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Junomuas padora 97 c., 2 puc., 26 tad., 50 ucrounukos, 13 npui.

IIEPCOHAIJI, TIOABOP 1 OTBOP ITEPCOHAJIA, HAM TIEPCOHAJIA,
TTOKA3ATEJIU OLIEHKN HAMMA TTEPCOHAJIA, BHYTPEHHHWE U BHEIITHUE
NCTOYHUKN [IOABOPA [TEPCOHAIJIA, TECTUPOBAHMUE,
COBECEJJOBAHUE, ATTECTALIA

Lenr  uccnepgoBaHusi:  pa3pabOTKa  MNPEUIOKEHUH O  MOBBIIICHHUIO
s dexTuBHOCTH MeTO10B 0TOOpa mepcoHaia OAO «1-1 Munckas nrunedadbprka.

JUIsE TOCTMO>KEHMSI TOCTaBJIEHHOM MEeNM ONpEeeieHbl CIHEAYIOIUE 3aayu
JUIIJIOMHOIO UCCIIEA0OBAHUS:

— PaccMOTPETh TEOPETUUECKUE OCHOBBI METOIOB 0TOOpa MEepCOHana,

— npoaHanu3upoBaTh 3¢ pexTuBHOCTH 0TOOpa nepcoHana B OAO «1-1 Munckas
ntunedadpukay;

— copMynHpoOBaTh MPEIJIOKEHUS MO MOBBILIEHUIO 3PPEKTUBHOCTH OTOOpa
nepconana B OAO «1-1 Munckas ntunedadpukay.

O6nbekT uccnenoBanusi: Cucrema oTO0Opa nepcoHasa

[Ipeamer wuccnenoBaHUs: YIPABICHUYECKUME OTHOIICHHS, BO3HHUKAIOIIUME B
npoliecce noBbleHne 3 (HEKTUBHOCTH METOJ0B 0TOOpa nepcoHana Ha npumepe OAO
«1-1 MuHckas ntunedadpukay.

Mertoabl uccienoBanus: OOIEHAYYHbIE METO/IbI TO3HAHUS: CUCTEMHBIN MOJIX0]T
K M3YyYECHHUI0O DKOHOMHUYECKHX OTHOIICHUH, IMANEKTUYECKUH METOI H3y4eHUs
HKOHOMHYECKON CYHIHOCTH MpPEeaMETa UCCIEIOBAHMS, aHAJIU3 U CUHTE3, 000011IeHHE,
CTaTUCTUYECKUN aHaJIU3.

UccnegoBanus u pa3pabOTKH: PacCCMOTPEHbI TEOPETUUECKHUE OCHOBBI METOJIOB
otOopa nepcoHasna; npoananauuponaHa 3phekTUBHOCTH 0TOOpa nepconana B OAO «1-
1 Munckas nruuedaOpuka»; cpopMyIupoBaHbl MPEIIOKEHUS [0 MOBBIIIEHUIO
addextrBHOCTH 0TOOpa TIepcoHana B OAO «1-1 Munckas ntunedadpuxa.

DOneMeHTbl HayYHOW HOBHM3HBI: MPEIJIOKEHO M OOOCHOBAaHO MOBBILIEHUE
s dextrBHOCTH 0TOOpa epcoHana B OAO «1-s1 Munckas ntuniedadbpurkay.

O6macTb BO3MOXHOTO MPUMEHEHHUS: COBEPILIEHCTBOBAHME OTOOpa IMepcoHalia
OpraHu3alluu.

TexHUKO-2KOHOMUYECKAsl,  COLMalbHAs  3HAYMMOCTb:  IPEIJIOKEHHbIE
MEpONPUATHS 0TOOpa MepcoHaa MO3BOJISAT MOBBICUTh 3P(HEKTUBHOCTh OpPTaHU3AIINH,
a TaK)Ke YBEJIIMYUTH MPUOBLIILHOCTH OPTaHU3AIIHH.

ABTOp paboOThl TOATBEpPKAAET, YTO TPUBEACHHBIN B HEW pacueTHo-
aHAIMTUYECKUI Marepuasd TMpaBUIbHO U OOBEKTHUBHO OTpaXXaeT COCTOSHHE
UCCJIeIyEMOT0 TpoLecca, a BCE 3aUMCTBOBAHHBIE W3 JIMTEPATYPHBIX M JIPYTUX
MCTOYHHUKOB COMPOBOK/IAIOTCS CCHIJIKAMU Ha WX aBTOPOB.



Thesis: 97 p., Figures 2, Table 24, 50 sources, 13 app

PERSONNEL, RECRUITMENT AND SELECTION OF PERSONNEL,
RECRUITMENT OF PERSONNEL, RECRUITMENT EVALUATION
INDICATORS, INTERNAL AND EXTERNAL SOURCES OF RECRUITMENT,
TESTING, INTERVIEW, CERTIFICATION

The purpose of the study: to develop proposals for improving the efficiency of
the methods of recruitment and selection of personnel of JSC «lIst Minsk Poultry
Farmy.

To achieve this goal, the following tasks of the diploma research are defined:

- consider the theoretical basis of personnel selection methods;

- analyze the effectiveness of personnel selection in JSC " 1st Minsk Poultry
Farmy;

- formulate proposals to improve the efficiency of personnel selection in JSC "1st
Minsk Poultry Farm".

Object of research: selection of personnel.

Subject of the study: improving the effectiveness of methods of recruitment and
selection of personnel on the example of JSC «1st Minsk Poultry Farmy.

Research methods: general scientific methods of cognition: a systematic
approach to the study of economic relations, a dialectical method of studying the
economic essence of the subject of research, analysis and synthesis, generalization,
statistical analysis.

Research and development: the theoretical foundations of the analysis of the
effectiveness of the methods of recruitment and selection of personnel are considered,;
the effectiveness of the selection and selection of personnel in JSC «1st Minsk Poultry
Farmy is analyzed; proposals are formulated to improve the efficiency of the selection
and selection of personnel in JSC «1st Minsk poultry Farmy.

Elements of scientific novelty: an increase in the efficiency of personnel selection
and selection in JSC «1st Minsk Poultry Farm» 1s proposed and justified.

Scope of possible application: improving the selection and selection of the
organization's personnel.

Technical, economic, and social significance: the proposed methods of
recruitment and selection of personnel will increase the efficiency of the organization,
as well as increase the profitability of the organization.

The author of the work confirms that the computational and analytical material
presented in it correctly and objectively reflects the state of the process under study,
and all borrowed from literary and other sources are accompanied by references to their
authors.



JpiruiomMHas mpama: 97 craponak, 2 MamtoHka, 24 Tab6min, 50 kpeiaim, 13
JlagaTkay.

IIEPCAHAIJI, TIAJBOP 1 AJIGOP INEPCAHAJIY, HAEM IIEPCAHAILY,
ITAKA3YBIKI AIIPHKI HAWMY TIEPCAHAJIY, YHYTPAHBIS 1 3HENIHISA
KPBIHILIbI  TIAABOPY  IIEPCAHAIJLY, TOCTABAHHE, TI'VTAPKA,
ATOCTALBIA

Mbra nacnenaBaHHA: pacoparioyka IMpanaHoy Ma MaBbIIIPHHI 3()EeKThIYHACI
MeTtanay anoopy nepcanany AAT «1-sg Minckas ntymkadaOpbikay.

JIist macsirTHeHHsI TTail MATHl BbI3HAYAaHbl HACTYIHBIS 3aJlaybl JIBITIJIOMHAra
JacieiaBaHHi:

- pasrieas3elb TIapPITHIYHBIA ACHOBBI METa1ay aj00py nepcaHaty;

- TIpaaHalizaBalb dPeKThIyHacHb nagoopy nepcaany y AAT " 1-1 Minckas
nTymkapadpbIKay;

- chapmynsBallb TpamaHoOBbl Ia MAaBBIIIPHHIO dS(EKThIYHACHI Maa0opy
nepcanainy y AAT "1-s1 Minckas nrymkadaOpbika'.

AOG'exT macienaBaHHi: cicTaMa a00py MepcaHaty

[IpagmeT nacnemaBaHHA: KipayHIIKIs aJHOCIHBI, AKis Y3HIKAIOUb y Mpaidce
MaBBIIHHAS A()EKThIVHACII MeTaaay aabopy mepcanany Ha npbikianze AAT «l-s
Minckas nrymikadadpbikay.

Meranel nacneaBaHHA: aryJibHaHAaBYKOBBIS METaJbl TA3HAHHS: CICTOMHBI
MajJbIX0/ Ja BBIBYYDHHS IKAHAMIYHBIX AJHOCIH, JBISUIEKTHIYHBI METaJ] BBIBYUIHHS
9KaHAMIYHa CyTHACIl TpaaMeTa JacieiaBaHHs, AHaI3 1 CIHTI3, abaryjibHEHHE,
CTaTBICTHIYHBI aHAII3.

JlacnenaBaHHi 1 pacmpanoyki: pasriekKaHbl TIAPITHIYHBISI ACHOBBI aHATI3ZY
a¢eKThIYHACII MeTaiay andoopy mepcaHaly; mpaaHaiizaBaHa d(PeKThIYHACHH TaA00py
1 anmbopy mnepcanany ¥ AAT «l-s Minckas nrymkadaOpbikay; chapMylissBaHbI
MparnaHoBbI Ma MaBbIIIIHHI d(PeKThIyHacI naadopy 1 andopy nepcanany ¥ AAT «1-s
MiHckas nTymikagadpbIkay.

DOneMeHThl HAaBYKOBall HaBI3HBI: IpallaHaBaHa 1 aOrpyHTaBaHa MaBbIIIPHHE
a¢exTeiyHacti anbopy nepcanany ¥ AAT «1-1 Minckas ntymkadaOpbikay.

BobGnacip marusiMara TpPBIMSHEHHS: YJacKaHAJICHHE af0opy mepcaHary
apraHi3albii.

TrxHika-aKaHaMiuHAas, carpIsUThHAS 3HAYHACIIb: nparnaHaBaHbIs
MepanpbIeMCTBBI anOopy TmepcaHally Ja3BOJSAIb MaBbICIb A(PEKTHIYHACIH
aprasizaiipli, a TakcamMa IaBsIYbIIb TPBIOBITKOBACIH apTraHi3allbli.

A¥Tap mpanbl manBapipKae, IITO TPBIBEI3CHBI Y €l pasilikoBa-aHATITHIYHBI



MaTAIPhHIST MPpaBUTbHA 1 a0'€KTHIYHA aJTFOCTPOYBAe CTaH JOCJEIHAra mparpcy, a BCe
3ara3blyaHblsl 3 JITapaTypPHBIX 1 IHIIBIX KPBIHII CYMpaBa/Karolla cruachuIkamMi Ha ixX

ayrtapay.



