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Lenpto nummomMHOM paboThl sBIseTCA pa3paboTKa M MPOECKTUPOBAHHUE CHUCTEMBI
CTUMYJIMPOBaHUS HAa OCHOBE MOTHBALIMOHHBIX OCOOEHHOCTEeW NuyHOCTH. OOBEKTOM
OUIUIOMHON  pa®oThl  SIBISIETCS  CTUMYJIMpOBaHuWE mepcoHana. IIpeamerom
UCCJIEIOBAHUS SIBJSIETCS MPOEKTUPOBAHUE CHCTEMbl CTUMYJIMPOBAHUS MEPCOHAIa Ha
OCHOBE MOTHBALMOHHBIX OCOOEHHOCTEW JUYHOCTU. BbIOOp 0oOBEeKTa M mnpeamera
UCCIIeIOBaHUs OOYCJIOBJIEH OTCYTCTBUEM TEOPETUKO-METOAMYECKUX pa3padOoToK,
CBSA3aHHBIX C (OPMHpPOBAHUEM CHUCTEMbl A(PGEKTUBHOTO  CTUMYJIUPOBAHUS
SKOHOMHMYECKHM  aKTUBHOM  YacTH  HAcelleHWs  CTpaHbl. [ JaBHas  1eib
COBEPIIEHCTBOBAHUS M (YHKIIMOHUPOBAHUS CUCTEMbl MOTUBAIIMHM M CTUMYJIMPOBAHUS
CITy’)keOHOU NIeATeTbHOCTH COTPYIHUKOB PEIIaiach MOCPEACTBOM (OPMYIUPOBAHUS
NPEJIOKEHUN B CIEAYIOMUX O00JIACTSIX: CUCTEMBl MAaTEPUAIBHOTO CTUMYIMPOBAHUS,
HOBBIIIEHNE YJOBJIETBOPEHHOCTH TPYAOM, OOyuY€HHE IepCOHaNa, JOJKHOCTHBIE
UHCTPYKIIHH
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The aim of the thesis is the development and design of an incentive system based on
the motivational characteristics of the individual. The Object of the thesis is staff
incentives. The subject of the study is the design of a staff incentive system based on
the motivational characteristics of the personality. The choice of the object and subject
of research is due to the lack of theoretical and methodological developments related to
the formation of an effective incentive system for the economically active part of the
country's population. The main goal of improving and functioning the employee
motivation and incentive system was solved by formulating proposals in the following
areas: material incentive systems, increasing job satisfaction, staff training, job
descriptions



