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AHHOTALMS

O0bekTOM  WCCIEOOBAHUS  SIBJISIETCS  COLIMAIBHO-IICUXOJIOTUYECKOE
B3anmozencTeue corpyaHukoB I T-kommanun OO0 «Baiizop ['eitm3».

Heas pabdorsl — pazpaborath MNPOEKT co3nanus otnena KynabTypsl
koMmmyHuKanui [T-kommannun OOO «Banzop I'eitms».

B npouecce BeinoHeHUS pa00OThI ObUTH U3YyY€HBI CYIIIHOCTh U BUJIbI OT/IEJIOB
Kynbtypsi, ocobennoctu ux ¢yHkuuonuponanus B PecnyOnuke bemapyck u 3a
py6exom. Takske ObLIO TaHO OTNPEIETICHUE TOHITUIO KIIPOEKTY, OMMCAHBI TPOLIECCHI
YIIPaBJIEHUS IPOCKTAMMU.

Takke B X0J/le HAMMCaHUs TaHHOW pabOThI OBLIO MPOBEAEHO UCCIEAOBAHUE
MHKPOKJIMMATa B KOJJIEKTUBE KOMIIAHUU MOCPEACTBOM AHKETUPOBAHHUS, CIICJIAHBI
BBIBO/JIbI O HEOOXOJIUMOCTH CO3JjaHusl oTAeNa KyabTypbl KOMMYHUKAIMNA B TAaHHOU
KOMITaHUHU.

bein pa3paboran mpoekT opranuzauuu otaena KyiabTypbl KOMMYHUKAIUNA
COTPYIHUKOB KOMIaHuu. lIpencraBieHbl Bce CTaauu NOPOEKTA, OMNKHCaHA
NEATENBHOCTh BCEX CTPYKTYPHBIX KOMIIOHEHTOB B XOJI€ €T0 PEai3alu.

JunnomHas paboTa BKJIIOYAET B CBOIO CTPYKTYPY CIEIYIOIIHUE SJIEMEHTHI:
BBEJICHUE, OCHOBHYK) 4YacTbh, COCTOAIIYK) W3 TPEX IJaB, 3aKIIOYEHHE, CIUCOK
WCMOJIb30BaHHBIX UCTOYHHUKOB U3 20 HANMEHOBAHUM.

KmwoueBble caoBa: OTJEJI KVYJIbTYPbI KOMMVYHUKAIIMU, IT
KOMITAHUA, TTPOBJIEMEI B IT KOMITAHUAX, CCOPBI B KOJIJIEKTUBE,
HEJJOITAHUMAHUE C KOJUIET'AMU, PEHIEHUE KOMMYHUKATHUBHBIX
I[TPOBJIEM B KPVYITHbIX KOMITAHUAX



The object of the research is the social and psychological interaction of
employees of the IT-company LLC Vizor Games.

The purpose of the work is a project to create a communications culture
department of the IT-company Vizor Games LLC.

In the process of performing the work, the essence and types of the
departments of Culture, the peculiarities of their functioning in Belarus and abroad
were studied.

Also, in the course of writing this work, a study of the microclimate in the
company's team was carried out through a questionnaire, conclusions were drawn
about the need to create a Communication Culture department in this company.

A project was developed for organizing the Communication Culture
department of the company's employees. All stages of the project are presented, the
activities of all structural components during its implementation are described.

The thesis includes the following elements in its structure: introduction,
main part, consisting of three chapters, conclusion, list of used sources of 20 titles.

Keywords: DEPARTMENT OF CULTURE OF COMMUNICATION, IT
COMPANY, PROBLEMS IN IT COMPANIES, COLLEAGUES IN THE
COLLECTIVE, MISENSE WITH COLLEAGUES, SOLVING
COMMUNICATIVE PROBLEMS IN HUGE COMPANIES
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