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Jlutimomuas padota: 60 c., 3 puc., 8 Tabiu., 50 uct., 2 mpu.

[IEPCOHAJI, HAUMMHI, YIIPABJIEHUE ITEPCOHAJIOM, OTEOP
KAJIPOB, METOJIbl HAWMA, PEKPYTUHI, AHKETUPOBAHUE,
TECTUPOBAHUE, MHTEPBbBIO, I[ICUXOIANAT'HOCTUKA, KAJIPOBAA
[TOJIMTUKA.

Lenrs wuccnepoBanus: Pa3zpaboTka mpemsIoKEHUHM IO MOBBIILICHUIO
a3 dexTuBHOCTH cucTeMbl HaliMuHra nepconana B PYII «benmeanpenaparsny.

B pamkax nocTuxeHus MOCTaBICHHOM 1€ aBTOPOM OBLIM MOCTABJICHBI
CIEAYIOLINE 3a0aUu:

1. BpIsiBIIEHBI CYIIHOCTh M POJIb HaliMa MEPCOHANIA, a TAaK)KE MPOBEAECH
aHaJIn3 OCHOBHBIX METOJIOB HAWMUHTIA [IEPCOHANA B OPTraHU3ALUN.

2. M3ydeHa mpakTHUKa, METOJAbl U TEXHOJOTHUU HAWMUHIA, PEAU3yEMbIC
cerogHss B opranusauusx PecnyOonuku benapyce Ha npumepe PVYII
«benmenmpenapars.

3. Pazpaboranbl npemsOKEHUS IO UCIOJB30BAHUM M TMOBBIIICHUIO
s dexTuBHOCTH METOI0B HalimuHra nepconana B PYII «benmennpenapatoiy.

OOBeKT uccaeaoBaHus: CHCTEMa HAMMUHTa MepCcoHaia B OpraHu3aIuH.

[IpenmeT wucciieqoBanus: METOAbI HaWMUHTra TiepcoHama B PVYII
«benmenmpenaparo.

Mertobl Hccile1oBaHus: ONUCATENBbHBIM METOI, METOABI CPABHUTEIHHOTO
aHaiau3a, O00OOINEHUS M aHaJIOTHUH, HaAOJIIOJEHHS, CHCTEMAaTH3alluH, aHaInu3
JOKYMEHTOB.

UccnenoBanuss u pa3pabOTKU: HA OCHOBE H3YUYECHHSI TEOPETHUECKUX
BOIIPOCOB, MPOBEAECH AHAJIU3 JUTEPATYPHBIX MCTOYHHUKOB II0 TEME HAWMHHTIa
IepCOHAaNa B OPraHU3allud, OIPEICIICHbl OCHOBHBIC HAIPABJICHUS, LEIH,
OPUHIMIIEI, METOABl W MECTO HalMHHTa B OOIIeH CHCTeME YIMpaBIICHUS
NEPCOHAJIOM; PACCMOTPEHBI OCOOEHHOCTH COBPEMEHHOI'0 MOoAXoAa Moadopa U
HallMMHIa NIEPCOHAJa B OpraHM3alMsaX WU JIaHa UM OLEHKA; MPOaHAIM3UPOBAHA
cucrteMa HaumuHra nepconana B PYII «benvennpenapare», onpeneneHsl €ro
METO/IbI ¥ 3TAIlbL, 4 TAKKE BBIABJIEHBI CYLIECTBYIOIIUE HENOCTATKH; TPENJIOKEHBI
MEphl MO COBEPLICHCTBOBAHUIO CHUCTEMBI MOJ0OpAa M HAMMHUHIA NEPCOHANA B
OpraHu3aluy U orpeaesieHa dPPEeKTUBHOCTh ITUX MEPOTIPHUSITHH.

OO6yacTh BO3MOXKHOTO TPUMEHEHHUS: MPEIIOKEHHBIE MEPOTPUSITHS T10
HOBBIIEHUIO (P (HEKTUBHOCTH CUCTEMBI TO00pa U HAMMHMHTA IEPCOHATA MOTYT
ObITh cTiONTb30BaHbl B PYII «benmennpenaparsi.

ABTOp pPabOTHl TOATBEPXKIAET, UTO IPUBEACHHBIH B HEH pacueTHO-
aHAIMTUYECKUN Marepuai MNpPaBWIbLHO M OOBEKTHUBHO OTPaXaeT COCTOSHUE
UCCIIEYEMOTO MPOLIECCA, a BCE 3aMMCTBOBAHHBIE W3 JIMTEPATYPHBIX U JPYTHUX
VMCTOYHUKOB COITPOBOK/IAKOTCS CCHIJIKAMH HA UX aBTOPOB.



Thesis: 60 p., 3 figures, 8 tables, 50 sources, 2 appendices.

STAFF, NIMING, PERSONNEL MANAGEMENT, SELECTION,
RECRUITING METHODS, RECRUITING, QUESTIONNAIRE, TESTING,
INTERVIEW, PSYCHODIAGNOSTICS, HUMAN RESOURCES.

Purpose of the study: Development of proposals to improve the efficiency
of the personnel hiring system at RUE "Belmedpreparaty".

As part of achieving this goal, the author set the following tasks:

1. The essence and role of personnel recruitment are revealed, as well as
the analysis of the main methods of personnel recruiting in the organization is
carried out.

2. Studied the practice, methods and technologies of naming, implemented
today in the organizations of the Republic of Belarus on the example of RUE
"Belmedpreparaty"'.

3. Proposals have been developed for the use and improvement of the
efficiency of personnel hiring methods at RUE "Belmedpreparaty".

Object of research: the system of hiring personnel in the organization.

Subject of research: methods of personnel recruiting in RUE
"Belmedpreparaty".

Research methods: descriptive method, methods of comparative analysis,
generalization and analogy, observation, systematization, document analysis.

Research and development: based on the study of theoretical issues, an
analysis of literary sources on the topic of personnel recruitment in an
organization was carried out, the main directions, goals, principles, methods and
place of recruitment in the general personnel management system were
determined; the features of the modern approach to the selection and hiring of
personnel in organizations are considered and an assessment is given to them; the
personnel recruitment system at RUE "Belmedpreparaty” was analyzed, its
methods and stages were determined, and the existing shortcomings were
identified; measures are proposed to improve the system for the selection and
hiring of personnel in the organization and the effectiveness of these measures is
determined.

Scope of possible application: the proposed measures to improve the
efficiency of the personnel selection and hiring system can be used in RUE
"Belmedpreparaty".

The author of the work confirms that the calculation and analytical material
given in it correctly and objectively reflects the state of the process under study,
and all borrowed from literary and other sources are accompanied by links to
their authors.



Jeimuiomnas mpana: 60 c., 3 mait., 8 Ta6sn., 50 ricT., 2 npeIM.

[IEPCAHAJI, HAUMUHT, kipaBanus nepcananam, AJJBOP KAJIPAY,
META/BI naiimy, pakpyTtsinry, ankeraBanus, TOCHHIPABAHHE, IHTOPBIIO,
TMICIXa IBIATHOCTBIKI, KaJpaBai MaTITHIKI.

Mbra pacimenaBaHHsA:  Pacmpanoyka IpamaHoy  I1a  HaBBIMIDHHIO
a¢eKThIYHACHI cicTAMbl HaliMuHra nepcanany y PYII «benmennpanaparsi».

VY pamkax AacsArHeHHs macTayjieHald MAThl ayTapaM ObUIl HacTayJIeHbI
HACTYMHbIS 337a4bl:

1. BeisyneHsl CyTHACIb 1 pOJTFO HAMYy MepcaHaiy, a TaKkcama IpaBeI3eHbl
aHaJ13 aCHOYHBIX MEeTajay HAMMUHTA MepcaHay ¥ apratizaiibli.

2. BeiByuaHa mpakThika, MeETaAbl 1 TAXHAJOTI HallMUHTa, SKis
pramizytonia céHHa Y aprasizanpisix PacnyOmniki benapyces Ha npeikiaaze PYII
"benmennpanapatsr'.

3. PacmpamaBaHbl MpamnaHoBbl Ma BBIKAPHICTAHHI 1 MaBBIIMIPHHIO
adeKThIyHAcCI MeTaiay HaltmuHra nepcanany y PYII «beameanpamapatbiy.

AOG'ekT nacnegaBaHHA: ciCTAIMa HAlIMUHTa MEpCaHaly ¥ apraHizalibli.

IIpanmer pacnemaBaHHs: MeTaapl HaWmuHra nepcanany y PVYII
«benMenmpanaparen».

Meransl nacnenaBaHHs: amicalbHBI MeETaJ, MeETajbl MapayHalbHara
aHami3dy, abaryJbHEHHs 1 aHajiorii, Ha3ipaHHI, CICTAIMAThI3allbll, aHami3
JTAKyMEHTay .

JlacienaBaHHi 1 pacmpaloyKki: Ha acCHOBE BBIBYYAHHS TIAPATHIUHBIX
NBbITAaHHSY, TpaBeA3€Hbl aHalll3 JITapaTypHBIX KpPBIHIL Na TAME HallMuHTa
nepcaHaity ¥ apraHizaliibli, BBI3HA4aHbl aCHOYHBISI HAITPaAMKi, MITBI, PBIHIIBIIHI,
MeTajapl 1 Meclla HaWMHUHTa Y aryjibHail CICTOME KipaBaHHS TEpcaHallaM;
pasriemkanbl  acabmiBacIil CydacHara NaibpIxoAay maadbopy 1 HaWMHHTA
nepcaHaly Y apraHi3anplax 1 Jaj3eHas IM amPHKa; MpaaHajizaBaHa cicTAIMa
HavimuHra niepcanainy ¥ PYII «benmennpanapars», BeI3HaAYaHbI SITO METAJIbI 1
JTambl, a TaKcaMa BbIAYJICHBISI ICHYIOUBIS HEAAXOIbl; MpanaHaBaHbl Mephl Ma
YyAackaHaJeHHI CICTAMbl Na00py 1 HallMMHIa MepcaHaly ¥ aprasizaubil i
BbI3Ha4YaHa A(DEKTHIYHACIIb IITHIX MEPaNpPhIEeMCTBAY.

Bo6nacies mardypiMara npbeIMSIHEHHS: TTpaniaHaBaHbIsI MEPAPHIEMCTBBI T1a
MaBBIIIIPHHIO d(PEKTHIYHACII CICTAMBI MMaa00py 1 HAMUHTA TIepcaHaTy MOTYIIb
ObIlb BeikapbicTanbl ¥ PYII «beamennpanapatey.

AY¥Tap nparispl mauBspakae, ITo MPBIBEI3EHBI ¥ €1 pa3iliKoBa-aHATI THITHBI
MaTAIPhIsT MpaBiibHA 1 a0'€KThIYHA aNTIOCTPOYBAE CTaH JOCieaHara mpauscy, a
yce 3ama3blyaHblsl 3 JITApaTypHbIX 1 1HIIBIX KPBIHIL CYNpaBaIKarolia
criachlIKami Ha 1X aytapay.



