBbisi cioBel: ACABICTBISI HEMAEMACHBISI TIPALIOYHBISI
[TPABBI, TIIEPCAHAJIbHbIA JAJ3EHBISA PABOTHIKA, T'OJHACLb
PABOTHIKA, TIPAIIOYHBI TOHAP, TIPA®ECIMHASI PAITYTAILIBIS,
[MPAOECIMHAE  HABYYAHHE, TIPA®ECIMHAS  TAJIPBIXTOVKA,
ITEPATIAJIPBIXTOVKA, ITABBIIIIOHHE KBAJII®IKAIIBIL, CTAXKBIPOVKA.

AO0’eKkT nacjieqaBaHHsi: acalICThli HEMaEéMaCHBIS MpaBbl SIK calbIsIbHAS 1
npaBaBasl 3'sBa.

MbTa mpanbl: BbI3HAUSHHE MAHSALLS acaldICThIX HEMAaeMacHBIX MPALOYHBIX
MpaBoy, ycTajsBaHHE aJpO3HEHHI acalICThIX HEMaeMacHBIX MpaBoy paboTHIKa aj
aHaJlarlyHbIX MPaBOY, SIKis PATYIIOIOLIA IPaMaI3sHCKIM TpaBaM, aOrpyHTaBaHHE
HeaOXOo/HACIl 1X PIryJsiIBaHHS 1 abapoHbl ¥ pamMKax IMpalloyHara IpaBa, pasrisi
acaOmiBacisly acoOHBIX Bifay acabIiCTBIX HEMaeMacHBIX IMPaIlOYHBIX IpPaBoy, a
TaKcaMa BbISYJICHHE aCHOYHBIX IpalieM iX paaii3albli.

MeTtanaJiorisai 1acjie1aBaHHs: aryJbHaHABYKOBbIS MeETalbl (AbISIIEKTHIYHBI,
riCTapbhIuHbI, aHAJI3, JIAYKIUbIA 1 IHIYKIBIS) 1 CHCIbIUIBHBIS OPBIIBIYHbBISL METa bl
(mapayHanpHa-paBaBoy 1 papMaabHa-IOPbIIBIYHBI).

HaBykoBasi HaBi3HA qacjiefaBaHHs: y JbIIUIOMHAH mpaltibl 3po0ieHa cripoda
npaaHajizaBailb 1 Jallb [PaBaBYI XapaKTapbICTBIKy 1HCTBITYTY acaliCThIX
HEMaeMacHbIX MPAI[OYHBIX MPaBOY, a Takcama BBIABIIL MpabiieMbl 1X paaji3aubll 1
abapoHbl Ha MPaAKTHILBL. Y BBIHIKY MpaBeA3eHara gacjaeaBaHHs OblLIl BhIIIpallaBaHBbI
MparnaHoBbl 110 Y1acKaHalleHH1 3akaHanaycTea Pecryouiki benapych. Y npeiBatHaciii,
OBLTI TIpanmaHaBaHbl BapBISHTHI JJI 3MEHBI TpArjoyHara 3akaHaJaayCTBa y KaHTIKCIIC
VaackaHaleHHsI pIryJisiBaHHS 1 a0apoHbl aCOOHBIX Bijjay acaliCThIX HEMaeMacCHBIX
MPALOYHBIX MIPABOY.

JlplmiomMHas nparta 3°syJisenia caMacTolHa BBIKAaHAHBIM JAciIe1aBaHHEM.



SUMMARY

Scope of work: 53 pages, 76 sources used.

Keywords: PERSONAL NON-PROPERTY LABOR RIGHTS, PERSONAL
DATA OF THE EMPLOYEE, DIGNITY OF THE EMPLOYEE, LABOR HONOR,
PROFESSIONAL REPUTATION, PROFESSIONAL TRAINING.

Research object: personal moral rights as a social and legal phenomenon.

Purpose of the work: defining the concept of personal non-property labor
rights, establishing the difference between personal non-property rights of an
employee and similar rights regulated by civil law, substantiating the need for their
regulation and protection within the framework of labor law, considering the
characteristics of certain types of personal non-property labor rights, as well as
identifying the main problems of their implementation.

Research methodology: general scientific methods (dialectical, historical,
analysis, deduction and induction) and special legal methods (comparative legal and
formal legal).

Scientific novelty of the research: in the thesis was made an attempt to
analyze and give a legal description of the institution of personal non-property labor
rights, as well as to identify the problems of their implementation and protection in
practice. As a result of the study, were developed proposals to improve the legislation
of the Republic of Belarus. In particular, were proposed options for changing labor
legislation in the context of regulating and protecting certain types of personal non-
property labor rights.

The thesis is an independently performed research.
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