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Junomuas pa6ora: 57 ¢., 1 puc., 12 1a0., 49 UICTOYHUKOB.
MOTHUBAILINA, [TIOHATHUE nu CYIIHOCTb MOTHUBAIINN,

MATEPHUAJIBHOE CTUMYJIMPOBAHUE, HEMATEPHUAJIbHOE
CTUMYJIMPOBAHUE, 3APYBEXHBII UM OTEYECTBEHHBIM OIIBIT
MOTHUBALIMN IIEPCOHAJIA, JIMYHAA MOTHUBALIMA 1 MOTHBBI.

Heab uccaenoBanusi: aHAIM3 CUCTEMbl MOTHBALMU [EPCOHANIA OPraHU3ALUU
U pa3paboTka peKOMEHJaIMil Mo ee coBepiieHcTBOBaHWIO (Ha mpumepe COOO
«Mob6unbabIe TeneCructeMb»).

OO0beKT uccjiel0BaHuA: MOTHUBALIMY TPY/1a IEPCOHAIA.

IIpeamer mccienoBaHusi: CUCTEMa MOTMBAIlMM  TpyAa IIepcoHaia
COOO «Mobuibnble TeneCucteMbiy.

MeToabl  HCCAEIOBAHHUSA: JIOTHYECKOEe  0000mieHue, TaOIW4YHBIA U
rpauuecKuii METO/bl, CPABHUTENIbHBIN aHAIIU3, IPUEM TPYIIIMPOBKU MOKa3aTeseH,
aHKETUPOBAHUE.

HcciaenoBanusi ¥ pa3padOTKHM: UCCICOOBAHBl TEOPETHUYECKHUE ACIIEKTHI
MOTHBAIlUM TPYyJa U OINPEIEICHHUE €€ POJIM B CHCTEME YIIPABICHUS NEPCOHAJIOM;
MCCJIEIOBAHUE COBPEMEHHOMN OTEUECTBEHHOM U 3apy0eHOM MOTHUBALIMH.

DJIeMeHTbl HAaY4YHOHl HOBM3HBI: [PEAJIOKEHHbIE PEKOMEHJAUUU 10
COBEPIICHCTBOBaHUIO MoOTHBauu Tpyaa pabotHukoB COOO «MobOuibHbIE
TeneCucreMbpn» OCHOBaHBI HA MAaTEPUATBHON U HEMATEPUAIIBHONM MOTHBALUU.

Ob0s1acTe  BO3MOKHOIO TPUMEHEHHUSI: BHEAPEHUE MEPONPUATHA IO
COBEPILIEHCTBOBAHUIO MOTUBALIUU TPY/la pAOOTHUKOB B MPAKTHUYECKYIO JESITEIbHOCTh
COOO «Mobuibnbie TeneCucteMbiy.

TexHNKO-IKOHOMHUYECKAS, COUUAJIbHAS 3HAYUMOCTB: TIPEIJIOKECHHbIE
PEKOMEHJAIMU IO COBEPIICHCTBOBAHUIO CUCTEMbl MOTHBAllMM TpyAa IEpcoHaja,
nomoryr  pykoBoActBy COOO  «MoOunbhabie  TeneCucTteMbl»  MOBBICUTH
3¢dexTuBHOCT, PabOThl mepcoHana H  3PPEKTUBHOCTb (PYHKIMOHUPOBAHUS
OpraHU3aluN.

ABTOp paboOThl TOATBEPKIAET, UTO MPUBEICHHBIH B HEH pacyeTHO-
aHAIMTUYECKUI MaTepuan MpPaBWIbHO M OOBEKTHUBHO OTPAXaeT COCTOSHUE
UCCJIENyEMOT0 MpoIEecca, a BCE 3aUMCTBOBAHUSA M3 JIMTEPATYpPHBIX M JPYrHX
MCTOYHHUKOB COMPOBOKIAIOTCS CChIJIKAMU Ha UX aBTOPOB.

(Tmoamuck cTyneHTa)



JpimioMHas mpana: 57 ctapoHak, 1 mamonak, 12 tadmii, 49 KpeIHiL.

MATBIBAILIIA, [TAHALILE I CYTHACLbH MATBIBAILIBIIO,
MATOPBISIJIBHAE CTBIMVYJISIBAHHE, HEMATOPBISUIBHA
CTBIMYJISIBAHHE, 3AMEXHBIM I AWYBIHHBIM BOITBITAM MATBIBAIIBII
[TEPCAHAJTY, ACABICTAS MATBIBALIBISA I MATHIBBI

MbsTa naciegaBaHHA: aHaNi3 CICTOMbI MaThIBallbll MEpcaHaTy apraHi3ambli 1
pacmpamoyka piIKamMeHAamplii ma se yaackanameHHi (Ha mnpeikiame CTAA
«Mab6inpHbIA ToneCicTaMb»).

AO0'eKT gacjielaBaHHsI. MaThIBALIBIA IIpallbl IIEpCcaHamy.

IIpagmer nacaemaBaHHs: cicToMa MaThiBalbpll mpaibl nepcanany CTAA
«MaoinbubIs TaneCicTaMbDy.

Mertaabl aaciiefaBaHHsl: JariyHae abaryipHEHHE, TaONMiYHBI 1 TpadiyHbI
MeTaJbl, TapayHaIbHbI aHaNi3, IPbIEM IPYNOYKI MaKa3yblKay, aHKETaBAHHE.

JacaenaBanHi i pacnmpaumoyki: JacieqaBaHbId TAP3ThIUHBIS  ACIIECKTHI
MaThIBallbll Mpanbl 1 BBI3HAYIHHE SI€ pOJI Y CICTAME KIpaBaHHsS IepCcaHaaM;
JacieaBaHHe CydyacHal aifubIHHAH 1 3aMe)XHAl MaThIBAIIbIl.

DJieMeHTbl HABYKOBail HaBi3HbI: IIpalaHaBaHbIl pAKAMEHIAlbIl Ta
VaackaHnajgeHH1 maTbiBaibll Tpainbl padoTHikay CTAA «MaGinsHbis TaneCicTaoMb»
TPYHTYIOLIIIa HA MaTIPBIUTbHAN 1 HEMATIPhIsSIIbHAN MaTHIBAIIBIL.

BoOaacup MarysiMara mnNpbIMSHEHHSI: YKapaHEHHE pAKaMEHJalbll Ia
YyAackaHaJeHH1 MaThIBallbll Mpaipl paboTHIKAY y mpakThluHyro 3eitHaciups CTAA
«Mab6inbHbIs TrneCicTaMBbDY.

Thxnika-3kaHamiuHas, canbIsiJibHasA 3HAYHACIHb: nparnaHaBaHbIs
pIKaMeHJalbli ma VJacKaHalleHHI CICTAMBI MAaThIBAllbll TIpambl TEpcaHaly,
narmamoryis  kipayHinrsy CTAA  «MaGinenbis  TaneCicTaMbl»  MaBBICIITD
a3 eKTBHIYHACIH TIpallbl TIepcaHaa i 3QeKThIyHACIb (DYHKIIBITHABAHHS apraHi3allbli.

A¥Tap mpansl nmauBsip/Kae, IITO MPBIBEI3CHbI § €l pa3iikoBa-aHATITHIYHbI
MaT3phIsI MpaBlibHA 1 a0'eKThIYHA aNTFOCTPOYBAe CTaH AacjieayemMara mnparacy, a yce
3ama3bluaHHl 3 JITapaTypHbIX 1 IHIIBIX KPBIHIL CyMpaBa/Karolllla crachlikaMmi Ha 1X

ayrapay.

(mormic crympHTa)



Thesis: 57 p., 1 fig., 12 tab., 49 sources.

MOTIVATION, THE CONCEPT AND ESSENCE OF MOTIVATION,
MATERIAL INCENTIVES, NON-MATERIAL INCENTIVES, FOREIGN AND
DOMESTIC EXPERIENCE OF PERSONNEL MOTIVATION, PERSONAL
MOTIVATION AND MOTIVES

The purpose of the study: to analyze the organization's personnel motivation
system and develop recommendations for its improvement (using the example of JLLC
«Mobile TeleSystemsy).

Object of research: motivation of staff work.

The subject of the study: the system of motivation of the staff of JLLC «Mobile
TeleSystemsy.

Research methods: logical generalization, tabular and graphical methods,
comparative analysis, the method of grouping indicators, questionnaires.

Research and development: the theoretical aspects of labor motivation and the
definition of its role in the personnel management system are studied; the study of
modern domestic and foreign motivation.

Elements of scientific novelty: the proposed recommendations to improve the
motivation of employees of the JLLC «Mobile TeleSystemsy are based on material and
non-material motivation.

Scope of possible application: implementation of recommendations to improve
the motivation of employees in the practical activities of JLLC «Mobile TeleSystems».

Technical, economic, and social significance: the proposed recommendations
for improving the personnel motivation system will help the management of JLLC
«Mobile TeleSystemsy to improve the efficiency of personnel and the efficiency of the
organization.

The author of the work confirms that the computational and analytical material
presented in it correctly and objectively reflects the state of the process under study, and
all borrowings from literary and other sources are accompanied by references to their
authors.

(student's signature)



